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December 12, 2025

The Honorable Krystal Oriadha

Chair

Prince George's County Council

Wayne K. Curry Administration Building
Largo, Maryland 20774

The Honorable Aisha N. Braveboy
County Executive

Wayne K. Curry Administration Building
Largo, Maryland 20774

Dear Chair Krystal Oriadha and County Executive Aisha N. Braveboy,

The 2025-2026 Prince George's County Compensation Review Commission
(“Commission™} has completed its work and herewith submits its recommendations. The
members of the Commission believe that the recommendations provide a fair and reasonable
compensation package for the Prince George's County Council Members and County Executive
who are to be elected at the November 2026 general election.

An overarching consideration given to the salary enhancement recommendations of the
Commission was the fiscal health of the County. The Commission received a fiscal briefing by
the Director of the Office of Management and Budget. The briefing consisted of a review of the
County’s financial status, a summary of revenues, a summary of spending, information
regarding fund balances and bond ratings and a General Fund: Six-Year Forecast. The Director
noted the risks to the out-year forecast, which include the Federal employment and facilities
impact, State budget impact, closure of Six Flags America, and the Washington Commanders
leaving the County. After careful review, it was determined that the salary enhancement
recommendations would entail a salary freeze in year one of the term of the County Council
Members and the County Executive. The Commission finds this salary recommendation to be

fiscally responsible.

The Commission studied the salary history of the County Council Members and the
County Executive and the salary setting methodologies used to set their salaries. The hallmark
of the Commission's work was to undertake an extensive review of the compensation of
similarly situated positions.
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Most notably, the Commission studied the compensation of the Chief Executive Officer
of the Prince George's County Public Schools, the General Manager of the Washington
Suburban Sanitary Commission (WSSC), the Prince George’s County State’s Attorney, the
Prince George’s County Circuit Court Judges, the Prince George’s County Police Chief
and the Prince George’s County Fire Chief. This review was critical in assessing the parity
of the County Executive of Prince George's County and the County Council Members of
Prince George's County with their counterparts.

In comparing the compensation of other major executives to that of the County
Executive of Prince George’s County, the Chief Executive Officer of Prince George's
County Public Schools is paid significantly more and the General Manager of WSSC is
paid more than the County Executive of Prince George's County.

The Commission also studied the compensation of the County Executive and
County Council Members in four neighboring counties and the District of Columbia, the
State Government and the Federal Government.

Further, regarding surrounding jurisdictions, the Commission found that the County
Council Members in Montgomery County were currently paid higher than the County
Council Members in Prince George's County. The County Executive of Montgomery
County is paid higher than the County Executive of Prince George's County.

The County Executive of Prince George's County is paid lower than the Mayor of
the District of Columbia and the City Council Members of the District of Columbia are paid
higher than the County Council Members of Prince George's County. In Howard County,
the County Executive of Howard County is paid higher than the County Executive of Prince
George's County and the Howard County Council Members are paid significantly lower
than Prince George's County Council Members.

Regarding the comparison with State salaries, the Commission found that the
County Executive of Prince George's County was paid more than the State elected officials.
However, in three of the four jurisdictions and the District of Columbia surveyed by the
Commission, most of the County Executives were paid more than the elected officials.
Additionally, the County Executive of Prince George's County is paid lower than some of
those persons in the State Executive Level Service.

Regarding the comparison with Federal salaries, the County Executive of Prince
George's County is paid more than similar Federal elected officials. The County Executive
of Prince George's County is paid lower than the top-level employees of the Executive
Schedule Federal employee service. County Council Members of Prince George's County
are paid less than Members of Congress.



Letter to Chair Oriadha and County Executive Braveboy
Page 3

The duties and responsibilities of the County Executive of Prince George's County
and the County Council Members of Prince George's County were considered. The
Commission found that the demands on these positions, the level of executive decision-
making, and the complexity of issues should be factored into the salaries of these positions.

In closing, the Commission looks forward to your acceptance of and concurrence
with the Commission's recommendations.

Respectfully submitted,

ille’A. Exu
u@@l Xum
Chair
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2025-2026 COMPENSATION REVIEW COMMISSION
EXECUTIVE SUMMARY

Section 10-302 and Section 10-303 of the Local Government Article of the Annotated
Code of Maryland and Charter Sections 308 and 406 of the Charter of Prince George's County,
Maryland authorize the appointments and set forth the duties and responsibilities of the
Compensation Review Commission.

The Compensation Review Commission consists of seven members. A vacancy occurred on
the Commission at the onset of Commission meetings. The Commission commenced its
work notwithstanding the vacancy, comprised of the remaining six members.

The Compensation Review Commission met from April 2, 2025 through October 29, 2025.

The Compensation Review Commission reviewed information on salary, benefits, and
pensions that provide the basis for the recommendations of the Compensation Review

Commission.

During Compensation Review Commission meetings, the Compensation Review Commission
reviewed data regarding the compensation of County, State, and Federal officials, and
selected officials from five surrounding jurisdictions. The Compensation Review
Commission received information from the following County agencies: the Office of
Human Resources Management, the Office of Management and Budget, the Office of
Finance, and the Office of Central Services.

A Chair Emeritus of the County Council was interviewed by the Compensation Review
Commission. The interview provided a basis for determining position duties and
responsibilities and commensurate compensation. The Compensation Review Commission
notes that the positions of the County Council Members are to be considered full-time for
purposes of determining compensation, per Section 308 of the Prince George’s County Charter
and this is commensurate with the level of responsibility, complexity of issues, and leve] of
time commitment. Thus, Members of the County Council should be compensated
accordingly.

In consideration of the information presented, the Compensation Review Commission
recommends that there be no increase in County Council Member salaries in December 2026,
year one of the term. Instead, in year one of the term, the Commission recommends that the
salaries of the County Council remain at $145,432, the same level established in December
2025. Also, for year one of the term, it is recommended that the Council Chair's salary remains
at $152,703, the same level established in December 2025 and also recommended that, for the
first year of the term, the Council Vice-Chair's salary remains at $149,068, the same level
established in December 2025.



2025-2026 COMPENSATION REVIEW COMMISSION
EXECUTIVE SUMMARY

Further, for County Council Member salaries, it is recommended that compensation be
adjusted annually, beginning in year two (2027), in year three (2028) and in year four
(2029), respectively, with a percentage increase equal to the percentage by which the
Consumer Price Index for All Urban Consumers (CPI-U)} for September of each
subsequent year has increased from the preceding September up to a maximum of 3.0% in
each of year two, year three, and year four of the term. For any year the CPI-U is applied
for salary adjustment purposes, shouid the CPI-U for that year reflect a decrease in the year-
over-year rate, the salaries of the County Council Members shall remain at the previous

year's salary level.

The compensation of the Chair of the County Council shall be fixed at five percent (5%)
per annum in excess of the compensation of the other Council Members during such
person's term as Chair, and the compensation of the Vice-Chair of the County Council shall
be fixed at two and one half percent (2.5%) per annum in excess of the compensation of
the other Council Members during such person's term as Vice-Chair.

A representative of the County Executive was interviewed by the Compensation Review
Commission. The interview and Section 402 of the Prince George’s County Charter provide
the basis for determining position duties and responsibilities and commensurate
compensation. The Compensation Review Commission notes that the position of the
County Executive is full-time in accordance with Section 405 of Article IV of the Prince
George’s County Charter and commensurate with the level of responsibility, complexity
of issues, and level of time commitment and should be compensated accordingly.

The Compensation Review Commission recommends that there be no increase in the
County Executive's salary in December 2026, year one of the term and that the County
Executive's salary remains at $24 1,170, the same level established in December 2025.

Further, beginning in year two (2027), and subsequently, in year three (2028) and in year
four (2029), respectively, it is recommended that the County Executive’s salary be
adjusted annually, with a percentage increase in an amount equal to the percentage by
which the Consumer Price Index for All Urban Consumers (CPI-U) for September shall
have increased from the preceding September up to a maximum of 3.0% in each of year
two, year three, and year four of the term. For any year the CPI-U is applied for salary
adjustment purposes, should the CP1-U for that year reflect a decrease in the year-over-year
rate, it is recommended that the salary of the County Executive shall remain at the previous

year's salary level.



2025-2026 COMPENSATION REVIEW COMMISSION
RECOMMENDATIONS

Pursuant to Section 10-302 of the Local Government Article of the Annotated Code of Maryland
and Charter Section 308 of the Prince George's County, Maryland Charter, the Compensation
Review Comimission recommends as follows:

County Council
It is the recommendation of the Compensation Review Commission, that:

The members of the County Council shall receive compensation for the performance of their public
duties under the Charter, in accordance with Attachment A, Compensation Enhancement
Recommendation, attached hereto and made a part hereof.

With respect to County Council Members, there shall be no increase in County Council Member
salaries in December 2026, year one of the term and that County Council Member salaries will
remain at $145,432, the same level established in December 2025. Also, for year one of the term,
that the Council Chair's salary will remain at $152,703, and that the Council Vice-Chair's salary
will remain at $149,068, the same level established in December 2025.

In year two (2027), in year three (2028) and in year four (2029), County Council Member salaries
shall be adjusted annually, with a percentage increase equal to the percentage by which the
Consumer Price Index for All Urban Consumers (CPI-U) for September shall have increased from
the preceding September, up to a maximum of 3.0%, in each of year two, year three, and year four
of the term.

For any year in which the CPI-U is applied for salary adjustment purposes, and the CPI1-U for that
year reflects a decrease in the year-over-year rate, County Council Member salaries shall remain at

the previous year's salary level.

The compensation of the Chair of the County Council shall be fixed at five percent (5%) per annum
in excess of the compensation of the other Council Members during such person's term as Chair,
and compensation of the Vice-Chair of the County Council shall be fixed at two and one half
percent {2.5%) per annum in excess of the compensation of the other Council Members during
such person's term as Vice-Chair.

The members of the Compensation Review Commission voted unanimously, (Favorable 6-0), on
the above-referenced recommendations.

i



2025-2026 COMPENSATION REVIEW COMMISSION
RECOMMENDATIONS

Pursuant to Section 10-303 of the Local Government Article of the Annotated Code of Maryland
and Charter Section 406 of the Prince George's County, Maryland Charter the Compensation
Review Commission recommends as follows:

County Executive

It is the recommendation of the Compensation Review Commission, that:

The County Executive shall receive compensation for the performance of her or his public duties
under the Charter in accordance with Attachment A, Compensation Enhancement

Recommendation, attached hereto and made a part hereof.

There will be no increase in the County Executive's salary in December 2026, year one of the term
and, in year one the County Executive's salary will remain at $241,170, the same level established

in December.

Compensation for the County Executive shall be adjusted annually, beginning in year two (2027),
in year three (2028) and in year four {2029), respectively, with a percentage increase equal to the
percentage by which the Consumer Price Index for All Urban Consumers (CPI-U) for September
shall have increased from the preceding September, up to a maximum of 3.0%, in each of year two,

year three, and year four of the term.

For any year the CPI-U is applied for salary adjustment purposes, should the CPI-U for that year
reflect a decrease in the year-over-year rate, the salary of the County Executive shall remain at the

previous year's salary level.

The members of the Compensation Review Comimission voted unanimously, (Favorable 6-0), on
the above-referenced recommendations.

v
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PRINCE GEORGE'S COUNTY
2025-2026 COMPENSATION REVIEW COMMISSION RESOLUTION

A RESOLUTION concerning

Compensation Review Commission
For the purpose of submission to the County Council of Prince George's County, Maryland its
recommendations for the compensation and allowances for Members of the County Council and
the County Executive.

WHEREAS, CR-105-2024 and CB-1-2025 authorized the appeointment of the
Compensation Review Commission, the composition of the Commission, and the duties and
respongibilities of the Commission; and

WHEREAS, Section 10-302 and Section 10-303 of the Local Government Article of the
Annotated Code of Maryland and Section 308 and Section 406 of the Charter for Prince
George's County, Maryland set forth the statutory framework for the work of the Compensation

Review Commission; and
WHEREAS, Section 10-302 (b)(1) of the Local Governrnent Article of the Annotated Code

of Maryland provides that within 15 days after the beginning of the fourth year of the term, a
commission established under this section, by resolution, shall submit to the county legislative
body its recommendation for the compensation and allowances for members of the county
legislative body; and

WHEREAS, Section 10-303(a) of the Local Government Article of the Annotated Code of
Maryland provides that if a county executive is authorized, the county may set the
qualifications, term of office and compensation for the county executive; and

WHEREAS, the Compensation Review Commission reviewed data regarding salary
history, salary setting methodology, changes in the Consumer Price Index, comparable County,
local, and regional jurisdiction data, as well as comparable State and Federal data that provide
the basis for the recommendations of the Compensation Review Commission.

NOW, THEREFORE, BE IT RESOLVED by the 2025-2026 Compensation Review
Commission, that for the County Council:

See Attachment A, Compensation Enhancement Recommendation attached hereto and

made a part herein.
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It is the recommendation of the Compensation Review Commission, that:

The members of the County Council shall receive compensation for the performance of their

public duties under the Charter of Prince George’s County, Maryland.

The Compensation Review Commission recommends for the County Council Members that
there be no increase in the County Council Member salaries in December 2026, year one of the
term. For year one of the term, the County Council Member salaries will remain at $145,432, the
same level established in December 2025. For year one of the term, the Council Chair’s salary
will remain at $152,703, the same level established in December 2025. For year one of the term,

the Council Vice-Chair’s salary will remain $149,068, the same level established in December

2025.

For County Council Members, payment in the amounts adjusted annuaily, beginning in year two
(2027), in year three (2028) and in year four (2029), respectively, with a percentage increase
equal to the percentage by which the Consumer Price Index for All Urban Consumers (CPI-U)
for September shall have increased from the preceding September up to a maximum of 3.0% in

each of year two, year three, and year four of the term.

For any year the CPI-U is applied for salary adjustment purposes, should the CPI-U for that year

reflect a decrease in the year-over-year rate, the salaries of the County Council Members shall

remain at the previous year's salary level.
ary

The compensation of the Chair of the County Council shall be fixed at five percent (5%) per
annum in excess of the compensation of the other Council Members during such person's term as
Chair, and the compensation of the Vice-Chair of the County Council shall be fixed at two and
one half percent (2.5%) per annum in excess of the compensation of the other Council Members

during such person's term as Vice-Chair.

The members of the Compensation Review Commission voted unanimously (Favorable 6-0) on

the above-referenced recommendations.
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BE IT FURTHER RESOLVED by the 2025-2026 Compensation Review Commission, that

for the County Executive:
See Attachment A, Compensation Enhancement Recommmendation attached hereto and

made a part herein.
It is the recommendation of the Compensation Review Commission, that:

The County Executive shall receive compensation for the performance of their public duties

under the Charter.

The Compensation Review Commission recommends that there be no increase in the County
Executive’s salary in December 2026, year one of the term. For year one of the term, the County

Executive’s salary will remain at $241,170, the same leve] established in December 2025.

For the County Executive, payment in the amounts adjusted annually, beginning in year two
(2027), in year three (2028) and in year four (2029), respectively, with a percentage increase
equal to the percentage by which the Consumer Price Index for All Urban Consumers (CPI-U)
for September shall have increased from the preceding September up to a maximum of 3.0% in

each of year two, year three, and year four of the term.

For any year the CPI-U is applied for salary adjustment purposes, should the CPI-U for that year
reflect a decrease in the year-over-year rate, the salary of the County Executive shall remain at

the previous year's salary level.

The members of the Compensation Review Commission voted unanimously (Favorable 6-0) on

the above-referenced recommendations.



Adopted this 12th day of December, 2025.

PRINCE GEORGE'S COUNTY
2025-2026 COMPENSATION
REVIEW COMMISSION

w (Ll A

Camille A Exum
Chair

ATTEST:

Donna J. Brown
Clerk of the Council
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APPENDIX A1

DR-1

COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND
2024 Legislative Session

Resolution No. CR-105-2024
Proposed by Council Member Ivey
Introduced by Council Members Ivey, FHarrison and Hawkins
Date of Introduction November 19, 2024
RESOLUTION
A RESOLUTION concerning

2025-2026 Compensation Review Commission
For the purpose of establishing a Compensation Review Commission to undertake a
comprehensive study and make recommendations regarding the compensation and allowances of
the County Council Members and County Executive, and generally relating to the Compensation
Review Commission.

WHEREAS, Section 308 and Section 406 of the Charter of Prince George’s County,
Maryland provide for the appointment of a compensation review commission by the Council and
County Executive; and

WHEREAS, Section 10-302, Local Government I Article, Annotated Code of Maryland
provides that by ordinance, a county may establish a commission to recommend compensation
and allowances for members of the county legislative body; and

WHEREAS, Section 10-303, Local Government I Article, Annotated Code of Maryland
provides that the county may set the qualifications, term of office, and compensation for the
County Executive.

NOW, THEREFORE, BE IT RESOLVED by the County Council of Prince George's
County, Maryland, that the 2025-2026 Compensation Review Commission is hereby created.

BE IT FURTHER RESOLVED that the 2025-2026 Charter Review Commission shall
consist of seven (7) citizens, three (3) appointed by the County Executive and three (3) appointed
by the County Council and one (1) Chairperson who shall be jointly agreed upon by the County

Executive and the Chairperson of the County Council.
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BE IT FURTHER RESOLVED that the 2025-2026 Compensation Review Commission
shall consist of the following seven citizens: Gloria G. Lawlah, Maurice Simpson, Jr., Steven L.
Taylor, appointed by the County Council, and L. Denise Hall, Arthur J. Home, Jr., Jacqueline B.
Woody, appointed by the County Executive; and Chair Camille A. Exum, jointly agreed upon by
the County Executive and the Chair of the County Council.

BE IT FURTHER RESOLVED that appointees to the 2025-2026 Compensation Review
Commission will also serve as members of the 2025-2026 Charter Review Commission.

BE IT FURTHER RESOLVED pursuant to Sections 308 and 406 of the Prince George’s
County Charter, a compensation review commission shall be appointed not later than one year
prior to the beginning of each fourth year of a term, by ordinance, by the Council and the County
Executive to recommend compensation and allowances for Council members and the County
Executive.

BE IT FURTHER RESOLVED that the County Council shall provide appropriate staff and
clerical support for the 2025-2026 Compensation Review Comrmission.

Adopted this 19" day of November, 2024,

COUNTY COUNCIL OF PRINCE
GEORGE'S COUNTY, MARYLAND

sy, Pl ey

Jolene Ivey
Chair

ATTEST:

Donna J. Brown
Clerk of _the Council
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APPENDIX A2

DR-]

COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND
2025 Legislative Session

Bill No. CB-001-2025
Chapter No. ]
Proposed and Presented by Council Member Ivey
Introduced by Council Members Ivey and Hawkins
Date of Introduction February 18, 2025
BILL
AN ACT concemning

2025-2026 Compensation Review Commission

For the purpose of establishing a Compensation Review Commission to study the rate of
current compensation and allowances for Council members and compensation for the
County Executive and making recommendations regarding the amount of compensation in
accordance with state and local laws, and generally relating to the Compensation Review
Commission.

WHEREAS, State and County law provide for the appointment of a Compensation
Review Commission; and

WHEREAS, Section 10-302, Local Government Article, Annotated Code of
Maryland provides that by ordinance, a county may establish a commission to recommend
compensation and allowances for members of the county legislative body; and

WHEREAS, Section 10-303, Local Government Article, Annotated Code of
Maryland provides that the county may set the qualifications, term of office, and
compensation for the county executive; and

WHEREAS, subject to State law, Charter Section 308 and Charter Section 406,
require that the compensation of Council members may be changed by an affirmative vote
of not less than two-thirds of the members of the full Council. Establishing not later than
one year prior to the beginning of each fourth year of a term, by ordinance, the Council
shall establish a commission appointed by the Council and the County Executive to

recommend compensation and allowances for members of the Council and the County
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CB-001-2025 (DR-1)

may, within ninety days of the receipt of the comnmission's recommendation, by ordinance,
accept, reduce, or reject but may not increase any item of the recommendation by a vote of
not less than two-thirds of the full Council. Any change in the compensation and
allowances for members of the Council shall be enacted by ordinance before the election
for the members of the next succeeding Council and take effect only for the members of
the next succeeding Council.

SECTION 6. BE IT FURTHER ENACTED pursuant to Section 10-303, Local
Government Article, Annotated Code of Maryland provides that the county may set the
qualifications, term of office, and compensation for the county executive; and the 2025-
2026 Compensation Review Commission shall study the current compensation for the
County Council and the County Executive and shall make recommendations regarding
such compensation.

SECTION 7. BE IT FURTHER RESOLVED that the County Council shall provide
appropriate staff and clerical support for the 2025-2026 Compensation Review
Commission.

SECTION 8. BE IT FURTHER RESOLVED that the appointees to the 2025-2026
Compensation Review Commission will also serve as members of the 2025-2026 Charter
Review Commission.

SECTION 9. BE IT FURTHER ENACTED that the provisions of this Act are hereby
declared to be severable; and, in the event that any section, subsection, paragraph,
subparagraph, sentence, clause, phrase, or word of this Act is declared invalid or
unconstitutional by a court of competent jurisdiction, such invalidity or unconstitutionality
shall not affect the remaining words, phrases, clauses, sentences, subparagraphs, -
paragraphs, subsections, or sections of this Act, since the same would have been enacted
without the incorporation in this Act of any such invalid or unconstitutional word, phrase,
clause, sentence, paragraph, subparagraph, subsection, or section.

SECTION 10. BE IT FURTHER ENACTED that this Act shall take effect forty-five

(45) calendar days after it becomes law.
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** Current through the end of the 2025 Regular Session of the General Assembly.

Michie’s™ Annotated Code of Maryland > Local Government (Divs. | — V)
> Division lll. Counties. (Titles 9 — 15) > Titie 10. Express Powers Act. (Subts. 1
—3) > Subtitle 3. Express Powers of Charter Counties and Code Counties. (§§ 10-301
— 10-330)

§ 10-302. County legislative body — Compensation.

(a) By ordinance, a county may establish a commission to recommend compensation and allowances for
members of the county legislative body.

(b)
(1) Within 15 days after the beginning of the fourth year of the term, a commission established under
this section, by resolution, shall submit to the county legislative body its recommendation for the
compensation and allowances for members of the county legislative body.

{2) Subject to subsection (e) of this section, the commission may recommend an increase or decrease
in the compensation and allowances for members of the county legislative body.

(c) On receiving the resolution, the county legislative body may reduce or reject the commission’s
recommendation, but may not increase any item.

(d) Any change in the compensation and allowances of members of the county legislative body shall be
enacted by ordinance before the election for the members of the next succeeding county legislative body
and take effect only for the members of the next succeeding county legislative body.

{e} The compensation or allowances for members of the county legislative body of a charter county may
not be less than provided in the county charter.

History

An. Code 1957, art. 25A, § 5{(AA); 2013, ch. 113, § 2.

Michie’s™ Annotated Code of Maryland
Copyright ® 2025 All rights reserved,

End of Document

Kathleen Canning
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Md. Local Government Code Ann. § 10-303

=+ Current through the end of the 2025 Regular Session of the General Assembly. roex

Michie’s™ Annotated Code of Maryland > Local Government (Divs. | — V)
> Division lil. Counties. (Titles 9 — 15) > Title 10. Express Powers Act. (Subts. 1
—3) > Subtitle 3. Express Powers of Charter Counties and Code Counties. ($$ 10-301
— 10-330)

§ 10-303. County officers, officials, and employees.

{a) If a county executive is authorized, the county may set the qualifications, term of office, and
compensation for the county executive.

(b} A county may provide for the appointment and removal of all county officers except those whose
appointment or election is provided for by the Maryland Constitution or public general law.

(c) A county legislative body may enact local laws to:

(1) prevent conflicts between the private interests and public duties of county officers and members of
the county legislative body;

(2) govern the conduct and actions of all county officers and members of the county legislative body in
the performance of their public duties; and

(3) provide for penalties, including removal from office, for a violation of the local laws or any
regulations adopted under the local laws.

{d) A county may provide for a merit system governing the appointment of county officials and employees
not elected or appointed under the Maryland Constitution or public general law,

History

An. Code 1957, art. 25A, § 5(Q)(1); 2013, ch. 119, § 2.

Michie's™ Annotated Code of Maryland
Copyright ® 2025 All rights reserved.

End of Document

Kathleen Canning
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Section 308. Compensation.

The compensation of Council members may be changed by an affirmative vote of not less than two-thirds of
the members of the full Council. Establishing not later than one year prior to the beginning of each fourth year of a
term, by ordinance, the Council shall establish a commission appointed by the Councit and the County Executive to
recommend compensation and allowances for members of the Council and the County Executive. The commission
shall commence its work at the discretion of the chair of the commission. Within 15 days after the beginning of the
fourth year of the term, a commission established under this section, by resolution, shail submit to the Council its
recommendation for the compensation and allowances for members of the Council and the County Executive. The
commission may recommend an increase or decrease in the compensation and allowances for members of the
Council and County Executive. Membership on the Council shall be considered a full-time position for the purpose
of determining compensation. The Council may, within ninety days of the receipt of the commission's
recommendation, by ordinance, accept, reduce, or reject but may not increase any item of the recommendation
by a vote of not less than two-thirds of the full Council. Any change in the compensation and allowances for
members of the Council shall he enacted by ordinance before the election for the members of the next succeeding
Council and take effect only for the members of the next succeeding Council. The compensation or allowances for
Council members may not be [ess than provided in the Charter.

{Amended, CB-114-1986, ratified Nov. 4, 1986; Amended, CB-70-2002, ratified Nov. 5, 2002; Amended, CB-38-
2018, ratified Nov, 6, 2018; Amended, CB-037-2022, ratified Nov. 8, 2022)

Editor's note(s)—Section 2-110.01 of the County Code contains the current provisions for compensation of Council
Members.

Created: 2025-18-31 17:39:16 [EST)
(2025, Update 2}

Page 1of 1
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Section 406. Compensation.

The County Executive's compensation may be changed by an affirmative vote of not less than two-thirds of
the members of the full Council. Establishing not later than one year prior to the beginning of each fourth year of a
term, by ordinance, the Council shall establish a commission appointed by the Council and the County Executive to
recommend compensation and allowances for members of the Council and the County Executive. The commission
shall commence its work at the discretion of the chair of the commission. Within 15 days after the beginning of the
fourth year of the term, a commission established under this section, by resclution, shall submit to the Council its
recommendation for the compensation and allowances for members of the Councii and the County Executive. The
commission may recommend an increase aor decrease in the compensation and allowances for members of the
Council and County Executive. The Council may, within ninety days of the receipt of the commission's
recormmendation, by ordinance, accept, reduce, or reject but may not increase any item of the recommendation
by a vote of not less than two-thirds of the full Council. Any change in the compensation and allowances for the
County Executive shall be enacted by ordinance before the election for the next succeeding County Executive and
take effect only for the next succeeding County Executive. The compensanon or allowances for the County
Executive may not be less than provided in the Charter.

{Amended, CB-70-2002, ratified Nov. 5, 2002; Amended, CB-037-2022, ratified Nov. 8, 2022)

Created: 2025-18-31 17:39:17 [EST]
{2025, Update 2)

Page 1of 1
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“** Current through the end of the 2025 Regular Session of the General Assembly.

Michie’s™ Annotated Code of Maryland > Local Government (Divs. | — V)
> Division Il. Counties. (Titles 9 — 15) > Title 10. Express Powers Act. (Subts. 1
—3) > Subtitle 3. Express Powers of Charter Counties and Code Counties. (§§ 10-301
— 10-330)

§ 10-302. County legislative body — Compensation.

(a) By ordinance, a county may establish a commission to recommend compensation and allowances for
members of the county legislative body.

(b}
{1} Within 15 days after the beginning of the fourth year of the term, a commission established under

this section, by resolution, shall submit to the county legislative body its recommendation for the
compensation and allowances for members of the county legisiative body,

{2) Subject to subsection (e) of this section, the commission may recommend an increase or decrease
in the compensation and allowances for members of the county legislative body.

(c) On receiving the resolution, the county legislative body may reduce or reject the commission’s
recommendation, but may not increase any item.

(d} Any change in the compensation and allowances of members of the county legislative body shall be
enacted by ordinance before the election for the members of the next succeeding county legislative body
and take effect only for the members of the next succeeding county legislative body.

(e) The compensation or allowances for members of the county legislative body of a charter county may
not be less than provided in the county charter,

History

An. Code 1957, art. 25A, § 5(AA); 2013, ch. 119, § 2.

Michie's™ Annotated Code of Maryland
Copyright © 2025 All rights reserved.

End of Gocument

Kathlegn Canning



APPENDIX B2

Md. Local Government Code Ann. § 10-303
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*** Current through the end of the 2025 Regular Session of the General Assembly.

Michie’s™ Annotated Code of Maryland > Local Government (Divs. | — V)
> Division Ill. Counties. (Titles 9 — 15) > Title 10. Express Powers Act. (Subts. 1
— 3} > Subtitle 3. Express Powers of Charter Counties and Code Counties. (§§ 10-301
— 10-330)

“§ 10-303. County officers, officials, and employees.

(a) If a county executive is authorized, the county may set the qualifications, term of office, and
compensation for the county executive.

(b} A county may provide for the appointment and removal of all county officers except those whose
appointment or election is provided for by the Maryland Constitution or public general law.

{(c) A county legisiative body may enact local laws to;

(1) prevent conflicts between the private interests and public duties of county officers and members of
the county legislative body;

(2} govern the conduct and actions of all county officers and members of the county legislative body in
the performance of their public duties; and

(3) provide for penalties, including removal from office, for a violation of the local laws or any
regulations adopted under the local laws.

(d} A county may provide for a merit system governing the appointment of county officials and employees
not elected or appointed under the Maryland Constitution or public general law.

History

An. Code 1957, art. 25A, § 5(Q)(1); 2013. ch. 119, § 2.

Michie's™ Annotated Code of Maryland
Copyright € 2025 All rights reserved.

End of Document

Kathleen Canning
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Section 308. Compensation.

The compensation of Council members may be changed by an affirmative vote of not less than two-thirds of
the members of the full Council. Establishing not later than one year prior to the beginning of each fourth year of a
term, by ordinance, the Council shall establish a commission appointed by the Council and the County Executive to
recommend compensation and allowances for members of the Council and the County Executive. The commission
shall commence its work at the discretion of the chair of the commission. Within 15 days after the beginning of the
fourth year of the term, a commission established under this section, by resolution, shall submit to the Council its
recommendation for the compensation and allowances for members of the Council and the County Executive. The
commission may recommend an increase or decrease in the compensation and allowances for members of the
Council and County Executive. Membership on the Council shall be considered a full-time position for the purpose
of determining compensation. The Council may, within ninety days of the receipt of the commission's
recommendation, by ordinance, accept, reduce, or reject but may not increase any item of the recommendation
by a vote of not less than two-thirds of the full Council. Any change in the compensation and allowances for
members of the Council shall be enacted by ordinance before the election for the members of the next succeeding
Council and take effect only for the members of the next succeeding Council. The compensation or allowances for
Council members may not be less than provided in the Charter.

{Amended, CB-114-1986, ratified Nov. 4, 1986; Amended, CB-70-2002, ratified Nov. 5, 2002Z; Amended, CB-38-
2018, ratified Nov. 6, 2018; Amended, CB-037-2022, ratified Nov. 8, 2022)

Editor's note{s)—Section 2-110.01 of the County Code contains the current provisions for compensation of Council
Members.

{reated: 2025-18-31 17:39:16 [EST]
{2025, Update 2)
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Section 406. Compensation.

The County Executive's compensation may be changed by an affirmative vote of not less than two-thirds of
the members of the full Council. Establishing not later than one year prior to the beginning of each fourth year of a
term, by ordinance, the Council shall establish a commission appointed by the Council and the County Executive to
recommend compensation and allowances for members of the Council and the County Executive. The commission
shall commence its work at the discretion of the chair of the commission. Within 15 days after the beginning of the
fourth year of the term, a commission established under this section, by resolution, shall submit to the Council its
recommendation for the compensation and allowances for members of the Council and the County Executive. The
commission may recommend an increase or decrease in the compensation and allowances for members of the
Council and County Executive. The Council may, within ninety days of the receipt of the commission's
recommendation, by ordinance, accept, reduce, or reject but may not increase any item of the recommendation
by a vote of not less than two-thirds of the full Council. Any change in the compensation and allowances for the
County Executive shall be enacted by ordinance before the election for the next succeeding County Executive and
take effect only for the next succeeding County Executive. The compensataon or allowances for the County
Executive may not be less than provided in the Charter,

(Amended, CB-70-2002, ratified Nov. 5, 2002; Amended, CB-037-2022, ratified Nov. 8, 2022)

Created: 2825-10-31 17:39:17 [EST]
{2025, Update 2)
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APPENDIX E

MINUTES OF THE
2025 - 2026 COMPENSATION REVIEW COMMISSION
AND CHARTER REVIEW COMMISSION
JUNE 18, 2025

The following members were present:
Camille A. Exum

L. Denise Hall

Arthur J. Horne, Jr., Esq.

Gloria Lawlah

Maurice Simpson, Jr.

Members Absent:
Steven L. Taylor

Staff Present:

Colette R. Gresham, Acting Council Administrator
Karen T. Zavakos, Associate Council Administrator
Kathleen H. Canning, Legislative Officer

Donna J. Brown, Clerk of the Council

Rosalyn E. Pugh, Esq., Consultant

Sharon Savoy Williams, Administrative Staff

Others Present:
Hon. Calvin S. Hawkins, Il, Chair, County Council
Gitana J. Stewart-Ponder, Acting Director, Office of Human Resources Management

INTRODUCTORY REMARKS:
Chair Exum called the meeting o order at 4:08 pm and Ms. Savoy Williams did a roll
call of members in attendance.

APPROVAL OF MINUTES:

The minutes from the May 7th meeting were reviewed. Commissioner Horne moved
for approval of the minutes and Commissioner Lawlah seconded the motion. The
minutes were approved.




MINUTES OF THE 2025 - 2026 CHARTER REVIEW
COMMISSION AND COMPENSATION REVIEW BOARD —
JUNE 18, 2025

PAGE 2

BRIEFING ON DUTIES. RESPONSIBILITIES AND TIME COMMITMENTS OF
COUNTY EXECUTIVE, COUNTY COUNCIL MEMBERS AND COUNCIL CHAIR:

County Council Member At-Large Calvin S. Hawkins, Il gave an overview of the
responsibilities/duties of a Council Member, an At-Large Council Member and the
position of Council Chair. He explained that Council Members are always on duty,
helping/answering constituent concerns. Council Member Hawkins also highlighted
how the Council Members work with other jurisdictions across the region on various
legislative and policy matters and serve on various regional and/or national Boards. He
noted that At-Large Council Members provide the unique opportunity to always push
what's best for Prince George’s County while being sensitive to understand the
concerns of and work with the District Council Members. Commissioner Hall inquired if
the expectations are higher for At-Large Council Members and if the time commitments
are greater than those of the District Council Members. Council Member Hawkins
stated that in his role he has to be accessible throughout the County and the data
shows that At-Large members respond to more constituent concerns on average based
on serving the entire County. Commissioners discussed whether the Chairperson of the
Council should be one of the two At-l.arge Council Members and if the District of
Columbia Council structure, where the President is elected citywide, should be

considered.

Gitana Stewart-Ponder, Acting Director, Office of Human Resources Management,
spoke on the duties and responsibilities of the County Executive, which include:

¢ Prepares and submits an annual report on the activities and accomplishments of
the County government, including a detailed financial statement

¢ Provides direction to all depariments and offices of the County government

+ Develops policies; proposes plans, programs, budgets, and legislation to the
County Council

¢ Adopts Executive Orders, Regulations, and proposed governmental
reorganization

¢ Appoints department heads and members to boards, committees, and
commissions

« Ensures that County funds in excess of those required for immediate needs are
invested in the best interests of the County

+ Signs all deeds, contracts and other instruments

o Prepares and submits the Annual County Budget, including Bi-County agencies

¢ Represents the County at local, regional, national and international meetings,
events and forums
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Donna Brown, Clerk of the Council, addressed the Board regarding the Council's
approved Long-Range Calendar to give an example of the volume of different meetings
and hearings Council Members have during the Legislative Year. Ms. Brown
highlighted the September, October, and November 2025 Calendar and noted when
Council Members meet as the District Council, County Council, Board of Health, and
convene as Committee of the Whole (COW), in Standing Committees, and participate
on Task Forces and Workgroups.

Chair Exum says we have made strides in terms of fair compensation for the work. If
you consider the Sundays and church visitations and the Saturdays, evening civic
meetings. We really get less than minimum wage and all these things it's quite a bit of
work, with the phone calls, and stops at the grocery store.

BRIEFING ON COUNTY EXECUTIVE AND COUNCIL MEMBERS SALARY
COMPARISONS:

Ms. Rosalyn Pugh, Consultant, provided an overview of County salaries, duties and
demographics of surrounding counties and Baltimore City and the District of Columbia.
She stated that Anne Arundel County's Council Members have a low salary and even
though the Commission was recommending an increase, they did not increase their
compensation from 2003-2017. Ms. Pugh informed the Commission that Baltimore City
and the District of Columbia can maintain secondary employment. She stated that the
County Executives/Mayor are all full-time. Chair Exum asked if M-NCPPC is in the
other information? Consultant Pugh stated she would provide that information at the

next meeting.

ADDITIONAL QUESTIONS/DISCUSSION/NEXT MEETING:

Ms. Gresham informed the Commission that at the next meeting staff will bring
examples of different compensation options fo assist them with their deliberations. She
informed the Commission that the next meeting would be July 2" but given the holiday
schedule, we may move the next meeting to September 3™ at 4 pm. The Commission
should finalize its recommendations on compensation, if possible, at the September 17t
meeting because final recommendations would need to be submitted to the Council by
December 15", Ms. Gresham also mentioned that Ms. Woody's vacancy needed to be
filled by the new County Executive and she will make sure the new Appointments
Liaison is made aware.

ADJOURNMENT:
Chair Exum adjourned the meeting at 5 pm.
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PRINCE GEORGE'S COUNTY GOVERNMENT

BENEFITS AND PENSIONS DIVISION, 1400 MeCORMICK DRIVE, SUITE 110, LARGO, MARYLAND 20774
MAIN (301) 883-6380 | FAX (301) 8836192 _
BENEFITS@CO.PG.MD.US CompietedBy: | NEICL

DMO ELECTION FORM

FOR OFFICE USE ONLY

AETNA DMO DENTAL PLAN PRIMARY CARE DENTIST (PCD) ELECTION FORM
ACTIVE EMPLOYEE / RETIREE

STEP 1: Please PRINT or TYPE when you complete this form.

NAME;: SOCIAL SECURITY #:
DATE OF BIRTH: EFFECTIVE DATE OF COVERAGE:
STREET: PHONE-WORK-HOME:
CITY/STATE: ZIP; DEPT:
REASON: [J Open Enrollment

O New Employee Hire Date:

O Family Status Change Event. Date of Event:

STEP 2:Complete this section for you and the dependent(s) you are adding to the DMO dental plan as of the above
effective date. If vou fail to select a Primary Care Dentist, it will result in you not being able to utilize the DMO
dental plan benefits on or after the effective date of your coverage.

FULL NAME (PRINT)
Social
Security Primary
First Middle Initial Last Relationship | Sex No. DOB | Care Dentist Office ID #
SELF
SPOUSE

STEP 3: You must complete this section with the Primary Care Dentist’s address.

STREET:

CITY/STATE: ZIP CODE:

STEP 4: Read the statement below and sign your name.

By signing this form, I understand that my Aetna DMO dental plan premiums will be deducted on a pre-tax basis. No
changes can be made to my dental plan enrollment during the plan year unless there is a family status change and I
complete a benefits form within 30 days of the event. This form authorizes any licensed physician, hospital, or
healthcare provider to furnish my health plan with such medical information about myself and any eligible dependent, as
needed. I understand that my coverage and benefits may be adversely affected by my failure to provide complete and
accurate information.

Signature Date
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I Introduction

The purpose of this compensation and vehicle take-home program review is to
provide Prince George's County Council with a clear explanation of the County’s
Take-Home Vehicle Program, applicable IRS tax guidelines, and the compensation
structure for executive-assigned vehicles. The County provides various take-home
vehicle options and other forms of transportation reimbursement to County
executives, leadership, and essential personnel to support operations and meet the
needs of Prince George’s County residents. These transportation-related benefits
align with federal guidelines and County policy.

This review also serves as a part of the Office of Central Services’ continued effort to
ensure consistency in how transportation related compensation is administered
within executive, leadership, and essential roles throughout Prince George’s County
Government.



i1 Terms and Definitions

Terms Definitions
The IRS method used to determine
Lease Value Rule (LVR) the value of personal use of a County-
provided vehicle.
A taxable payment paid to employees
Automobile Allowance in lieu of a County vehicle. This is

treated as compensation and included
in W-2 wages.

IRS Publication 15-B

f The IRS document that oversees the

tax treatment of fringe benefits
including, employer-provided vehicle
options and travel reimbursements.

Cents-Per-Mile

A secondary option for the IRS to
value personal use of a County vehicle
using a flat mileage rate, which is
subject to specific vehicle eligibility
and documentation requirements.

Fuel-for-Personal-Use

1
1

County provided fuel for personal
miles driven in a County vehicle, the
value (5.5 cents per mile in 2025)
must be reported as taxable income.

Fair Market Value (FMV)

The price a vehicle would sell for on
the open market, including taxes and
title fees. Used to determine value
under IRS lease value rules.

Executive Assigned Vehicles

County-owned vehicles assigned to
executive-level personnel for official
use. If personal use or commuting is
permitted, tax treatment is governed
by IRS guidelines for fringe benefits.

Business Mileage Reimbursement

A non-taxable payment for use of a
personal vehicle for official County
business, reimbursed at the IRS
standard mileage rate (70 cents per

_mile for 2025).




1L Take Home Vehicle Options

Prince George’s County maintains a structured Take-Home Vehicle Program to support
County executives, leadership, and essential personnel whose roles require consistent
operational availability, and response readiness beyond standard business hours. Vehicle
assignments are based on operational needs and governed by County Administrative
Procedure 610, which outlines classifications of vehicle use, IRS reporting requirements,
and applicable fringe benefit implications. While the program is not currently extended to
County Councilmembers, this section provides a summary of the program'’s structure,
regulatory considerations, and administrative protocols.

The following classifications define the types of transportation-related compensation
available under current County policy:

o County-Owned Vehicle (Work Hours Use Only)
A County vehicle provided for use during official business hours. This vehicle must
be returned to the assigned County location at the end of each shift. Personal use
and commuting are not permitted.

e Personal Vehicle with Business Mileage Reimbursement
A non-taxable reimbursement for the use of a personal vehicle for official County
business, calculated at the IRS standard mileage rate, which is currently 70 cents per
mile as of 2025.

e Take-Home Vehicle Assignment
A County vehicle authorized for commuting or use outside of normal business hours.
Personal use must be documented and properly reported. This category is governed
by IRS lease value rules and fringe benefit reporting requirements.

s Automobile Allowance
A taxable payment provided in lieu of a County-assigned vehicle. Employees who
elect the automobile allowance must use their personal vehicle for all official
business and are not eligible for fuel reimbursement or mileage claims.

A County vehicle provided for use during official business hours. This vehicle must
be returned to the assigned County location at the end of each shift. Personal use
and commuting are not permitted.



A. County-Owned Vehicle (Work Hours Only)

A County-owned vehicle may be assigned to an approved County employee or contractor to
support County essential job functions or official travel on behalf of Prince George’s County.
Vehicle assignments are authorized by the agency's Director or Deputy Director and may be
reassessed or reallocated based on agency operational needs. While assignment decisions
remain within the purview of each agency, all vehicle use must adhere to the guidelines
outlined in County Administrative Procedure 610.

B. Take- Home Vehicle Assignment

Take-home vehicles are County-owned vehicles authorized for commuting and operational
use beyond standard work hours. These assignments are typically reserved for executive-
level personnel, emergency response staff, or individuals with after-hours responsibilities.
All personal use must be documented, and the value is subject to IRS lease value or cents-
per-mile calculation rules. Employees must comply with County Administrative Procedure
610, and associated fringe benefits must be reported through payroll in accordance with IRS
Publication 15-B. Furthermore, it is mandatory that a County VAR form is completed and
submitted to the County Executive's Office for approval. Once approved, the VAR form is to
be submitted to Office of Central Services- Fleet Management Division: Deputy Fleet

Manager, LP Monroe lpmonoroe@co.pg.md.us .

C. Personal Vehicle Mileage Reimbursement

Employees or County contractors who use their personal vehicle to conduct official County
business may be eligible for mileage reimbursement. This reimbursement is non-taxable
and calculated using the IRS standard mileage rate, which is 70 cents per mile for calendar
year 2025. The travel should be pre-approved, documented there is not a County owned
vehicle available and submitted in accordance with County administrative guidelines.

D. Automobile Allowance

As established by Council Resolution 78-2001, Prince George's County offers an automobile
allowance program for eligible County officials. This program is intended to provide a
transportation benefit equivalent to the cost of assigning a County vehicle and supports
flexibility for employees who prefer to use their personal vehicle for official duties.
Participation in this program requires that employees refrain from using County pool
vehicles and waive eligibility for reimbursement of mileage, fuel, repairs, or related
expenses.

For calendar year 2026, the Office of Central Services Fleet Management Division has
projected the annual automobile allowance to be approximately $13,836. The bi-weekly
disbursement is $532.15 and, if elected, will appear on the employee’s first paycheck of the



new calendar year beginning January 10, 2026. This benefit is included as part of an
agency's compensation appropriation and is considered fully taxable under IRS guidelines.
In accordance with the Tax Cuts and Jobs Act, miscellaneous itemized deductions for
unreimbursed employee travel expenses are no longer permitted. As such, employees are
encouraged to consult a tax advisor to fully understand any individual tax implications.

Authorization for participation must be renewed annually. Employees interested in
enrolling for the 2026 calendar year must submit a completed vehicle allowance form to the
Office of Central Services no later than Friday, December 5, 2025. Questions regarding the
program may be directed to LP Monroe, Deputy Fleet Division Manager, at 301-808-
1722, or Teresa Pinkney, Payroll Supervisor in the Office of Finance, at 301-952-5487.

The automobile allowance provided to executive, leadership, and essential personnel is
based on a blended cost analysis of six commonly assigned County vehicles, including
electric vehicles. The calculations below reflect real-world ownership expenses, including
annual amortized payments over five years at a 6% interest rate, maintenance, fuel, and
insurance. For 2026, there is an estimated total annual allowance of $15,866, which equals

$610.23 biweekly.
L 2026 Automobile Allowance Breakdown e
Category Costs Justification
Blended MRSP $43,666.67 The average market value of six vehicles in the County

fleet (2024 Camry, Durango, Tahoe, Blazer, Bz4, Blazer
EV). It represents a balanced cost of vehicles likely to be
assigned to executives and essential personnel.

Vehicle Payments  $10,366.31 The annual costs to finance a $43,667 vehicle over five
years at 6% interest. The percentage considers inflation.

Vehicle Maintenance $2,770.00 Estimated yearly costs for tires, brakes, oil changes,
Costs inspections, and general wear and tear based on 12,000
miles per year.,
Fuel Costs $1,225.00 Based on 12,000 miles driven per year at an average fuel
cost for a mixed fleet. It covers gas or EV charging costs.
Insurance Costs $1,575.00 County's cost to insure a typical administrative vehicle.
Total Allowance $15,866.31
Bi-Weekly Payments |  $610.24

iv. IRS Tax Publication & Lease Value Rule

The Internal Revenue Service (IRS) oversees the tax treatment of employer-provided
vehicles through Publication 15-B, which outlines how fringe benefits, (e.g. Take-home
vehicles) must be valued and reported. When a County vehicle is used for commuting or



personal purposes, that use is considered a taxable fringe benefit and must be included as
income on the employee’s W-2.

The IRS provides two methods for determining the taxable value of a take-home vehicle: the
Annual Lease Value Rule and the Cents-Per-Mile Rule. Prince George's County primarily
uses the Annual Lease Value Rule, which calculates the annual value of personal use based
on the vehicle’s Fair Market Value (FMV) at the time of assignment. This value is then
checked with the IRS’s Annual Lease Value Table, which assigns a dollar amount based on
the vehicle’s FMV range.

Also, if the County provides fuel for personal use, an additional taxable value must be
reported, which is currently 5.5 cents per mile for 2025. The Annual Lease Value Table is
included as appendix to this document.



Appendix A. 2025 Annual Lease Value Table

2025 Annual Lease Val

—

Fair Market Value Annual Lease Value
$0 - $999 $600
$1,000 - $1,999 $850
$2,000 - $2,999 $1,100
$3,000 - $3,999 $1,350
$4,000 - $4,999 $1,600
$5,000 - $5,999 $1,850
$6,000 - $6,999 $2,100
$7,000 - $7,999 $2,350
$8,000 - $8,999 $2,600
$9,000 - $9,999 $2,850
$10,000 - $10,999 $3,100
$11,000 - $11,999 $3,350
$12,000-$12,999 $3,600
$13,000-$13,999 $3,850
$14,000-$14,999 $4,100
$15,000-$15,999 $4,350
$16,000-$16,999 $4,600
$17,000-$17,999 $4,850
$18,000-$18,999 $5,100
$19,000-$19,999 $5,350
$20,000-$20,999 $5,600
$21,000-$21,999 $5,850
$22,000-$22,999 $6,00
$23,000-$23,999 $6,350
$24,000-$24,999 $6,600 o
$25,000-$25,999 $6,850
$26,000-$26,999 $7,100
$27,000-$27,999 $7,350
$28,000-$28,999 $7,600
$29,000-$29,999 $7,850
$30,000-$31,999 $8,100
$32,000-$32,999 $8,350
$33,000-$33,999 $8,600
$34,000-$34,999 $8,850
$35,000-$35,999 $9,100
$36,000-$36,999 $9,350
$37,000-$37,999 $9,600
$38,000-$38,999 $9,850
$39,000-$39,999 $10,100
$40,000-$40,999 $10,350
$41,000-$41,999 $10,600
$42,000-$42,999 $10,850
$43,000-$43,999 $11,100
| $44,000-$44,999 1 $11,350




Appendix B. Maryland General Pay Schedule

The WASHINGTON-BALTIMORE-ARLINGTON, DC-MD-VA-WYV-PA General Schedule locality
region applies to government employees who work in Washington DC and surrounding
areas. General Schedule employees who work within this region are paid 33.94% more than
the GS base pay rates to account for local cost of living.

GS
Grade  Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10

GS-1 $20,949 $30,954 $31,949 $32941 §$33935 §$34516  $35502 $36495  $36,535  $37,463
@Ss-2 $33,675 §34476 $35502 $36,535 $36,945  $38,031 $39,117 $40,203  $41,290  $42,376
GS-3 $36,7456 $37,969 $39,194 $40418 $41,642 $42,866 $44,090  $46315  $46,539  $47,763
GS-4 $41,247  $42,622 $43998 $450374 946,749 $48,126  $49,500  $50,876  $52,251 $53,627
GS-5 $46,448 $47,685 $49,223 §50,761 $52288 §563836  $65373  $56,911 $58,449  $59,986
GS-8 $51,442  $53,157 §54,871 $56,586 $58,300 $60,014  $61,728  $63443  $65,158  §66,872
GS-7 §57,164 §59,070 $60,976 §$62.862 $64,788 $66/694  $68,600 $70,506 §72412  §74.318
Gs-8 $63,307 $65418 $67,6520 $69,639 $71,750 $73,861 $76972  §78,083  $80,194  $82,3056
Gs-9 $69,923 $72,254 §74,584 §76,915 $79.246 $81576  $83,807  $86,237  $88,568  $90,808
GS-10  $77,001 §79,567 §82,133 $84,700 $87,266 $89832  $92,399  $84,965  $97,531 $100,007
GS-11  $84,601 $87,420 $80,230 $03,059 $95878 $08,698  $101.517 $104,337 $107,156 $109,975
GS-12  §101,401 $104,781 $108,162 $111,543 $§114,923 §118,304 $121684 $125065 $128446 $131,826
GS-13  $120,579 $124,589 $128,619 $132,638 $136,658 $140,677 $144,607 $148,716 $152,736 $156,755
GS-14  $142,488 $147,238 $151,887 $156,737 $161486 $166,236 $170,985 $175735 §180,484 $185,234

GS-15  $167,603 $173,190 $178,776 $184,363 $189,950 §195,200° $195,200" $1985200" $195200° $195,200°

Source: https://www.federalpay.org/gs/2025 /maryland



Appendix C. Executive/ Elected Pay Structure

Title Salary
Senators, Representatives, & Delegates $174,000.00
Speaker of the House ~ $22350000

Majority & Minority Leaders $193,400.00
Senior Executive Service (SES) $150,160.00 - $225,700.00

GS-15 Step 1 $167,603.00

Executive Schedule (ES) Level 1 $250,600.00

Vice President $235,100.00

President $400,000.00

Source : https://www.opm.gov/



Appendix D. Maryland State Government Pay Structure

Office and current officlal ¢ Salary ¢
Governor of Maryland Wes Moore | 1$184,000
Lieutenant Governor of Maryland Aruna Miller ' $165,000
Attorney General of Maryland Anthony G. Brown | $165,000
Maryland Secretary of State Susan Lee $112.500
Maryland Secretary of Agriculture Kevin Atticks 1 $190,000
Méryland Public Service Commission Kumar Barve ‘ $207,769
rMaryIand Treasurer Dereck Davis $165,000
Maryland Commissioner of Insurance Marie Grant $197,504
Maryland Public Ser\)ice Commission Fred Hoover $207.769
Maryland Secretary of Natural Resources Josh Kurtz 1$215,000

Maryland Comptroller Brooke Elizabeth Lierman $165.000



PRINCE GEORGE’S COUNTY GOVERNMENT

OFFICE OF THE COUNTY EXECUTIVE

The Honorable Jolene Ivey

Chair

Prince George's County Council

Wayne K. Curry Administration Building
1301 McCormick Drive

Largo, Maryland 20774

Dear Chair Ivey:

Prince George's County, Maryland (the County) and Council 3, American Federation of State,
County and Municipal Employees, AFL-CIO, and its affiliated Locals 2462, 2735, 3389 and 1170
(AFSCME) have completed labor negotiations for a new labor agreement (the Agreement) covering
Fiscal Years 2025 and 2026. Transmitted herewith for the County Council's consideration are the
Agreement and the Council Bill necessary to enact the Agreement into law. It should be noted that
effective April 1, 2023, all local unions that were affiliated with Council 67 prior to that date were
reassigned to Council 3. Council 67 and Council 3 represent that this affiliation process was done in
accordance with the AFSCME International Constitution, the Council 67 Constitution, the Council 3
Constitution, and all applicable laws, rules, and regulations. As such, the responsibilities with local
unions formerly affiliated with Council 67 have become the exclusive responsibility of Council 3.

Although the Agreement carries forward many of the terms and conditions of the County's
previous labor agreement with AFSCME, the new Agreement contains several modifications. These
modifications are listed for Council in the enclosed Settlement Summary.

Also attached is a copy of the Resolution and Salary Schedule that accompanies the Agreement
to be synchronized with the Council’s enactment of the enclosed Council Bill. The Salary Schedule
reflects the modifications contained in the Agreement between the County and AFSCME and provides
for: cost of living adjustments, merit increases, differential pay, shift differential pay, uniform and
maintenance allowance and holiday leave modifications.

The Council's favorable consideration of this legislation is greatly appreciated. If you have
any questions or concerns, please do not hesitate to contact my office or Jared M. McCarthy, Acting
Director of Human Resources Management at (301) 883-6344.

Sincerely,

ot ek

Angela D. Alsobrooks
County Executive

Enclosures

Wayne K. Curry Administration Building ® 1301 McCormick Drive, Largo, MD 20774
(301) 952-4131 e www princegeorgescountymd.gov
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COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND
2024 Legislative Session

Resolution No. CR-090-2024

Proposed by The Chair (by request - County Executive)

Introduced by Council Members Ivey, Watson, Hawkins, Dermoga, Oriadha and Olson

Co-Sponsors

Date of Introduction September 24, 2024

RESOLUTION
A RESOLUTION concerning
Compensation and Benefits,
General Schedule Employees - Salary Schedule G
For the purpose of amending the Salary Plan of the County to reflect pay rates and other
modified benefits for General Schedule Employees.

WHEREAS, pursuant to Section 903 of Article IX of the Prince George’s County Charter
and Section 16-125(a) of the Prince George’s County Code, amendments to the County’s Salary
Plan are to be submitted to the County Council in resolution form; and

WHEREAS, the Salary Plan must at this time be amended by the approval of a salary
schedule to reflect the new pay rates and other modified benefits for General Schedule
Employees.

NOW, THEREFORE, BE IT RESOLVED by the County Council of Prince George's
County, Maryland, that Salary Schedule G, submitted and recommended by the County
Executive on September 23, 2024, which is attached hereto and made a part hereof, setting forth
the following modifications: merit increase to eligible employees on their original hire/rehire
anniversary date for the period of July 1, 2024 to June 30, 2025 (Fiscal Year 2025), and an
increase to shift differential, be and the same is hereby approved.

BE IT FURTHER RESOLVED that this Resolution shall take effect on the day it is

adopted and unless otherwise stated in a specific provision, shall be retroactive to July 1, 2024.
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Adopted this 29" day of October, 2024.

COUNTY COUNCIL OF PRINCE
GEORGE'S COUNTY, MARYLAND

BY: %M (\/V?

Jolene Ivey
Chair

ATTEST:

Donna J. Brown
Clerk of the Council
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SALARY SCHEDULE G

SCHEDULE OF PAY GRADES - GENERAL SCHEDULE

PRINCE GEORGE'S COUNTY, MARYLAND

JULY 1, 2024 THROUGH JUNE 30, 2025

FISCAL YEAR 2025



1.

SCHEDULED PAY RATES

SCHEDULE OF PAY GRADES - GENERAL SCHEDULE

CR-090-2024 (DR-2)

COST OF LIVING ADJUSTMENT 3.0% - EFFECTIVE JANUARY 14, 2024

PRINCE GEORGES COUNTY, MARYLAND

GRADE MINIMUM MAXIMUM
Go1 HOURLY 14.4200 27.5191
BIWEEKLY 1153.60 2201.52
ANNUAL 29,994 57,240
G02 HOURLY 14.4200 27.5191
BIWEEKLY 1153.60 2201.52
ANNUAL 29,994 57,240
GO03 HOURLY 14.4200 27.5191
BIWEEKLY 1153.60 2201.52
ANNUAL 29,994 57,240
G04 HOURLY 14.4200 27.5191
BIWEEKLY 1153.60 2201.52
ANNUAL 29,994 57,240
GO05 HOURLY 14.4200 27.5191
BIWEEKLY 1153.60 2201.52
ANNUAL 29,994 57,240
G06 HOURLY 14.4200 27.5191
BIWEEKLY 1153.60 2201.52
ANNUAL 29,994 57,240
GO07 HOURLY 14.4200 27.6705
BIWEEKLY 1153.60 2213.64
ANNUAL 29,994 57,585
Go08 HOURLY 14.4200 29.0534
BIWEEKLY 1153.60 2324.27
ANNUAL 29,994 60,431
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GRADE MINIMUM MAXIMUM
G09 HOURLY 14.4200 30.5065
BIWEEKLY 1153.60 2440.52
ANNUAL 29,994 63,453
G10 HOURLY 14.8493 32.0314
BIWEEKLY 1187.94 2562.52
ANNUAL 30,886 66,625
Gll HOURLY 15.5918 33.6332
BIWEEKLY 1247.34 2690.65
ANNUAL 32,431 69,957
G12 HOURLY 16.3716 35.3150
BIWEEKLY 1309.72 2825.20
ANNUAL 34,053 73,455
G13 HOURLY 17.1898 37.0806
BIWEEKLY 1375.18 2966.45
ANNUAL 35,754 77,128
Gi4 HOURLY 18.0492 38.9350
BIWEEKLY 1443.94 3114.79
ANNUAL 37,542 80,984
G15 HOURLY 18.9519 40.8815
BIWEEKLY 1516.15 3270.52
ANNUAL 39,420 85,034
G16 HOURLY 19.8998 42.9253
BIWEEKLY 1591.99 3434.03
ANNUAL 41,392 89,285
G17 HOURLY 20.8941 45.0714
BIWEEKLY 1671.53 3605.71
ANNUAL 43,460 93,748

[
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GRADE MINIMUM MAXIMUM
G18 HOURLY 21.9393 47.3258
BIWEEKLY 1755.14 3786.07
ANNUAL 45,634 98,438
G19 HOURLY 23.0363 49.6918
BIWEEKLY 1842.90 3975.35
ANNUAL 47,916 103,359
G20 HOURLY 24.1879 52.1760
BIWEEKLY 1935.03 4174.08
ANNUAL 50,311 108,526
G21 HOURLY 25.3973 54.7847
BIWEEKLY 2031.79 4382.78
ANNUAL 52,826 113,952
G22 HOURLY 26.6673 57.5240
BIWEEKLY 2133.39 4601.91
ANNUAL 55,468 119,650
G23 HOURLY 28.0008 60.4001
BIWEEKLY 2240.06 4832.01
ANNUAL 58,241 125,633
G24 HOURLY 29.4007 63.4202
BIWEEKLY 2352.06 5073.61
ANNUAL 61,153 131,914
G25 HOURLY 30.8710 66.5917
BIWEEKLY 2469.68 5327.34
ANNUAL 64,212 138,511
G26 HOURLY 32.4144 69.9207
BIWEEKLY 2593.15 5593.66
ANNUAL 67,422 145,435




CR-090-2024 (DR-2)

GRADE MINIMUM MAXIMUM
G27 HOURLY 34.0354 73.4170
BIWEEKLY 2722.83 5873.35
ANNUAL 70,794 152,708
G28 HOURLY 35.7367 77.0875
BIWEEKLY 2858.95 6167.00
ANNUAL 74,333 160,342
G29 HOURLY 37.5235 80.9419
BIWEEKLY 3001.88 6475.36
ANNUAL 78,049 168,359
G30 HOURLY 39.3999 84.9900
BIWEEKLY 3151.99 6799.21
ANNUAL 81,951 176,779
G31 HOURLY 41.3697 89.2386
BIWEEKLY 3309.57 7139.09
ANNUAL 86,049 185,616
G32 HOURLY 43.4386 93.7010
BIWEEKLY 3475.08 7496.08
ANNUAL 90,353 194,898
G33 HOURLY 45.6104 98.3853
BIWEEKLY 3648.83 7870.82
ANNUAL 94,870 204,642
G34 HOURLY 47.8909 103.3051
BIWEEKLY 3831.27 8264.41
ANNUAL 99,613 214,874
G35 HOURLY 50.2854 108.4701
BIWEEKLY 4022.84 8677.61
ANNUAL 104,594 225,617
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GRADE : MINIMUM MAXIMUM |
G36 HOURLY 52.7995 113.8933
BIWEEKLY 4223.96 9111.46
ANNUAL 109,823 236,898
G37 HOURLY 55.4397 "  119.5884
BIWEEKLY 4435.17 9567.07
ANNUAL 115,315 248,744
G38 HOURLY 582115 125.5675
BIWEEKLY 4656.92 10045.40
ANNUAL 121,079 261,181
G39 HOURLY 61.1224  131.8461
BIWEEKLY 4889.79 10547.69
ANNUAL 127,135 274,240
G40 HOURLY 64.1781 138.4385
BIWEEKLY 5134.25 11075.08
ANNUAL 133,491 287,952
G4l HOURLY 67.3868 145.3604 |
BIWEEKLY 5390.94 11628.83
ANNUAL 140,164 302,349
G42 HOURLY 70,7565 152.6289
BIWEEKLY 5660.52 12210.30
ANNUAL 147,173 317,467

The minimum and maximum hourly rates are the January |, 2024 rates multiplied by 1.03. For |
administrative purposes, the hourly rates are the controlling rates. Biweekly rates are the hourly
rates multiplied by 80. Annual rates are the hourly rates multiplied by 2080 and rounded to the
nearest dollar.
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2 DEFINITIONS

A. Hours Worked — All time an employee must be on duty, or on the employer’s premises or
any other prescribed place of work, from the beginning of the first principal work activity of the
workday to the end of the last principal work activity of the workday. Scheduled hours of work
fulfilled by leave, either with or without pay, do not constitute “hours worked” for purposes of
overtime pay. “Hours worked” also includes all time engaged in employer authorized training
and special assignments away from the usual workplace.

B. Premium — A rate paid over and above the base rate for the hours worked.

C. Paid Leave Status - Hours in which no work is performed but employee is receiving pay
during an absence from the work schedule.

3. WAGES

A. Cost of Living Adjustment

1. Employees covered by this Agreement will receive a three percent (3%) Cost of Living
Adjustment effective the first full pay period in January 2023.

2. Employees covered by this Agreement will receive a three percent (3%) Cost of Living
Adjustment effective the first full pay period in January 2024.

B. Merit Increases

Employees who are eligible to receive a merit increase in FY 2025, will receive a merit
increase on their initial hire/rehire anniversary date.

1. The County Executive has the discretion to provide a bonus payment of 3.5% of an
employee’s current salary in lieu of a merit increase for FY2025.

2. The bonus payment is not part of the employee’s base pay and thus will not be
considered as part of the employee’s salary for purposes of pension, overtime (if applicable), or
any other benefits or payments.

3. For employees in the Exempt Service, the County Executive has the discretion to
provide any combination of merit increase and/or bonus in an amount less than or not to exceed
3.5% of the employee’s current salary, to be awarded on their initial hire/rehire anniversary date
or a date certain identified by the County Executive within FY2025.

C. Salary Adjustments

Salary increases upon promotion or upward reallocation and salary decreases upon
demotion or downward reallocation shall be in accordance with established procedures.
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4, WORKWEEK AND BIWEEKLY PAY PERIOD

The workweek is the seven (7) consecutive day period commencing at 12:01 AM. Sunday
and ending the following Saturday midnight.

A. The standard number of hours in a workday for full-time employees is eight (8) hours.
B. The standard number of hours in the workweek for full-time employees is forty (40) hours.
C. The biweekly pay period consists of two consecutive workweeks as established by the
County. The standard number of hours in the biweekly pay period for full-time employees is
eighty (80) hours.
5. WORK SCHEDULES

Work schedules mean written times of the required daily hours of work within a workweek
prescribed by an Appointing Authority for individual employees and/or various groups or units
of employees under the Appointing Authority's jurisdiction as approved pursuant to Section
16-114 of the Personnel Law. Appointing Authorities may allow an alternate shift schedule
based on operational needs.

6. DESIGNATION OF MEAL PERIODS

Any employee who works five (5) or more hours in any workday shall receive an unpaid
one-half hour meal period during that workday.

T PAY IN EXCESS OF BASE SALARY

A. Overtime Pay

1. General Provisions:

a.  Subject to the limitations noted in Section 2 and Section 7.A.2., employees who
are allocated to job classes within the General Schedule shall be eligible to earn overtime
compensation for each hour or part thereof worked in excess of the number of productive hours
constituting the standard workweek for the employee as set forth in this Salary Plan.

b. Fair Labor Standards Act (FLSA)-non-exempt employees are entitled to receive
overtime compensation at the rate of one and one-half (150%) times the employee’s regular rate
of pay when total “hours worked” in a workweek exceeds forty (40). Prior to reaching the FLSA
threshold of forty (40) “hours worked” per workweek, all FLSA non-exempt employees are
entitled to earn overtime compensation at the County overtime rate of one and one-half (150%)
times the employee’s base rate of pay.

c. FLSA-exempt employees assigned to General Schedule can earn County overtime
compensation at the rate of one and one-half (150%) times the employee’s base rate of pay when
productive hours exceed eighty (80) in a biweekly pay period.

7
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d. All paid leave status hours shall be considered productive hours for County
overtime computation purposes but are excluded for FLSA overtime computation purposes,

e. Each Appointing Authority shall be responsible for specifically directing and/or
authorizing overtime work for employees under his/her jurisdiction. In addition, Appointing
Authorities are responsible for ensuring fund availability for overtime pay.

2. Limitations:

a. Employees assigned to General Schedule Grades 01 through 24, inclusive, shall
be entitled to earn overtime compensation only upon the written approval of the appropriate
Appointing Authority.

b. FLSA exempt employees assigned to General Schedule Grades 25 through 33
who use the Electronic Timesheet System (E-Time Entry) or Kronos System to capture machine-
stamped or “real-time” daily hours of work are eligible to eamn County compensatory leave at a
straight-time rate (100%) with the written approval of the Appointing Authority. Overtime
compensation in the form of pay at either the straight-time rate (100%) or the one and one-half
rate (150%) requires the written approval of the Chief Administrative Officer.

c. FLSA exempt employees assigned to General Schedule Grades 25 through 33
who use the Electronic Timesheet System (E-Time Sheet) or Kronos System to manually enter
work and leave hours - up to eighty (80) hours per pay period - are precluded from earning
overtime compensation unless specifically authorized by the Chief Administrative Officer.

d. Employees assigned to General Schedule Grades 34 and above are precluded
from earning overtime compensation unless specifically authorized by the Chief Administrative
Officer.

e. All temporary and/or seasonal FLSA-non-exempt employees shall be entitled
to earn FLSA overtime pay only upon the written approval of the appropriate Appointing

Authority. These employees are precluded from receiving any County overtime compensation.

3. Compensatory Leave in Lieu of Overtime Pay
Permanent employees assigned to grades in the General Schedule who are entitled to

earn overtime pay pursuant to this Section may elect to eam compensatory leave in lieu of
overtime pay. (See Section 8.F.)

B. Premium Pay for Holiday Work

1. Grades | through 24:

Employees occupying classes allocated to Grades | through 24 in the General Schedule
required to work on designated County holidays shall be paid holiday work hours at 100% and a
holiday premium pay at 100% of the employee’s base rate of pay for all hours worked as

8
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provided for in Section 16-219 (g) & (h) of the Personnel Law.

2. Grades 25 and above:

No employee occupying a position allocated to a class in the General Schedule above
Grade 24 shall be eligible for holiday premium pay (100%) for holiday work. However, when
expressly directed in writing by the Appointing Authority to perform such holiday work, such
employee shall receive up to eight (8) hours of County compensatory leave for all hours worked
on a holiday in addition to holiday work hours at the employee's base rate of pay.

3. Holiday on Regularly Scheduled Day Off:

Should a holiday fall on an employee's regularly scheduled day off, the employee shall
receive eight (8) hours of County compensatory leave that can be used for an alternative day off
which is mutually agreed to by the Appointing Authority and employee.

C. Shift Differential

1. Any full-time employee whose regularly assigned tour of duty requires that at least
50% of the standard workday be between the hours of 6 PM. and 6 AM. will be eligible for shift
differential pay of two dollars ($2.00) per hour for all hours actually worked between 6 PM. and
6 AM.

2. Shift differential is considered as premium pay and shall not be included in the rate of

base pay used to compute leave, as provided in Division 17 of the Personnel Law; holiday
premium pay; retirement and insurance deductions and benefits.

D. Pyramiding of Overtime and Premium Pay

There shall be no pyramiding of overtime and premium rates. Only one overtime or
premium rate will be paid for the same hours worked.

E. Special Compensation for Certain Health Department Emplovees

This provision shall be applicable to positions within the Division of Environmental Health,
Environmental Sanitarian V, G-29, Associate Director, Health Department G-31 & G-33 and
positions within the Division of Epidemiology and Disease Control, Disease Control Specialist
V, G-29, Associate Director, Health Department, G-31 & G-33.

1. Weeknight Coverage (Monday through Friday, 4:00 PM. to 8:00 AM.)

a.  Staff personnel designated to remain on-call for emergencies will receive two (2)
hours compensatory leave for each day they provide weeknight coverage.

b.  Time worked by telephone for the resolution of emergencies shall be
compensated with County compensatory leave on an hour-for-hour basis.

9
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¢.  Work time spent at an emergency site, including travel time to and from the
emergency site, will be compensated at the employee's straight-time rate or by straight
compensatory leave, at the employee's election.

2. Weekend and Holiday Coverage (8:00 AM. Saturday to 8:00 AM. Monday or 8:00
AM. on a holiday to 8:00 AM. the following day).

a.  Staff personnel designated to remain on-call for emergencies on a weekend day
will receive twenty-five dollars ($25), forty dollars ($40) for each holiday, or six (6) hours
compensatory leave per day at the employee's election.

b. Time worked by telephone for the resolution of emergencies shall be
compensated with County compensatory leave on an hour-for-hour basis.

c. Work time spent at an emergency site, including travel time to and from the
emergency site, will be paid at the employee's straight-time rate or by straight compensatory
leave, at the employee's election.

F. Clothing Allowance for School Crossing Guard Supervisor

Employees occupying the classification of School Crossing Guard Supervisor who are
required to wear uniforms shall be entitled to an annual clothing allowance as approved by the
Chief of Police.

G. "On Call" Pay for Supervisor, School Crossing Guard and Assistant Supervisor, School
Crossing Guard

Employees in the Supervisor, School Crossing Guard and Assistant Supervisor, School
Crossing Guard classes of work who are assigned to remain on call during either evening or early
morning hours to receive calls from Crossing Guards requiring sick or other emergency leave,
and arrange for alternative post coverage, shall be compensated at a flat rate of fifty dollars
(8$50.00) per week for the following periods when the work is actually performed:

1. Weeknight "On Call" Coverage (Sunday through Thursday, 7 PM. to 9 PM.)

2. Weekday "On Call" Coverage (Monday through Friday, 6 AM. to 7 AM.)

H. Special Compensation for Construction Standards Inspector and Related Classes of Work

Effective July 1, 2012, employees in the Construction Standards Inspector IV, G-26,
Construction Standards Code Enforcement Ofticer, G-29, Chief Electrical Inspector, G-27,
Assistant Associate Director Licenses and Inspections Group, G-31 and Associate Director,
Licenses and Inspections Group, G-33, classes of work will receive a special duty pay
supplement at a rate of six percent (6%) per hour above their regular base pay, provided they
substantiate to the County that they have passed the applicable International Code Council (ICC)
examination listed immediately below:

10
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Residential Building Inspector (B1);
Residential Electrical Inspector (El);
Residential Mechanical Inspector (M 1);
Residential Plumbing Inspector (P1);
Commercial Building Inspector (B2); and,
Fire Inspector 1 (66).

DR WM -

Note: Employees who qualified for the Special Compensation under the Building Officials and
Code Administrators (BOCA) criteria previously used shall continue to be eligible for the
compensation and cannot receive additional compensation by completing the above articulated
testing.

Employees in those classes of work specified above who are situated in the Department of
Public Works and Transportation or the Department of Permitting, Inspections and Enforcement
will receive a special duty pay supplement at a rate of six percent (6%) per hour above their
regular base pay provided that they substantiate to the County that they have passed a County
recognized inspection certification program related to the Department of Public Works and
Transportation or Department of Permitting, Inspections and Enforcement inspection functions.

I.  Certification of Engineering Technician

Employees in the Engineering Technician class of work will receive a special duty pay
supplement at a rate of five percent (5%) per hour above their regular base pay provided that
they substantiate to the County that they have been awarded an Engineering Technician, Level

IT1, and Certification from the National Institute for Certification of Engineering Technicians
(NICET).

J.  “QOn Call” Pay for Facilities Maintenance Supervisors

Employees in the Facilities Maintenance Supervisor, Grade G-23 class of work, who are
assigned to remain “on call” for a one-week period, for all non-work hours shall be eligible to
receive eight (8) hours pay at the applicable rate of pay.

K. Standby and Call-in Pay for certain employees in the Department of Public Works and
Transportation

Employees assigned to the Department’s On-call Technical Support Program will be
cligible to receive special compensation in the form of either “Standby” and “Call-in” pay as
follows:

1. A minimum of two (2) hours pay if the employee is actually called in to respond to a
traffic related issue or,

2. One and one-half (1 1/2) hours of compensatory leave as “Standby” pay for each day
on “Standby".
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County

September 23, 2024

The Honorable Jolene Ivey

Chair

Prince George's County Council

Wayne K. Curry Administration Building
1301 McCormick Drive

Largo, Maryland 20774

Dear Chair Ivey:

Enclosed for the County Council’s consideration is a resolution to amend the Salary Plan
for Salary Schedule G, which applies to General Schedule employees for Fiscal Year 2025. This
Salary Plan amendment reflects merit increases to eligible employees on their original hire/rehire
anniversary date for the period of July 1, 2024, to June 30, 2025 (Fiscal Year 2025) and an increase
to shift differential. The Executive Branch is waiting a determination on COLAs pending
completion of collective bargaining negotiations.

The Council's favorable consideration of this legislation is greatly appreciated. If you have

any questions or concerns, please do not hesitate to contact my office or Jared M. McCarthy,
Acting Director of Human Resources Management, at (301) 883-6344.

Sincerely,

Angela D. Alsobrooks
County Executive

Enclosures

Wayne K. Curry Administration Building ® 1301 McCormick Drive, Largo, MD 20774
(301) 952-4131 e www princegeorgescountymd,gov
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COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND
2024 Legislative Session

Resolution No. CR-088-2024
Proposed by The Chair (by request - County Executive)
Introduced by Council Members Ivey, Olson, Hawkins, Demoga, Watson,
Blegay and Oriadha
Co-Sponsors
Date of Introduction September 24, 2024
RESOLUTION
A RESOLUTION concemning

Compensation and Benefits
Council 3, American Federation of State, County and Municipal Employees (AFSCME),
AFL-CIO, and its affiliated Locals 2462, 2735, 3389 and 1170
Salary Schedule A
For the purpose of amending the Salary Plan of the County to reflect the terms of the labor
agreement by and between Prince George’s County, Maryland and Council 3, AFSCME Locals
2462, 2735, 3389 and 1170.

WHEREAS, pursuant to Section 903 of Article IX of the Prince George’s County Charter
and Section 16-125(a) of the Prince George’s County Code, amendments to the County’s Salary
Plans are to be submitted to the County Council in resolution form; and

WHEREAS, the Salary Plan must at this time be amended by the approval of Salary
Schedule A to reflect the terms of the labor agreement by and between Prince George’s County,
Maryland and Council 3, AFSCME Locals 2462, 2735, 3389 and 1170.

NOW, THEREFORE, BE IT RESOLVED by the County Council of Prince George's
County, Maryland, that Salary Schedule A, submitted and recommended by the County
Executive on September 23, 2024, which is attached hereto and made a part hereof, setting forth
the following modifications: cost of living adjustments, merit increases, differential pay, shift
differential pay, uniform and maintenance allowance and holiday leave, be and the same is
hereby approved.

BE IT FURTHER RESOLVED that this Resolution shall take effect on the date it is
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adopted and that, unless stated otherwise in a specific provision of the Salary Schedule, shall be
retroactively effective to July 1, 2024,
Adopted this 19" day of November, 2024.

COUNTY COUNCIL OF PRINCE
GEORGE'S COUNTY, MARYLAND

BY:
Jolene Ivey
Chair

ATTEST:

Donna J. Brown
Clerk of the Council



CR-088-2024 (DR-1)

SALARY SCHEDULE A
SCHEDULE OF PAY GRADES

COUNCIL 3, AMERICAN FEDERATION OF
STATE, COUNTY AND MUNICIPAL EMPLOYEES, (AFSCME), AFL-CIO
AND ITS AFFILIATED LOCALS 2462, 2735, 3389 AND 1170

PRINCE GEORGE'S COUNTY, MARYLAND
EFFECTIVE JULY 1, 2024 - JUNE 30, 2026



—

SCHEDULED PAY RATES

SALARY SCHEDULE
SCHEDULE OF PAY GRADES (A03 - A27)
AFSCME LOCALS 1170, 2462, 2735 and 3389
PRINCE GEORGE’S COUNTY, MARYLAND

COST OF LIVING ADJUSTMENT 3% - EFFECTIVE APRIL 6, 2025

| GRADE MINIMUM MAXIMUM |
A03 HOURLY 15.4500 23.4169
BIWEEKLY 1236.00 1873.35
ANNUAL 32,136 48,707
A04 HOURLY 15.4500 24.5445
BIWEEKLY 1236.00 1963.56
ANNUAL 32.136 51,053
A05 HOURLY 15.4500 25.7017
BIWEEKLY 1236.00 2056.14
ANNUAL 32.136 53,460
AQ6 HOURLY 15.4500 25.9098
BIWEEKLY 1236.00 2072.78
ANNUAL 39 136 53.892
A07 HOURLY 15.4500 27.1557
BIWEEKLY 1236.00 2172.46
ANNUAL 32,136 56,484
A08 HOURLY 15.4500 28.4361 |
BIWEEKLY 1236.00 2274.89
ANNUAL 32,136 59.147
A09 HOURLY 15.5621 29.8271
BIWEEKLY 1244.96  2386.17
ANNUAL 32,369 62,040
A10 HOURLY 15.9511 31.2508
BIWEEKLY 1276.09 2500.07
ANNUAL 33.178 65.002
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GRADE MINIMUM MAXIMUM |
All HOURLY 16.3500 32.7643
BIWEEKLY 1308.00 2621.14
ANNUAL 34,008 68,150

Al2 HOURLY 16.7740 34,3378
BIWEEKLY 1341.92 2747.02

ANNUAL 34,890 71,423

Al3 HOURLY 17.5619 35.9990
| BIWEEKLY 1404.95 2879.92
ANNUAL 36,529 74,878

Al4 HOURLY 18.4400 1 37.7499
BIWEEKLY 1475.20 3020.00

ANNUAL 38,355 78,520

AlS HOURLY 19.3616 39,5896
BIWEEKLY 1548.93 3167.17

ANNUAL 40272 82,346

Al6 HOURLY 20.3305 41,4887
BIWEEKLY 1626.44 3319.10

ANNUAL 42.287 86,297

Al7 HOURLY 21.3466 43.5065
BIWEEKLY 1707.73 3480.52
ANNUAL 44,401 90,494

AlS HOURLY 22.4139 45,6438
BIWEEKLY 1793.11 3651.51

ANNUAL 46,621 94,939
Al9 HOURLY 23.5348 47.8692 |
BIWEEKLY 1882.78 3829.54
ANNUAL 48.952 99,568

A20 HOURLY 247116 502134
BIWEEKLY 1976.92 4017.07
ANNUAL 51.400 104,444

2
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GRADE MINIMUM MAXIMUM
A2] HOURLY 25.9471 52.6762
BIWEEKLY 2075.76 4214.09
ANNUAL 53,970 109,566
A22 HOURLY 27.2444 55.2283
BIWEEKLY 2179.55 4418.26
ANNUAL 56,668 114,875
A23 HOURLY 28.6067 57.9589
BIWEEKLY 2288.54 4636.71
ANNUAL 59,502 120,554
A24 HOURLY 30.0369 60.7776
BIWEEKLY 2402.95 4862.21
ANNUAL 62,477 126,417
A25 HOURLY 31.5388 63.7749
BIWEEKLY 2523.11 5101.99
ANNUAL 65,601 132,652
A26 HOURLY 33.1159 66.9203
BIWEEKLY 2649.27 5353.62
ANNUAL 68,881 139,194
A27 HOURLY 34.7716 70.2664
BIWEEKLY 278173 5621.31
ANNUAL 72,325 146,154
The minimum and maximum hourly rates are the January 14, 2024 rates multiplied by
1.03. For administrative purposes, the hourly rates are the controliing rates,
Biweekly rates are the hourly rates multiplied by 80. Annual rates are the hourly rates
multiplied by 2080 and rounded to the nearest dollar.
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SALARY SCHEDULE
SCHEDULE OF PAY GRADES (A03 - A27)
AFSCME LOCALS 1170, 2462, 2735 and 3389
PRINCE GEORGE’S COUNTY, MARYLAND

COST OF LIVING ADJUSTMENT 2% - EFFECTIVE APRIL 5, 2026

GRADE| ' MINIMUM | | MAXIMUM |
A03 HOURLY 15.7590 23.8852
BIWEEKLY 1260.72 1910.82
ANNUAL 32.779 49,681
A04 HOURLY 15.7590 25.0354
BIWEEKLY 1260.72 2002.83
ANNUAL 32,779 52,074
A0S HOURLY 15.7590 26.2157
BIWEEKLY 1260.72 2097.26
ANNUAL 32,779 54,529
A0G HOURLY 15.7590 26.4280
BIWEEKLY 1260.72 2114.24
ANNUAL 32,779 54.970
AO7 HOURLY 15.7590 27.6988
BIWEEKLY 1260.72 2215.90
ANNUAL 32.779 57.614
A08 HOURLY 15.7590 29.0048
BIWEEKLY 1260.72 2320.38
ANNUAL 32,779 60,330
A09 HOURLY 15.8733 304236
BIWEEKLY 1269.86 2433.89
ANNUAL 33.016 63.281
AL0 HOURLY 16.2701 31.8758
BIWEEKLY 1301.61 2550.07
ANNUAL 33,842 66,302
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GRADE | MINIMUM MAXIMUM
All HOURLY 16.6770 33.4195
BIWEEKLY 1334.16 2673.56
ANNUAL 34,688 69,513
Al2 HOURLY 17.1095 35.0245
BIWEEKLY 1368.76 2801.96
ANNUAL 35,588 72,851
Al3 HOURLY 17.9131 36.7189
BIWEEKLY 1433.05 2937.51
ANNUAL 37.259 76,375
Al4 HOURLY 18.8088 38.5049
BIWEEKLY 1504.70 3080.40
ANNUAL 39,122 80,090
AlS HOURLY 19,7489 40.3814
BIWEEKLY 1579.91 3230.51
ANNUAL 41,078 83,993
Al6 HOURLY 20,7371 42.3185
| BIWEEKLY 1658.97 3385.48
? ANNUAL 43,133 88,023
Al7 HOURLY 21.7736 44.3767
BIWEEKLY 1741.88 3550.13
ANNUAL 45,289 92,303
AlS HOURLY 22.8622 46.5567
BIWEEKLY 1828.97 3724.54
ANNUAL 47,553 96,838
Al19 HOURLY 24.0055 48.8266
BIWEEKLY 192044 3906.13

ANNUAL 49,93 101,559 |
| A20 HOURLY 25.2058 51.2176
BIWEEKLY 2016.46 4097.41
ANNUAL 52,428 | 106,533
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 GRADE | maNmvum | MAXIMUM
A2l HOURLY 26.4660 53.7297
BIWEEKLY 2117.28 4298.37
ANNUAL 55,049 111,758
A22 HOURLY 27.7893 56.3328
BIWEEKLY 2223.15 4506.63
ANNUAL 57,802 117,172
A23 HOURLY 29.1789 59.1180
BIWEEKLY 2334.31 4729.44
ANNUAL 60,692 122,966
A24 HOURLY 30.6377 61.9932
BIWEEKLY 2451.01 4959.46
ANNUAL 63,726 128,946
A25 HOURLY 32.1696 65.0504
BIWEEKLY 287357 5204.03
ANNUAL 66,913 135,305
A26 HOURLY 33.7782 68.2587
BIWEEKLY 2702.26 5460.70
ANNUAL 70,259 141,978
A27 HOURLY 35.4671 71.6717
BIWEEKLY 2837.37 5733.74
ANNUAL 73,772 149,077
The minimum and maximum hourly rates are the April 6, 2025 rates multiplied by
1.02. For administrative purposes, the hourly rates are the controlling rates.
{ Biweekly rates are the hourly rates multiplied by 80. Annual rates are the hourly rates
| multiplied by 2080 and rounded 1o the nearest doliar.
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2. WAGES

2.1. COLAs Fiscal Years 2025 & 2026

a. Fiscal Year 2025 - Employees covered by this Agreement will receive a
three percent (3%) Cost of Living Adjustment in Fiscal Year 2025 effective
the first full pay period in April 2025.

b. Fiscal Year 2026 - Employees covered by this Agreement will receive a two
percent (2%) Cost of Living Adjustment in Fiscal Year 2026 effective the
first full pay period in April 2026.

c. No employee in the bargaining unit shall be paid less than the current Prince
George’s County Living Wage, as follows: When the Prince George's
County Living Wage is revised by the County, a new Adjusted Living Wage
(ALW) shall reflect an adjustment of twenty-five percent (25%) for fringe
benefits. All minimum salaries contained in “Schedule of Pay Grades (A03-
A27)” that are below the County Living Wage will be paid at the ALW rate.
Employees paid under the ALW shall not be eligible for Union negotiated
COLA increases, but shall be eligible for merit increases per the Agreement.
By April 30th of each year, the County shall provide benefit information to
the Union for those employees who would be paid ALW for the upcoming
fiscal year. Notwithstanding this or any other provision of this Agreement,
the Parties agree that for Fiscal Year 2014 and Fiscal Year 2015, this section
shall not apply.

2.2 Pay Plan Description

All employees in the bargaining unit are in the “A” Salary Schedule, with salaries listed in
Attachment A — Schedule of Pay Grades (A03- A27).

2.3 Merits. Maximum Wage Scale Adjustments and Salary Increases

J: a. Fiscal Year 2025 - Employees covered by this Agreement who are otherwise
eligible to receive a merit increase, shall receive a regular 3.5% merit
increase on the anniversary of their hire/rehire date with the County.

b. Fiscal Year 2026 - Employees covered by this Agreement who are otherwise
eligible to receive a merit increase, shall receive a regular 3.5% merit
increase on the anniversary of their hire/rehire date with the County.

2.  Salary Increase Upon Promotion or Reallocation

Employees within the MINIMUM to MAXIMUM rate range will receive a ten
percent (10%) salary increase upon promotion or reallocation to a higher grade provided

that the employee’s salary rate upon promotion shall not be at a rate less than the
MINIMUM rate or in excess of the MAXIMUM rate.

7



CR-088-2024 (DR-1)

3.  Salary Decrease Upon Demotion

Employees within the MINIMUM to MAXIMUM rate range who are demoted will
receive a ten percent (10%) salary decrease, provided that in no event may the rate
upon demotion be less than the MINIMUM rate or exceed the MAXIMUM rate of the new
grade.

4.  Anniversary Date

Employees covered by this Salary Schedule and hired before July 1, 2005, will
keep the anniversary dates that they held on July 1, 2005, for as long as they are
continuously employed. Employees entering the unit (through new hire, transfer,
promotion, demotion) on or after July 1, 2005, will have as their anniversary dates the date
of their initial appointment in this bargaining unit and those anniversary dates will not be
changed while those employees are continuously employed.

5.  Paychecks

Bargaining unit employees who do not have direct deposit shall receive their
paychecks in sealed envelopes.

2.4 Certification Pay

Effective July 1, 2022, the Certification Pay provisions shall be as follows:

1. Construction Standards Inspectors and Property Standards Inspectors will receive a
one percent (1%) increase in their base hourly rates of pay for every certification provided they
substantiate to the Employer that they have passed the International Code Council (ICC) National
Certification Examination Program examinations listed immediately below or their predecessors:

Residential Building Inspector (B1);
Residential Electrical Inspector (E1);
Residential Mechanical Inspector (M1);
Residential Plumbing Inspector (P1);
Commercial Building Inspector (B2); and
Fire Inspector 1 (66)

moe a0 o

2.  Property Standards Inspectors will receive a two percent (2%) increase in their
base hourly rates of pay provided they substantiate to the Employer that they have passed the
ICC Zoning Inspector (75) examination. The employee will also receive a two percent (2%)
increase in their base hourly rates of pay provided they substantiate to the Employer that they have
passed the ICC Property Maintenance and Housing Inspector (64) examination.

3. Construction Standards Inspectors who perform commercial electrical inspections
will receive a six percent (6%) increase in their base hourly rates of pay provided they substantiate
to the Employer that they have passed the ICC Residential Electrical Inspector (E1) examination.
The employee will also receive six percent (6%) increase in their base hourly rates of pay provided

8
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they substantiate to the Employer that they have passed the ICC Commercial Electrical Inspector
Examination (E2).

Permit Specialists and Engineering Technicians in the Department of Permitting,
Inspections and Enforcement shall receive a six percent (6%) increase in their hourly rate of pay
provided they substantiate to the Employer that they have passed both the ICC exam fourteen (14)
Permit Technician and the CS Code Specialist Module Intentional Code Council (ICC) National
Certification Exam Program. The courses are:

General Administration (14)

Legal Aspects (14)

Plans and Documents (14)

Zoning and Site Development (14)
Customer Service and Communications (CS)
Financial Management (CS)

Personnel Management (CS)

Records Management (CS)

Code Enforcement (CS)

N 00 I Wi L B

Employees receiving Certification Pay are required to take continuing education
courses for each discipline in order to maintain their certification. Loss of current certification will
result in the elimination of the six percent (6%) certification pay.

4,  Construction Standards Inspectors can receive only one (1) of the increases
provided for in paragraph | or paragraph 3 above. Property Standards Inspectors can only
receive certification pay under either paragraph 1 or paragraph 2 above.

5. Construction Standards Inspectors will receive a one percent (1%) increase in their
base hourly rates of pay for every certification they substantiate to the employer that they have
passed in the International Code Council (ICC) National Certification Examination Program
examinations listed immediately below:

Commercial Mechanical Inspector (M2)

Building Plans Examiner (B3)

Commercial Energy Inspector (77)

Residential Energy Inspector/Plans Examiner (79)
Fire Inspector 11 (67)

Accessibility Inspector/Plans Examiner (21)

moao o

6. Traffic Service Workers and Engineering Technicians in the Department of
Public Works and Transportation will receive a five percent (5%} increase in their base hourly
rates of pay provided that they substantiate to the Employer that they have passed the International
Municipal Signage Association (IMSA) Certification Program related to the Department of Public
Works and Transportation job requirements.

7. Construction Standards Inspectors and Engineering Technicians in the Department
of Public Works and Transportation, Department of the Environment and the Department of
Permitting, Inspections and Enforcement, will receive a four percent (4%) increase in their base
hourly rates of pay for each level of the certification above Level 1, provided that they substantiate

9



CR-088-2024 (DR-1)

to the Employer that they have been awarded an Engineering Technician certification from the
National Institute for Certification of Engineering Technicians (NICET). A maximum of sixteen
percent (16%) will be given for each employee.

8.  Equipment Mechanics and Heavy Equipment Mechanics in the Office of Central
Services, Fleet Management Division, the Department of Public Works and Transportation and the
Department of the Environment shall receive a premium of twenty cents ($0.20) per hour for each
Automotive Service Excellence (ASE) certification in either the test series for Automobile (Al
through A9) or Medium/Heavy Truck (T1 through T8). In addition, these employees shall be paid
an additional fifty cents ($0.50) per hour for each ASE advanced level series L1, L2 and L3. The
premium shall be added to the base hourly wage at the time. Failure to maintain a certificate will
result in forfeiture of the premium pay.

9.  Parts Specialists and Supply/Property Clerks in the Office of Central Services, Fleet
Management Division and the Department of Public Works and Transportation shall receive a
premium of twenty cents ($0.20) per hour for each Automotive Service Excellence (ASE)
certification in the test series for Parts Specialist (P1 through P4). The premium shall be added to
the base hourly wage at the time. Failure to maintain a certificate will result in forfeiture of the
premium pay.

10. General Clerks (Service Writers) and Assistant Managers in the Office of Central
Services, Fleet Management Division, the Department of Public Works and Transportation and the
Department of the Environment shall receive a premium of twenty cents ($0.20) per hour for each
Automotive Service Excellence (ASE) certification in either the test series for Automobile (Al
through A9) or Medium/Heavy Truck (T1 through T8). In addition, these employees shall be paid
an additional fifty cents ($0.50) per hour for each ASE advanced level series L1, L2 and L3. The
premium shall be added to the base hourly wage at the time. Failure to maintain a certificate will
result in forfeiture of the premium pay.

I1. Employees whose job requires a hazardous materials certification will be granted
four (4) hours of administrative leave to take the recertification examination every four (4) years.

12. On a Departmental basis, the parties may develop and/or recognize job related
certification programs for employees covered by this Agreement and make recommendations on
job certification programs to the Department Director. Recommendations may include one-time
payments of up to five hundred dollars ($500.00) plus reimbursement for reasonable and necessary
expenses incurred to an employee who successfully completes the recognized program. The
Director has the complete discretion to implement the recommendations, to implement them with
modifications, or reject them. The Department of Permitting, Inspections and Enforcement and
AFSCME 3 will work together via Labor Management meetings to try to address the issue of
reimbursements for taking ICC and NICET tests going forward.

13. Employees who substantiate to their employer that they have passed the
Fundamentals of Engineering Examination as administered by the State Board of Professional
Engineers or, the Certified Building Official’s Legal and Management (01), and Technology (02)
examinations administered through the ICC shall receive a five percent (5%) increase in their base
hourly rates of pay.

10
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14. Employees who substantiate to their employer that they have achieved Professional
Licensure issued by the Maryland Board of Professional Engineers or the Maryland State Board of
Architects shall receive a five percent (5%) increase in their base hourly rates of pay.

15. Employees whose classifications require that they hold and maintain a commercial
driver’s license (CDL), and who substantiate to their employer that they have obtained or renewed
their CDL license, shall be reimbursed by the Employer for the cost of the license issue or renewal.
Any costs pertaining to the medical examination will be covered pursuant to Article
40 of this Agreement.

16. Effective the first full pay period in January 2017, employees who are taking
courses for CEU credits for their County required professional certification shall be reimbursed up
to $100.00 per year towards the cost of the training courses.

2.5 Language Services

Employees covered by this Agreement, who are required to speak a second
language as part of the normal routine of their job and that status is reflected in the employee’s job
description, will receive eight hundred dollars ($800.00) per year provided they pass a
conversational proficiency test offered by the Foreign Testing Agency or other entity approved by
the Department. In the event that American Sign Language is requested, a contractual employee
will provide the service. The premium pay ($800.00 per year) will be paid in two lump sum
payments reflected in the employee’s biweekly paycheck.

3. PROBATIONARY PERIOD

A. The probationary period for new employees shall be regarded as an integral part of the
training process and shall be utilized for closely observing the employee's work, for securing the
most effective adjustment of an employee to the employee's position and for disqualifying any
employee whose performance and conduct is not satisfactory.

B. The probationary period for new employees covered by this Salary Schedule who are hired
into positions other than "dually-allocated" positions shall be for a period of six {(6) months from
the date of employment. Management may require Construction Standards Inspectors, Property
Standards Inspectors and Community Developers who are hired above the entry level to serve up
to a nine (9) month probationary period. For all other employees covered by this Salary
Schedule who are hired into a "dually-allocated" position, the probationary period shall begin
with the date of employment and continue until the employee either advances to the second (2nd)
level of the allocation or is terminated. Where an employee covered by this Salary Schedule is
hired into a position that has specifically been designated as a "dually-allocated" position, the
employee shall be entitled to move to the second (2nd) level of the allocation upon serving the
requisite time-in-grade for the position provided that the employee has also received satisfactory
performance evaluations while working at the first (1st) level.

C. At any time during the probationary period the Employer may remove an employee if in the
Employer's opinion the employee is unwilling or unable to perform the duties of the position
satisfactorily or that the employee's habits and lack of dependability do not merit continued

11
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employment with the Employer. When dismissing a probationary employee, the Employer will
follow the procedures set forth in Sections 16-171(c)(1), (2) and (3) of the Prince George’s
County Code. This shall not be interpreted as subjecting any termination of a probationary
employee to the grievance procedure contained in the Salary Schedule.

D. In addition to the type of extension permitted under Prince George’s County Code
Section 16-172, the parties may agree to extend for a period of up to sixty (60) calendar days an
employee's probationary period. The Union and the affected employee shall receive a copy of
the notice extending the employee's probationary period.

4. HOURS OF WORK

A. Except for 1) employees working on special operations, 2) employees hired on or after July
1, 2005, 3) former General Schedule employees who entered this bargaining unit after April 1,
2006, 4) those employees for whom the County has received the Union's consent to work an
alternate work schedule, 5) transit equipment operators who work split shifts, 6} employees
assigned to the animal shelter, 7) Office of Central Services (“OCS”) employees permanently
assigned to the Correctional Center, and 8) DPWT employees assigned to dispatching
responsibilities, employees shall have a regular workday of eight (8) consecutive houts, excluding
an unpaid meal period, within a twenty-four (24)-hour period, and the normal workweek shall
consist of five (5) consecutive days Monday through Friday. Employees engaged in special
operations are defined as employees engaged in an operation for which there is regularly
scheduled employment in excess of five (5) work days in any seven (7) day period, or in excess of
cight (8) hours in a workday, provided that any such employee will be compensated for hours
worked in excess of forty (40) hours in a workweek pursuant to Article 15 (Premium Pay) of the
Collective Bargaining Agreement. Where Management converts a normal operation to a special
operation, Management will provide the Union and the affected employees with reasonable notice
of their schedule change. The Union may place issues arising as a result of the conversion
of an operation to a special operation on the agenda of the Labor-Management Committee for
discussion, but such issues are not subject to the grievance and arbitration provisions of the
Collective Bargaining Agreement.

B. The parties may confer on a Department-by-Department basis regarding flextime,
compressed workweeks or alternative work schedules, and make recommendations on such matters
to the Directors, who may accept the recommendations, reject the recommendations, or accept
them on a modified basis.

b Definitions

Alternative work schedule is a variation of a traditional work schedule where an employee
can modify arrival and departure times or modify the number of days worked within the
parameters agreed upon between the appointing authority and the employee.

Flextime is a schedule where an employce works an 8 hour day, but arrival and departure
times vary, with adherence to core business hours.

Compressed workweeks is a schedule that enables an employee to fulfill the regular or
traditional work schedule of eighty (80) hours in a bi-weekly pay period over a span of less
12
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than ten (10) workdays with a fixed starting and departure time.

s The Department will issue a policy on compressed workweeks for employees and a flexible
work schedule based on departmental needs.

L The Employer shall implement a flexible work schedule in accordance with the
following:

(a)  Operational requirements must be met;

(b)  Service to the public or client population must be maintained;

(c) Costs to the County will not be increased;

(d) Each office/operation must be covered during regular hours;

(e) Flex-time will not diminish the ability of the Department to assign
responsibility and accountability to individual employees for the
provision of County services and the performance of their duties;

3] Flex-time will not affect the eighty-hour pay period for full-time employees.

2 It is recognized that some operations within the County do not lend themselves to
flexible work hours. The Director of the affected Department may exclude
organization or positions from flextime., Where flextime is allowed, the Director may
specify the types of flextime that will be available to employees in accordance with
operational requirements, and may exclude employees with bona fide performance or
attendance problems. Decisions by the Director to exclude organizational units,
positions, or individual employees with documented performance problems are not
grievable or arbitral under this Salary Schedule.

D. Employees may voluntarily work ten (10) or twelve (12) hour shifts when authorized by the
appointing authority prowdcd such ten (10) or twelve (12) hour shifts shall not alter the basis for,
nor entitlement to, receiving the same rights and privileges as provided for all five (5) day, forty
(40) hour a week employees. Except, however, that ten (10) and twelve (12) hour shift employees
who actually work on a holiday shall receive full holiday compensation for the regularly scheduled
shift worked on a holiday. Said employees shall be entitled to overtime compensation for work
only in excess of forty (40) hours per week or shall accumulate compensatory time off at the rate of
time-and-one-half (1.5) only for time worked in excess of forty (40) hours per week.

E. The Employer will identify essential positions. Each essential employee will be notified in
writing of the essential status of his/her position at the time of hire and/or annual evaluation,

F. Any employees covered by this Salary Schedule who report for duty on a day the County is
closed due to a special operation or other unforeseen causes, have completed their assigned
duties, and are released from duty for the balance of their shift, will be granted administrative
leave for the balance of the shift.

G. When the County is closed and grants administrative leave to nonessential employees,
essential employees who work their assigned shifts on that day will be granted the same number of
hours on an hour for hour basis of compensatory leave as nonessential employees were
granted in administrative leave.

13



PAYMENT VOUCHER

1) Select one form. 2) Legibly print or type form. 3) ORIGINAL signatures and supporting documentation are required.

Payment Request ] Expense Reimbursement [ Travel Request
Payea/Traveler information
Payee Name First & Last Name Identification Number |
Address Line 1 Agency Office of Central Services
Address Line 2 Division
Special Instructions [ vendor  [ZJEmployee Cother
Descriplion (use additional sheets if necessary) : Point of origin lo
Destination/mileage one-way
Return to/mileage one-way
Purpose
Departure dateftime
Retum date/time
{1 Transportation  (select all that apply) - mileage (round to whole number) Estimate Actual
Total Commute Business Rate
[J privatevehicle [ o | [ o | sosro |Updatedevasy [ ] |
[ county-owned vehicle
O AiwRail-  [irectFinance [(purchase Card  [Traveler
[ Rental Car/justification
O Parking Ovaxi O public Transit  [lolls Clother
[']  Lodging Lodging Name/Address | Confirmation No. | ]
Direct/Finance
Purchase Card
Traveler
O Registration Registration Name/Address |Confirmation No. | | |
O DirectFinance
Purchase Card
1 Traveler
O  Meals Oper diem ($15/8 - $18/L - $30/D} (Full cost | | |
[0 suppliesand  [Description: I | I
other expenses
TOTAL | - | 1
Amount Fund Account CostCenter Document Location [ Settilement
#NA |510810 1] TA#
#A  |s10812 1
- #NA  [s10811 Date
2 #NIA  [510818 Actual
= <DirectFinance>
<Purchase Card> -
- | TotaL o
Original signatures Typed/printed names and dates Verified by Travel Coordinator
Empioyee name Date
Reserved for Finance
Approver name Date
Type/print contact name/telephone | Teacy Laster (301) 883-0330 [
Distribution of Form Coples: (] Original: Sendto Finance [7] Copy 1: Retaln for Agency Record
Attach Additional Form Coples 1
for Vendor File: Tliodging L) Registration ] AlrfRall O3 contrmationcopy ~ [___Jrora

Travel Training & Seminar Request Form



ADMINISTRATIVE PROCEDURE 810 - APPENDIX E,
PRINCE GEORGE'S COUNTY GOVERNMENT

VEHICLE ASSIGNMENT REQUEST AND 100% PERSONAL FRINGE BENEFIT COMPUTATION FORM

FROM: Agency Agency/Activity # Date

Edlun i- ﬁﬂr Information |
Vehicle Operator's Name: Employee # Driver's License #

Duty Position: Sworn | Civilian Date of Assignment:

[Ss gr i
Work Day Use [ Percentage of work day spent away from primary work address on County business? %
Take Home | Justification for Type of Assignment:

Agency Pool
Vehicle Location during Non-Duty Hours: Strest

City: County:
Vehicle Location during Work Hours: Street:

City: County:

EEn EI - Vehicle Information il
Vehicle #: Vehicle Type: Vehicle Size: Class:

Tag #: Sedan Standard [ Marked | |
Manufacturer: suv C intermediate | Unmarked [
Model: Truck - Note 7 | Compact

Yoar! Van - Nole 2 | Subcompact |

Note 1- Is this Pickup Truck equipped with a hydraulic lift gate, permanent tanks, or equipment installed? Yes No —
Note 2 - Is this Van l!unys usod to carry materisi oroqufpmm md/orhn permanent shelving? Yes — No

MARKED AND UNMARKED VEHICLES
A) Law Enforcement Officer - Is Operator (1) required to report directly from home to emergency situations, (2) Yes No
authorized by law to canry a firearm, and (3) make arrests? See Note 3,

MARKED VEHICLES

B)  Fira Fighter - Is Operator (1) trained in fire suppression or hazerdous materiai response, (2) authorized by law ~ Yes No
and have rasponsibiiities to engage in fire suppression, and (3} on call at all times when not on a regular shift? See
Note 3.

C) Rescue Squad - is Operator (1) trained in rescue activity or emergency services; authorized by law and has Yes No
responsibilities to engage In rescue activity or emergency medical services, and (3) Is on call at all times when not

on a regular shift? See Note 3.
Nota 3 - If you answered "yes® to gﬂ qt. jons in the rel 1, plesse attach copy of supporting credentials for exemption (l.e., Certification Card from
the Maryland Police and G { commhumwmmdnnnncmmmmcommm)mmpmsmw
A) Fair Market Value nf Vehlds as u! {nonta.ct Fleet Mgmt Dlvlslon for FMV) ®
B) Annual Lease Value of Vehicle (see ALV table in IRS Publication 15-B) [ -
C) Non-Cash Value to be added to Taxable Compensation each Pay Period - See  Note 4 ] $0.00

Note 4 - 100% Personal Use Fringe Benefit Computation Formula — Annual Lease Velue (insert vaiue on line V.B.} divided by 26 payperiods = Bi-
Weekly Non-Cash Value added to Taxable Compensation (insert value on line V.C.)

Section VI - Operator Acknowledgement Statement
To Be Reviewed and Signed by Vehicle Operator:
| am a County employee who has baen assigned a County vehicle 1o be used lo camy out Ihe duties and responsibilities assigned (o me, | have read the terms and|
A) conditions s set forth in Administrative Procedura 610 “Vehicle Assignments, Usage and Charges — Including Intemal Revenue Fringe Benefits Costs.” | egree Lhat |
am responsible for the wvehicle assigned to me and wil be hekd sccounlable for compllance with the terms and conditions outlined therein,
Unless | am a public safety officer meeting Lhe criteria in Section IV, | und d the following: (1) ing and other personal use of a County-assipned vehicle is a
B laxable fringe beneft and, as such, the full annual lease vaiue (IRS Lease Value Rule) of the assigned vehicle will be added to my taxable wages; (2) all fuel wilhdrawn
) from County-owned pumps will elso be added to my wages at the curent IRS rate; (3) regular maintenance is not taxable; (4) taxable fringe benefits are subject to|
withholding and are reporled on IRS Form W-2, and (5) business use can be claimed with my annual personal tax Flings,

Vehicle Operator's Signature: Date:
Validated by Vehicle Coordinator: Date:
Agency Head Signature: Date:
Fleat Administrator Signature: Date:
DCAO Signature: Date:
CAO SIgnamm Approved _] Denled _ Date:

Finance Director Signature: Taxable? Yes [ No |Date;

VEHICLE TURNED-IN L DATE

Vehiclte Operator's Signature Vehicle Coordinator’s §Igmfun




ADMINISTRATIVE PROCEDURE 610 - APPENDIX 9.4

PRINCE GEORGE’S COUNTY — APPLICATION FOR AUTOMOBILE ALLOWANCE

Employee Name (Print or type) Driver’s License: State — ID No. Exp. Date

This application is submitted to request an automobile allowance under the following terms and conditions:

9.

I meet the eligibility criteria established by the County Council Resolution (CR-78-2001) creating this automobile
allowance program. It is my responsibility to notify County officials immediately of any disqualifying change of
employment status.

The annual amount of the automobile allowance is equivalent to the average cost of providing a County vehicle to an
employee. By November 15, the Office of Central Services will calculate the average cost each calendar year,
Unless notified otherwise, 1 will submit a renewal application by December 15 to either the Chief Administvative
Officer or Council Administrator for approval. The Director of Finance will convert the allowance to a biweekly
dollar amount for each tax year.

The automobile allowance will be deducted from the agency appropriation as a compensation expense item. The
automobile allowance is taxable compensation because this program would be considered a non-accountable plan as
defined by IRS regulations. The allowance will be paid with the biweekly payroll and reported along with other
taxable wages in box one on my annual W-2 information form.

It is my personal responsibility to maintain adequate records and other documentation to support expenses associated
with operating my personal vehicle for business purposes. If actual business expenses exceed the amount of the
automobile allowance, it is my responsibility to include these items with my annual income tax filing and I am not
entitled to any additional reimbursement from the County. [Note: Before submitting this application, the County
strongly recommends checking with a knowledgeable advisor(s) about the legal and tax consequences of your
participation,]

Prior to submitting this request for an automobile allowance, | have retumed all County-owned vehicles and gasoline
cards previously assigned to me and have also submitted any outstanding vehicle logs, if any. (Note: The automobile
allowance will not start before these matters are resolved.)

By accepting this automobile allowance, I am required to use my personal vehicle when driving for County business
purposes. I will refrain from using County pool vehicles; submitting any expense reimbursement requests for
mileage and any other costs, fines, or penalties associated with operating my personal vehicle; or utilizing County-
owned credit cards or County-owned facilities for gasoline, oil, maintenance, repairs, or similar costs. [Note:
Limited use of a County vehicle is permitted when approved by the Chief Administrator Officer, e.g., repair/service
of personal vehicle.,] 1 will notify the Chief Administrative Officer and the Director of Finance if my personal
vehicle is unavailable for business use for any period exceeding fourteen consecutive calendar days.

I will maintain a valid driver’s license and keep my personal vehicle in good working order. 1 will immediately
notify County officials of withdrawal or significant restrictions of my driving privileges.

By accepting this allowance, | agree to obtain insurance coverage at a level consistent with minimum requirements
for the jurisdiction where my personal vehicle is registered. This insurance policy will provide primary coverage for
any damages or liability that may occur as a result of my negligence or other authorized users while utilizing my
vehicle for County business purposes.

Failure to comply with these requirements will jeopardize future participation in this program.

My below signature signifies confirmation, agreement, and understanding of these terms and conditions.

Employee Signature and Date Agency

Approving Signature-iliii Date Effective Date



PRINCE GEORGE'S COUNTY GOVERNMENT

OFFICE oF FINANCE

MEMORANDUM Administration Division

Angela Alsobrooks
County Executive

Stephen j. McGibbon
Director of Finance

DATE: October 30, 2024 Linda V. Allen
Deputy Director
TO: Chief Administrative Officer
Chief of Staff
Council Members
‘ Council Administrator
‘ County Auditor
@.«v
FROM: Stephen J. McGibbon, Directe.
RE: Annual Automobile Allowance Program

Council Resolution 78-2001 created the County’s automobile allowance program for
certain County officials. The annual amount of the automobile allowance is equivalent to the
average cost of providing a County vehicle to an employee. By accepting the allowance, you
are required to use your personal vehicle when driving for County business purposes. You
also must refrain from using County pool vehicles and submitting expense reimbursement
requests for mileage, fines, gasoline, oil, maintenance, repairs, and similar costs. Please refer to
the attached application for further details concerning the program.

The Office of Central Services Fleet Management Division has calculated the amount of
the 2025 automobile allowance to be $13,836. The bi-weekly rate will be $532.15. If you elect
to participate in the program, the adjustment will be reflected in your January 10, 2025, paycheck.

The allowance will be included with your agency’s appropriation for compensation.
Please keep in mind that this allowance is taxable income. Under the Tax Cuts and Jobs Act,
there are limitations on claiming a miscellaneous itemized deduction for unreimbursed employee
travel expenses. You are strongly encouraged to consult a tax advisor regarding the potential
impact of your participation on your personal taxes.

Allowance authorizations must be renewed each calendar year. If you choose to
participate in this program, please complete the attached vehicle allowance form and retum to my
office for processing by Friday, December 6, 2024.

If you need furtherassistance regarding the County’s Automobile Allowance Program,
please contact the Office of Central Services Fleet Manager, Rick Hilmer, at 301-808-1721 or the
Office of Finance’s Payroll Supervisor, Teresa Pinkney at 301-952-5487.

Attachment

Wayne K. Curry Administration Bldg. 1301 McCormick Dr., Ste. 1100 Largo, Maryland 20774
Office: (301) 952-5025 | 711 Maryland Relay Service | www.princegeorgescountymd.gov



APPENDIX H

Prince George's County Council Member Salary History

. Dat it Jar [ 7 i \egislation/Description:
1970 $15,000.00 Charter Government

12/2/1974 1974 $18,000.00 /
12/1/1875 1975 $15,174.50 5.5%|CB-125-1974 Annual 518K; adjusted annually by 75% of
12/6/1976 1976 $19,965.45 4.1%|one year Percentage change as of 8/31; Chair $2,500 &
12/5/1977 1977 $20,953.74 5.0%|Vice Chair $1,000 Additional*
12/4/1978 1578 $22,210.96 6.0%
12/3/1979 1979 $24,205.95 9.0%
12/1/1980 1980 $26,497.79 9.5%
12/7/1881 1981 $28,624.24 8.0%
12/6/1982 1982 $29,869.38 4.,4%
12/5/1983 1583 $30,384.64 1.7%
12/3/1984 1984 $31,227.81 2.8%
12/2/1985 1985 $31,930.44 2.3%|Equal to a 59.2% increase from '75 - '85
12/1/1986 1986 $40,000.00
12/7/1987 1987 $41,200.00 3.00%]CB-114-1986 Annual $40K; CPI-W adjusted Annually by
12/5/1988 1988 $42,436,00 3.80%]75% of One year Percentage change as of 7/31; Chair
12/4/1989 1989 $44,059.18 3.40%]52,500 & Vice Chair 51,000 Additional*
12/3/1990 1950 545,546,17 3.30%
12/2/1991 1991 $47,049.20 2.30%
12/7/1992 1992 $48,143.09 2.00%
12/6/1993 1993 $49,117.99 2.00%
12/5/1994 1954 $50,075.79 2.10%
12/4/1895 1995 $51,127.38 2.20%
12/2/1996 1996 $52,239.40 1.90%
12/1/1997 1957 $52,947.00 1.20%
12/7/1998 1958 $53,529.00 1.10%
12/6/1999 1999 $54,332.00 1.10%
12/4/2000 2000 $55,853.00 2.80%
12/3/2001 2001 $56,803.00 1.70%]Equal to a 33.9% increse from '87 - '01
12/2/2002 2002 $70,000.00 CB-83-2002 Annual $70K; CPI-W adjusted Annually by
12/1/2003 2003 $71,470.00 2.1%{75%.0f One year Percentage change as of 7/31; Chair
12/6/2004 2004 $73,114.00 2.3%|$5,000 & Vice Chair $2,500 Additional; quadrennial
12/5/2005 2005 $75,307.00 3.0%]|review
27472006 | 2006 $85,000.00] " §
12/3/2007 2007 592,026.00 3,4%|CB-68-2006 Annual $89K; CPI-W adjusted Annually by
12/1/2008 2008 $97,087.00 5.5%[100% of One year Percentage change as of 10/1; Chair
12/7/2009 2009 $96,417.00 -0.69%}$5,000 & Vice Chair $2,500 Additional
12/6/2010 2010 $96,417.00f FROZEN |2010 Charter Recommendation CPI-U (CUHURA3115A0)
12/5/2011 2011 $99,695.00 3.4%|adjusted Annually by 100% of One year Percentage
12/3/2012 2012 $102,486.00 2.8%|change as of 9/30; should decrease occur, current salary
12/2/2013 2013 $103,716.00 1.2%|remains
12/1/2014 2014 $108,902.00 5.0%}2014 Recommendation: 5% increase for 2014 & 2015,
12/7/2015 2015’ $114,347.00 5,0%|greater of $3K or CPI-U for 2016 & 2017; each year 5%
12/5/2016 2016« $117,347.00|3K or CPI-4 {Chair and 2.5% Vice Chair {CB-68-2014) {'16 .8%)
12/4/2017 2017 $120,347.00{3K or CPI-U
12/3/2018 2018 $123,115.00 2.3%|CB-7-2018: CPI-U adjusted annually by 100% of 1 YR
12/2/2019 2019 $125,208.00 1.7%|percentage change as of 9/30; should decrease occur,
12/7/2020 2020 $126,961.00 1.4%|current salary remains; each + year 5% Chair and 2.5%
12/6/2021 2021 $133,805.00 5.1%|Vice Chair
12/5/2022 2022 $133,805.00] FROZEN |[C-008-2022: Noincrease in Dec. 2022 (YR 1},in YR 2
12/4/2023 2023 $137,832.00 3.0%|through 4 a year over year percentage increase in CPi-U
12/2/2024 2024 $141,196.00 2.4%|at Sept. up to a max of 3%. Should decrease occur,
12/1/2025 2025 TBD TBD current satary remains. +5% Chair, +2.5% Vice Chair

* Years 1975 - 1985 & 1987 - 1995, annual salary estimated due to missing historical data




