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December 18, 2017

The Honorable Dannielle M. Glaros
Chair

Prince George’s County Council
County Administration Building
Upper Marlboro, Maryland 20772

The Honorable Rushern L. Baker, III
County Executive

County Administration Building
Upper Marlboro, Maryland 20772

Dear Chair Glaros and County Executive Baker,

The 2017-2018 Prince George’s County Compensation Review Board (“Board”) has
completed its work and herewith submits its recommendations. The members of the Board
believe that the recommendations provide a fair and reasonable compensation package for the
Prince George’s County Council Members and County Executive who are to be elected at the
November 2018 general election.

The Board undertook an extensive review of the compensation of similarly situated
positions in several jurisdictions. Most notably, the Board studied the salary, benefits, and
pensions of persons employed by Prince George’s County, the Prince George’s County Board of
Education, the Washington Suburban Sanitary Commission (WSSC), the Maryland-National
Capital Park and Planning Commission (M-NCPPC), neighboring counties, the State, and the
Federal Government.

Further, the duties and responsibilities of the County Executive and the County Council
Members were considered. The Board found that the demands on these positions, the level of
executive decision-making, and the complexity of issues should be factored into the salaries of
these positions.
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Through its research, the Board found that the County Council Members in Montgomery
County were currently paid higher with additional increases in salary approved for the next four
years which would further widen the disparity between them and Prince George’s Council
Members. The County Executive of Montgomery County is currently paid lower than the County
Executive in Prince George’s County. The Chief Executive Officer of Prince George’s County
Public Schools and the General Manager of WSSC are paid significantly more than the County
Executive. In addition, the Chair of the Prince George’s County Planning Board is paid slightly
less than the County Executive.

In closing, the Board looks forward to your acceptance of and concurrence with the
Board’s recommendations.

Respectfully submitted,

LIUAE
Camille A. Exum 3

Chair
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2017-2018 COMPENSATION REVIEW BOARD REPORT
EXECUTIVE SUMMARY

The Compensation Review Board consists of seven members.

Section 10-302 and Section 10-303 of the Local Government I Article of the Annotated
Code of Maryland and Charter Section 308 and Charter Section 406 authorized the
appointment and set forth duties and responsibilities of the Compensation Review Board.

The Compensation Review Board met from October 16, 2017 through December 11,
2017.

The Compensation Review Board reviewed information on salary, benefits, and pensions
that provide the basis for the recommendations of the Compensation Review Board.

During Compensation Review Board meetings, the Board reviewed data regarding the
compensation of County, State, and Federal officials, and selected officials from
surrounding jurisdictions.

The Chair of the County Council was interviewed by the Compensation Review Board.
The interview provided the basis for determining position duties and responsibilities and
commensurate compensation. The Compensation Review Board noted that the positions
of the County Council Members are full-time based on the level of responsibility,
complexity of issues, and level of time commitment and should be compensated
accordingly. The Compensation Review Board is recommending that the Charter Review
Commission review a Charter amendment to expressly provide that County Council
positions are full-time.

The Compensation Review Board recommends for County Council that the December
2017 base year salary (the final salary level for the current County Council) will be
adjusted by the Consumer Price Index for All Urban Consumers (CPI-U), beginning on
the first Monday in December 2018.

In addition, County Council Members are recommended to receive a one-time salary
adjustment in the amount of $10,000 per annum that will be received in December 2018.
This one-time adjustment is intended to offset the expected elimination of the automobile
allowance, provided that the County Council enacts legislation in Legislative Year 2018
to repeal the benefit for Council Members.



2017-2018 COMPENSATION REVIEW BOARD REPORT
EXECUTIVE SUMMARY

Further, for County Council Members payment in the amounts adjusted annually,
beginning in year two (2019), in year three (2020) and in year four (2021) respectively,
with an increase equal to the percentage equivalent to the percentage by which the
Consumer Price Index for All Urban Consumers (CPI-U) for September shall have
increased from the preceding September in each of year two, year three, and year four of
the term. For any year the CPI-U is applied for salary adjustment purposes, should the
CPI-U for any year reflect a decrease in the year-over-year rate, the salaries of the
Members of the County Council shall remain at the previous year’s salary level.

The compensation of the Chair of the County Council shall be fixed at five percent (5%)
per annum in excess of the compensation of the other Council Members during such
person’s term as Chair, and the compensation of the Vice-Chair of the County Council
shall be fixed at two and one half percent (2.5%) per annum in excess of the
compensation of the other Council Members during such person’s term as Vice-Chair.

Regarding the compensation of the County Executive, there is no increase in the County
Executive’s salary in December 2018, year one of the term. The County Executive’s
salary will remain at $212,998, the same level established in December 2017.

Compensation for the County Executive is in the amounts adjusted annually, beginning in
year two (2019); in year three (2020); and in year four (2021), respectively, with an
increase equal to the percentage equivalent to the percentage by which the Consumer
Price Index for All Urban Consumers (CPI-U) for September shall have increased from
the preceding September up to a maximum of $3,000 in year two, year three and year
four of the term. For any year the CPI-U is applied for salary adjustment purposes, should
the CPI-U for any year reflect a decrease in the year-over-year rate, the salary of the
County Executive shall remain at the previous year’s salary level.

Pursuant to State law, the Compensation Review Board is required to make
recommendations regarding the amount of compensation not later than December 18,
2017. Pursuant to County law, the Council may, within ninety days of the receipt of the
compensation review board’s recommendation, amend the recommendation by a vote of
not less than two-thirds of the full County Council otherwise the recommendation shall
stand approved. Pursuant to State law, on receipt of a resolution, the County Council
may reduce or reject the Commission’s recommendation but may not increase any item.



2017-2018 COMPENSATION REVIEW BOARD REPORT
RECOMMENDATIONS

Compensation Review Board Recommendations are Pursuant to Section 10-302 of the Local
Government [ Article of the Annotated Code of Maryland and
Charter Section 308 of the Prince George’s County Charter

County Council

It is the recommendation of the Compensation Review Board, that:

The members of the County Council shall receive compensation for the performance of their
public duties under the Charter.

The December 2017 base year salary (the final salary level for the current County Council)
be adjusted by the Consumer Price Index for All Urban Consumers (CPI-U), beginning on
the first Monday in December 2018.

In addition, County Council Members receive a one-time salary adjustment in the amount of
$10,000 per annum that will be received in December 2018. This one-time adjustment is
intended to offset the elimination of the automobile allowance, provided the County Council
enacts legislation in Legislative Year 2018 to repeal the benefit for Council Members.

The amounts be adjusted annually, beginning in year two (2019), in year three (2020) and in
year four (2021) respectively, with an increase equal to the percentage equivalent to the
percentage by which the Consumer Price Index for All Urban Consumers (CPI-U) for
September shall have increased from the preceding September. For any year the CPI-U is
applied for salary adjustment purposes, should the CPI-U for any year reflect a decrease in
the year-over-year rate, the salaries of the Members of the County Council shall remain at the
previous year’s salary level.

The compensation of the Chair of the County Council shall be fixed at five percent (5%) per
annum in excess of the compensation of the other Council Members during such person’s
term as Chair, and the compensation of the Vice-Chair of the County Council shall be fixed
at two and one half percent (2.5%) per annum in excess of the compensation of the other
Council Members during such person’s term as Vice-Chair.

The members of the Compensation Review Board voted unanimously (Favorable 7-0) on the
above-referenced recommendations. (One member voted in the affirmative via telephone.)

iii



2017-2018 COMPENSATION REVIEW BOARD REPORT
RECOMMENDATIONS

Compensation Review Board Recommendations are Pursuant to Section 10-303 of the Local
Government I Article of the Annotated Code of Maryland and
Charter Section 406 of the Prince George’s County Charter

County Executive

It is the recommendation of the Compensation Review Board, that:

The County Executive shall receive compensation for the performance of his public duties
under the Charter.

There is no increase in the County Executive’s salary in December 2018, year one of the
term. The County Executive’s salary will remain at $212,998, the same level established in
December 2017.

The amounts be adjusted annually, beginning in year two (2019); in year three (2020); and in
year four (2021), respectively, with an increase equal to the percentage equivalent to the
percentage by which the Consumer Price Index for All Urban Consumers (CPI-U) for
September shall have increased from the preceding September up to a maximum of $3,000 in
each of year two, year three and year four of the term. For any year the CPI-U is applied for
salary adjustment purposes, should the CPI-U for any year reflect a decrease in the year-
over-year rate, the salary of the County Executive shall remain at the previous year’s salary
level.

The members of the Compensation Review Board voted unanimously (Favorable 7-0) on the
above-referenced recommendations. (One member voted in the affirmative via telephone.)

v
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2017-2018 COMPENSATION REVIEW BOARD REPORT

Introduction

The Compensation Review Board consists of seven members. ' CB-70-2017 authorized
the appointment of the Compensation Review Board, the composition of the Board, and the
duties and responsibilities of the Board. Section 10-302 and Section 10-303 of the Local
Government I Article of the Annotated Code of Maryland and Section 308 and Section 406 of
the Charter for Prince George’s County set forth the statutory framework for the work of the
Compensation Review Board. >

Information referenced in this 2017-2018 Compensation Review Board Report
(“Report™) regarding salary, benefits, and pensions provide the basis for the recommendations of
the Compensation Review Board. During Compensation Review Board meetings, the Board
reviewed data regarding salary history and salary setting methodology, changes in the Consumer
Price Index, comparable County, local, and regional jurisdiction data, as well as comparable
State and Federal data.

The result of this study is reflected in the recommendations contained herein. Data for the
Board’s review was gathered by Legislative Branch staff assigned to the Compensation Review
Board and the Office of Human Resources Management, Office of Finance, Fleet Management
of the Office of Central Services, and the Office of Management and Budget.

The Compensation Review Board received a fiscal briefing by the Director of the Office
of Management and Budget.” The briefing consisted of a review of the Fiscal Year 2017 and
Fiscal Year 2018 Operating Budgets, including All Funds and General Fund overviews, Fiscal
Year 2019 Preliminary Revenue Projections, a six year (Fiscal Year 2018 - Fiscal Year 2024)
County Source Revenues and Expenditures forecast, and a review of the Fiscal Year 2018
Capital Improvement Program.

Generally, the information gathered on salaries for the County Executive and County
Council Members demonstrated that their salaries range from lower to more than comparable to
that of other jurisdictions, in particular, Montgomery County and the District of Columbia, which
have similar demographics and job responsibilities. For these three jurisdictions, the County
Executive from Prince George’s County leads the County Executive of Montgomery County and
the Mayor of the District of Columbia in compensation. Further, for these three jurisdictions, the

' See Appendix A. Appointment bill (CB-70-2017).

2 See Appendix B-1 for Section 10-302 and Appendix B-2 for Section 10-303 respectively, of the Local
Government I Article of the Annotated Code of Maryland and see Appendix B-3 for Charter Section 308 and
Appendix B-4 for Charter Section 406.

* See Appendix C. Prince George’s County Budget Overview, November 13, 2017.
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County Council Members from Prince George’s County lag behind the members of the
Montgomery County Council and the City Council of the District of Columbia.

Of note is the job responsibility for fiscal oversight of a Fiscal Year 2018 $3.9 billion
County Operating Budget (all funds), which is comparable in many respects to the fiscal
management responsibilities of a corporate Chief Executive Officer (CEO). However, the
County is not able to compensate the County Executive and Council Members on the same level
as the corporate CEO due to limited monetary resources.

Further, we have provided a compensation and benefit summary of other major senior
executive leaders for which the County Executive and County Council Members have some level
of oversight and/or fiscal responsibility. * These leaders include: the Chief Executive Officer of
the Prince George’s County Public Schools, the General Manager of the Washington Suburban
Sanitary Commission (WSSC) and the Chair of the Prince George’s County Planning Board of
the Maryland-National Capital Park and Planning Commission (M-NCPPC).

The Fiscal Year 2018 Operating Budget for the County is $3.9 billion. The Fiscal Year
2018 Operating Budget for Prince George’s County Public Schools is $1.98 billion. The Fiscal
Year 2018 Operating Budget for WSSC is $741.2 million and its Capital Budget is $685.5
million for a total of $1.4 billion. The Fiscal Year 2018 Operating Budget for MNCPPC is
$335.9 million and its Capital Budget is $49.0 for a total of $384.9 million. Fiscal Year 2018
Capital Budget appropriations for Prince George’s County total $625.3 million and for Prince
George’s County Public Schools total $166.3 million. The County Council Members and the
County Executive have oversight and/or fiscal responsibility for the County and for each of these
entities.

The Chairman of the County Council was interviewed by the Compensation Review
Board to evaluate County Council Member duties and responsibilities and to determine how
these items factor into the salaries for these positions. The Compensation Review Board found
that the demands on the positions were extensive. The level of executive decision-making, the
complexity of issues addressed and the impact of these decisions on the County and its residents
require substantial time commitments and expertise.

It is quite clear that the County Council Members work full-time as they maintain their
County offices for citizen services, as well as work diligently and tirelessly on County Council
legislation and public policy matters. Further, County Council Members, as a body, sit as the
District Council for zoning and land use matters and as the Board of Health. Moreover, the Chair
and Vice-Chair of the County Council carry out additional responsibilities on a County, State,
and regional level.

* See Appendix D. Compensation/Benefits Summary — Other Major County-Based Senior Executive Leaders, dated
November 9, 2017.

5 See Appendix E-1. Prince George’s County Executive - Responsibilities and Duties and Appendix E-2 Prince
George’s County Council Members — Responsibilities and Duties

2



The Compensation Review Board took into consideration the historical perspective that
County Council Members were once viewed as being employed part-time. The Compensation
Review Board made it clear that County Council Members are employed full-time and this is
taken into consideration when making compensation recommendations. The Compensation
Review Board recommends that the Charter Review Commission review an amendment to the
Charter to provide that County Council Members hold full-time positions as legislators.

In light of additional responsibilities, the Compensation Review Board is recommending
that the Council Chair receive additional compensation in the amount of five percent (5%) per
annum in excess of compensation of other members during their term as Council Chair and the
Council Vice-Chair receive additional compensation in the amount of two and one-half percent
(2.5%) per annum in excess of compensation of other members during their term as Council
Vice-Chair.

Also, the Compensation Review Board acknowledges the key role staff plays in the work
of the County Executive and the County Council. Adequate staffing is essential to the execution
of these executive and legislative functions. This is particularly true for the additional staffing
used to assist with County, regional and State level activities. The proper level of staffing
support is essential to maintain a high level of effectiveness in legislative and policy matters.

The Director of the Office of Human Resources Management briefed the Compensation
Review Board on the executive level benefits. Executive benefits received by the County
Council Members and the County Executive include: the Taxable Auto Program, health
insurance, executive life insurance, and executive long term disability insurance. Pension
benefits are also offered to the County Council Members and the County Executive. °

Further, the Compensation Review Board was briefed by the Director of the Office of
Finance and the Fleet Manager of the Office of Central Services on the Taxable Auto Program.’
Several options available to Council Members and the County Executive for county vehicle use
or personal vehicle use were reviewed.

The Director of Finance and the Fleet Manager provided background information on the
Taxable Auto Program for Elected Officials and summarized the four options allowable for
vehicle use. The four options are: (1) Work Day Use, (2) Mileage Reimbursement, (3) Take
Home Assignment, and (4) Automobile Allowance.

% See Appendix F. OHRM Compensation Review Board, letter and attachments, dated October 30, 2017.

’ See Appendix G. Taxable Auto Program documents, dated November 13, 2017.
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The Director of Finance pointed out that the reimbursement rate for the County is set at
36 cents per mile, which is set through the County’s annual budget adoption. The IRS 2017
Standard Mileage Rate is 53.5 cents per mile for business miles driven. The Director of Finance
recommended that the County implement the IRS reimbursement rate. The Director of the Office
of Management and Budget indicated that the increase in rate would have a minimal fiscal
impact.

The Compensation Review Board recommends for County Council Members to receive a
one-time salary adjustment in the amount of $10,000 per annum that will be received in
December 2018. This one-time adjustment is intended to offset the expected elimination of the
automobile allowance, provided that the County Council enacts legislation in Legislative Year
2018 to repeal the benefit for Council Members.

The following text and the referenced Appendices provide greater detail for the
documents reviewed by the Compensation Review Board. The Compensation Review Board
developed its findings based on these considerations.

Salary History and Salary Setting Methodology

The Board considered salary history data of the County Council Members and the County
Executive. ° County Council Member salaries rose from $ 117,347 in 2016 to $ 120,347 in
2017. The salary of the County Executive rose from $209,998 in 2016 to $212,998 in 2017.

A similar methodology has been used to increase salary over time; namely, in the first
year of a term the base salary is adjusted upward and in the subsequent years, salaries are
increased by the annual change in the Consumer Price Index (CPI). For example, for County
Council Members, in each of the years following the base adjustment year at the beginning of a
Council Member’s term, the salary increases are based on the CPI annual increases. From 1985
to 1986, the salary base increased from $31,930 to $40,000; from 2001 to 2002, the salary base
increased from $56,803 to $70,000; from 2005 to 2006, the salary base increased from $75,307
to $89,000; and in 2009 and 2010, the base salaries were not increased due to the economic
downturn and the negative CPI. From 2013 to 2014, the salary base increased from $103,716 to
$108,900.

Consumer Price Index (CPI)

Historically, in Prince George’s County, increases in County Council and County
Executive salaries have been based, in whole or in part, on the annual change in the Consumer
Price Index for All Urban Consumers - Washington-Baltimore, DC-MD-VA-WV Metropolitan
Area. (CPI-U) The Compensation Review Board accepted the recommendation for a CPI-U that

® See Appendix H-1 and H-2, respectively for historical salary data. See Appendix H-1 for Prince George’s County
Council Member Salary History and Appendix H-2 for the County Executive and County Council Members Salary
by Fiscal Year, 2007-2018.



will increase for each year of the four year term in the estimated amount of 2.5%. Similarly,
Montgomery County salaries of the County Council Members and the County Executive have
previously been tied to the annual change in the CPI-U.

The Compensation Review Board is recommending that for the County Executive, a CPI
—U related adjustment capped at $3,000 is in three of the four years of the term and for the
County Council Members, a CPI-U related adjustment is in each of the four years of the term.
The Compensation Review Board is recommending that for anywhere the CPI-U is applied for
salary adjustment purposes, should the CPI-U for any year reflect a decrease in the year-over-
year rate, the salaries for the County Executive and the Members of the County Council shall
remain at the previous year’s salary level.

Comparative County Data

Salaries enhancements of employees of Prince George’s County were evaluated and
compared to the salaries of the County Council Members and the County Executive.
Specifically, the Compensation Review Board reviewed comparative compensation data
regarding General Schedule Employees and Collective Bargaining Unit Employees salaries from
Fiscal Year 2016 to Fiscal Year 2018. °

In Fiscal Year 2016 through Fiscal Year 2018, sworn police received a Cost of Living
Adjustment (COLA) in the amount 1.0% in Fiscal Year 2016; an increment of 3.5% in each
fiscal year but was paid on a delayed basis, with the Fiscal Year 2016 increment paid in Fiscal
Year 2017 and the Fiscal Years 2017 and 2018 increment paid in Fiscal Year 2018.

During the same period, Fiscal Year 2016 through Fiscal Year 2018, sworn fire received
a COLA in the amount of 1.0% in Fiscal Year 2016, 2.0% in Fiscal Year 2017, and 2.0% in
Fiscal Year 2018. Also, sworn fire received a 3.5% increment for each of the fiscal years, but
was paid on a delayed basis, with the Fiscal Year 2016 increment paid in Fiscal Year 2017 and
the Fiscal Years 2017 and 2018 increment paid in Fiscal Year 2018. The maximum rate scale
increased 3.5%.

Similarly, General Schedule employees, during the same period, Fiscal Year 2016- Fiscal
Year 2018, received a 3.0% COLA in Fiscal Year 2017 and a 1.0% COLA in Fiscal Year 2018,
and received a 2017 increment paid in Fiscal Year 2018. These increases are slightly less than
the salary increases for County Council Members and the County Executive for the same period.

? See Appendix I. Prince George’s Government. Chart of Compensation Changes for Employees Subject to
Collective Bargaining and General Schedule, dated December 4, 2017.



Salaries of other County major senior executive leaders were also evaluated. '° The
compensation of these leaders was, in most part, significantly higher than the compensation for
the County Executive. The Prince George’s County Executive was paid $209,998 as of
December 2016.

Comparatively, the Chief Executive Officer of the Prince George’s County Public
Schools is paid an annual salary of $299,937, and an additional deferred compensation package
in the amount of 71,000, a 3.5% COLA on 7-1-18, annual bonus eligibility of up to 10%,
pension, health benefits, life insurance and automobile benefits in the form of a driver and
security.

The General Manager of the Washington Suburban Sanitary Commission is paid an
annual salary of $261,414 and an additional deferred compensation package in the amount of
$24,000, a COLA which is the same as WSSC employees, annual bonus eligibility of up to 10%,
pension, health benefits, life insurance and automobile benefits in the form of a $12,000
allowance.

The Chairperson of the Prince George’s County Planning Board is paid an annual salary
of $212,353 and receives additional compensation in the form of a periodic COLA, pension,
health benefits, life insurance and automobile benefits that are unused by the current
Chairperson.

Local and Regional Jurisdictions

Salaries in selected local and regional jurisdictions were evaluated.'' In 2017, the Mayor
of the District of Columbia made $200,000 and the County Executive of Montgomery County
made $195,750 compared to $212,998 made by the County Executive of Prince George’s
County.

In 2017, the salary for Council Members in the District of Columbia was $137,144 and
the Council Members in Montgomery County was $136,258, compared to $120,347 made by
County Council Members in Prince George’s County. By comparison, in 2017, the salary for
Council Members from Baltimore City was $68,000, Baltimore County was $62,500 and Fairfax
County, Virginia was $95,000.

Comparative State Data

The Compensation Review Board considered the salaries of the State elected officials and
top level State executives. Members of the Maryland General Assembly, who sit in Legislative

10 See Appendix D. Compensation/Benefits — Other Major County-Based Major Senior Executive Leaders, dated
November 9, 2017.

11 See Appendix J-1 Salaries of County Council Members in Selected Jurisdictions, Fiscal Years 2014-2017. See
Appendix J-2 County Executive Salary Comparable.



Session three months per year, are currently paid $50,330, and the Speaker of the House and the
President of the Senate are paid $65,371. Executive level State position salaries range from
$79,953 to $177,977. The Lieutenant Governor, Comptroller of the Treasury, Treasurer, and
Attorney General are paid $149,500 and the Governor is paid $180,000. "2

Comparative Federal Data

Salaries in the Federal Government sector were also considered. Congressional pay is
$174,000. The Speaker of the House is paid $223,500. Majority and minority leaders in the
House and the Senate are paid $193,400. A GS-15 in the WashDCMetro area is paid from
$103,672 to $134,776. Persons in the Senior Executive Service are paid between $124,406 and
$187,000. Persons in the Executive Schedule are paid from $151,700 to $207,800. The Vice
President is paid $240,100. The President is paid $400,000.

Benefits

The Office of Human Resources Management briefed the Compensation Review Board
on the benefits for elected officials. CR-78-2001 was identified as containing the specific
benefits offered to executive staff including elected officials. The Compensation Review Board
did not recommend any changes to the current benefits package.

Pensions

The Office of Human Resources Management briefed the Compensation Review Board
on the pension plans available for elected officials. The Board discussed the ten year vesting
requirement for the Maryland State Pension System and the County General Schedule
Supplemental Pension Plan. It was noted that elected officials who are term limited may not be
able to vest with only one term or with two terms and without sufficient service credit. The
ICMA 401 Defined Contribution Plan and the County contribution rate were discussed. The
Compensation Review Board did not recommend any changes to the current pension benefits
package.

lf See Appendix K. Maryland State Government Structure, Fiscal Year 2018.
"% See Appendix L. Salaries in the Federal Government, Fiscal Year 2017.
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COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND
2017 Legislative Session

Bill No. CB-70-2017
Chapter No. 44

Proposed and Presented by Council Member Davis
Introduced by Council Member Davis

Co-Sponsors

Date of Introduction June 20, 2017

BILL
AN ACT concerning
2017-2018 Compensation Review Board

For the purpose of establishing a Compensation Review Board to study the rate of current
compensation for Council members and the County Executive and making recommendations
regarding the amount of compensation in accordance with state and local laws, and generally
relating to the Compensation Review Board.

WHEREAS, State and County law provide for the appointment of a Compensation Review
Board; and

WHEREAS, Section 10-302, Local Government I, Annotated Code of Maryland provides
that by ordinance, a county may establish a commission to recommend compensation and
allowances for members of the county legislative body; and

WHEREAS, Section 10-303, Local Government I, Annotated Code of Maryland provides
that the county may set the qualifications, term of office, and compensation for the county
executive; and

WHEREAS, Charter Section 308 and Charter Section 406 require that a compensation
review board be appointed by the Council and the County Executive not later than December 15
of the last year of the term to study the rate of current compensation for Council members and
the County Executive and make a recommendation regarding the amount of compensation; and
the Council may, within ninety days of the receipt of the compensation review board’s
recommendation, amend the recommendation by a vote of not less than two-thirds of the full

Council, otherwise the recommendation shall stand approved; and
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WHEREAS, Section 2-110.01 of the Prince George’s County Code contains the current
provisions for the compensation of the Council members and Section 2-112.01 of the Prince
George’s County Code contains the current provisions for the compensation of the County
Executive; and therefor,

SECTION 1. BE IT ENACTED by the County Council of Prince George's County,
Maryland, that the 2017-2018 Compensation Review Board is hereby created.

SECTION 2. BE IT FURTHER ENACTED that the 2017-2018 Compensation Review
Board shall consist of seven (7) citizens, three (3) appointed by the County Executive and three
(3) appointed by the County Council and one (1) Chairperson, who shall be jointly agreed upon
by the County Executive and the Chairman of the County Council.

SECTION 3. BE IT FURTHER ENACTED that the 2017-2018 Compensation Review
Board shall consist of the following seven citizens: Earl Adams, Jr., Esquire, Dr. Jacqueline L.
Brown, M.H. Jim Estepp, appointed by the County Council, Rosie Allen-Herring, Thomas H.
Graham, Joseph R. Hamlin, appointed by the County Executive; and Chairperson Camille A.
Exum, jointly agreed upon by the County Executive and the Chairperson of the County Council.

SECTION 4. BE IT FURTHER ENACTED that pursuant to Section 10-302, Local
Government I, Annotated Code of Maryland, within 15 days after the beginning of the fourth
year of the term, a commission established under this section, by resolution, shall submit to the
county legislative body its recommendation for the compensation and allowances for members of
the county legislative body.

SECTION 5. BE IT FURTHER ENACTED that pursuant to Section 10-302, Local
Government I, Annotated Code of Maryland, the commission may recommend an increase or
decrease in the compensation and allowances for members of the county legislative body, but it
may not be less than provided in the county charter. On receiving the Board’s resolution, the
county legislative body may reduce or reject the commission’s recommendation, but may not
increase any item. Any change in the compensation and allowances of members of the county
legislative body shall be enacted by ordinance before the election for the members of the next
succeeding county legislative body and take effect only for the members of the next succeeding
county legislative body.

SECTION 6. BE IT FURTHER ENACTED pursuant to Section 10-303, Local Government

I, Annotated Code of Maryland provides that the county may set the qualifications, term of
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office, and compensation for the county executive; and the 2017-2018 Compensation Review
Board shall study the current compensation for the County Council and the County Executive
and shall make recommendations regarding such compensation.

SECTION 7. BE IT FURTHER RESOLVED that the County Council shall provide
appropriate staff and clerical support for the 2017-2018 Compensation Review Board.

SECTION 8. BE IT FURTHER RESOLVED that the appointees to the 2017-2018
Compensation Review Board will also serve as members of the 2017-2018 Charter Review
Commission.

SECTION 9. BE IT FURTHER ENACTED that the provisions of this Act are hereby
declared to be severable; and, in the event that any section, subsection, paragraph, subparagraph,
sentence, clause, phrase, or word of this Act is declared invalid or unconstitutional by a court of
competent jurisdiction, such invalidity or unconstitutionality shall not affect the remaining
words, phrases, clauses, sentences, subparagraphs, paragraphs, subsections, or sections of this
Act, since the same would have been enacted without the incorporation in this Act of any such
invalid or unconstitutional word, phrase, clause, sentence, paragraph, subparagraph, subsection,
or section.

SECTION 10. BE IT FURTHER ENACTED that this Act shall take effect forty-five (45)

calendar days after it becomes law .
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Adopted this 18" day of July , 2017.

COUNTY COUNCIL OF PRINCE
GEORGE'S COUNTY, MARYLAND

BY: D—@\ e

Derrick Leon Davis

Chairman
ATTEST:
Redis C. Floyd ’
Clerk of the Council

APPROVED:

sar 8 D=2 7 BY:’ELA( L—/Q’{/)a\

Rushern L. Baker, III
County Executive




Prince George's County Council

Agenda Item Summary

Meeting Date: 7/18/2017 Effective Date: 9/18/2017

Reference No.: CB-070-2017 Chapter Number: 44

Draft No.: 1 Public Hearing Date: 7/18/2017 @ 10:00 AM

Proposer(s):  Davis

Sponsor(s): Davis

Item Title: AN ACT CONCERNING THE COMPENSATION REVIEW BOARD for the
purpose of establishing a Compensation Review Board to study the rate of current
compensation for Council Members and the County Executive and making
recommendations regarding the amount of compensation in accordance with state
and local laws, and generally relating to the Compensation Review Board.

Drafter: Kathleen H. Canning, Legislative Officer

Resource Personnel: Karen T. Zavakos, Legislative and Zoning Counsel

Colette Gresham, Legislative Officer

LEGISLATIVE HISTORY:
Date: Acting Body: Action: Sent To:
06/20/2017 COW Favorably County Council

06/20/2017

06/20/2017

07/18/2017

07/18/2017

recommended

Action Text:
A motion was made by Vice Chair Glaros, seconded by Council Member Taveras,

that this Council Bill be Favorably recommended to the County Council. The motion
carried by the following vote:

Aye: 7 Davis, Glaros, Franklin, Harrison, Patterson, Taveras and Toles

Absent: 2 Lehman and Turner
County Council presented and referred COW

Action Text:
This Council Bill was presented by Council Member Davis ‘and referred to the

Committee of the Whole
County Council introduced

Action Text:
This Council Bill was introduced by Council Member Davis

County Council public hearing held

Action Text:
The public hearing was held for this Council Bill.

County Council enacted
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Action Text:
A motion was made by Council Member Turner, seconded by Council Member

Harrison, that this Council Bill be enacted. The motion carried by the following

vote:
Aye: 9 Davis, Glaros, Franklin, Harrison, Lehman, Patterson, Taveras, Toles
and Turner
08/02/2017  County Executive signed

Action Text:
This Council Bill was signed

AFFECTED CODE SECTIONS:

BACKGROUND INFORMATION/FISCAL IMPACT:

This bill establishes a Compensation Review Board to study the rate of current compensation
for Council members and the County Executive. The Compensation Review Board will make
recommendations regarding the amount of compensation in accordance with state and local
laws.

Section 308 and Section 406 of the County Charter require that a compensation review board
be appointed, not later than December 15 of the last year of each term, by the County Council
and the County Executive. In addition, Sections 10-302 and 10-303, Local Government I,
Annotated Code of Maryland, set forth certain additional procedural prescriptions that must be
followed in order to establish a commission to recommend rates of compensation and
allowances for members of the County legislative body. This bill will appoint a Compensation
Review Board in accordance with the prescriptions of state and local laws. The appointees
nominated to this Board are intended to also serve as members of the Charter Review
Commission.

Document(s): B2017070, CB-70-2017 AIS.pdf



Statute Text

Article - Local Government

§10-302.

(a) By ordinance, a county may establish a commission to recommend

compensation and allowances for members of the county legislative body.

(b) (1) Within 15 days after the beginning of the fourth year of the term, a
commission established under this section, by resolution, shall submit to the county
legislative body its recommendation for the compensation and allowances for members
of the county legislative body.

(2) Subject to subsection (e) of this section, the commission may
recommend an increase or decrease in the compensation and allowances for members
of the county legislative body.

(c) On receiving the resolution, the county legislative body may reduce or reject

the commission’s recommendation, but may not increase any item.

(d) Any change in the compensation and allowances of members of the county
legislative body shall be enacted by ordinance before the election for the members of the
next succeeding county legislative body and take effect only for the members of the next
succeeding county legislative body.

(e) The compensation or allowances for members of the county legisliative body of
a charter county may not be less than provided in the county charter.

APPENDIX B-1



Statute Text

Article - Local Government

§10-303.

(a) If a county executive is authorized, the county may set the qualifications, term

of office, and compensation for the county executive.

(b) A county may provide for the appointment and remaval of all county officers
except those whose appointment or election is provided for by the Maryland Constitution
or public general law.

(c) A county legislative body may enact local laws to:

(1) prevent conflicts between the private interests and public duties of

county officers and members of the county legislative body;

(2) govern the conduct and actions of all county officers and members of the

county legislative bedy in the performance of their public duties; and

(3) provide for penalties, including removal from office, for a violation of the
local laws or any regulations adopted under the local laws.

(d) A county may provide for a merit system governing the appointment of county
officials and employees not elected or appointed under the Maryland Constitution or
public general law.

APPENDIX B-2
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Section 308. - Compensation.

The compensation of Council members may be changed by an affirmative vote of not less than two-
thirds of the members of the Council. Not later than December 15 of the last year of each term, a
compensation review board shall be appointed by the Council and the County Executive to study the rate
of current compensation for Council members and the County Executive and make a recommendation
regarding the amount of compensation. The board shall issue its recommendation not later than the
following February 15. The Council may, within ninety days of the receipt of the compensation review
board's recommendation, amend the recommendation by a vote of not less than two-thirds of the full
Council, otherwise the recommendation shall stand approved. Any increase or decrease in compensation
which becomes law during one term of office shall not become effective before the next term.

(Amended, CB-114-1986, ratified Nov. 4, 1986; Amended, CB-70-2002, ratified Nov. 5,2002)

Editor's note— Section 2-110.01 of the County Code contains the current provisions for
compensation of Council Members.
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Section 406. - Compensation.

The County Executive's compensation may be changed by an affirmative vote of not less than two-
thirds of the members of the Council. Not later than December 15 of the last year of each term, a
compensation review board shall be appointed by the Council and the County Executive to study the rate
of current compensation for the Council and the County Executive and make a recommendation
regarding the amount of compensation. The board shall issue its recommendation not later than the
following February 15. The Council may, within ninety days of the receipt of the compensation review
board's recommendation, amend the recommendation by a vote of not less than two-thirds of the full
Council, otherwise the recommendation shall stand approved. Any increase or decrease in compensation
which becomes law during one term of office shall not become effective before the next term.

(Amended, CB-70-2002, ratified Nov. 3, 2002)
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APPENDIX D
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APPENDIX E-1

Prince George’s County Executive
Responsibilities/Duties

“All Executive power vested in Prince George's County by the Constitution and laws of
Maryland and [this] Charter shall be vested in the County Executive who shall be the
chief executive officer of the County and who shall faithfully execute the laws.”

The powers, duties, and responsibilities shall include, but shall not be limited to

* Prepares and submits an annual report on the activities and accomplishments of
the County government, including a detailed financial statement

= Provides direction to all departments and offices of the County government

* Develops policies; proposes plans, programs, budgets, and legislation to the
County Council

" Adopts Executive Orders, Regulations and proposes governmental
reorganization

* Appoints department heads and members to boards, committees, and
commissions

* Insures that County funds in excess of those required for immediate needs are
invested in the best interests of the County

* Signs all deeds, contracts and other instruments

* Prepares and submits Annual County Budget including Bi-County agencies

* Prepares an executive pay plan

* Represents the County at local, regional, national and international meetings,
events and forums

= Directs implementation of the County budget

* Oversees the enforcement of all laws



APPENDIX E-2

Prince George’s County Council

Council Member — Responsibilities/Duties

“All Legislative powers of the County are vested in the County Council. In addition, the
County Council sits as the District Council on zoning and land use matters, and as the
Board of Health on health policy matters.”

Legislative (propose and vote on bills, resolutions and administrative
correspondence considered for enactment or amendment of County law or
policy)

Land-use authority (oversee planning and zoning with quasi-judicial review and
vote on land-use cases)

Board of Health (govern and guide health policy)

Appoint and confirm County Executive appointments of Agency heads, or to
Boards and Commissions

Council Standing Committees (hold work sessions to consider, amend and vote
on proposed legislation)

Task Forces and Work Groups (to consider and develop legislation and/or policy)
Review and adopt Annual County & Bi-County Agency Budgets - Operating &
Capital

Set tax rates

Fiduciary responsibility (Authorize funding and provide oversight for government
expenditures)

Manage individual Council District Office Budget (currently $307,000 per year)
Supervise individual Council District Office Staff (all Exempt personnel)

Work on projects to improve the quality of life in individual Council District

Meet with constituents, community organizations

Respond to constituent concerns

Meet with County officials on various legislative and policy matters

Meet with State and federal officials and officials from other jurisdictions on
various legislative and policy matters

Advocate in Annapolis (General Assembly) on various legislative and policy
matters

Represent the Council/County on various local, regional and/or national Boards,
Advisory Boards, Committees, Associations, and/or Organizations



APPENDIX F

Rushern L. Baker, Il
County Executive

COMPENSATION
REVIEW
BOARD

Nicholas A. Majett Stephanye R. Maxwell, Esq., CPM
Chief Administrative Officer Director

County Executive Office of Human Resources Management




THE PRINCE GEORGE'S COUNTY GOVERNMENT
OFFICE OF HUMAN RESOURCES MANAGEMENT

Rushern L. Beker, lli
County Executive Bridpetie A. Greer, Esq
Deputy Director
Stephanye R. Maxwell, Ezg., CPM Karen Willlams Gooden, Esq.
Diractor Deputy Director
October 30, 2017

Ms. Camille A. Exum

Chair of the Compensation Review Board

Prince George’s County Clerk of the County Council
14741 Governor Oden Bowie Drive

Upper Marlboro, Maryland 20772

Dear Chair Ms. Exum:

As requested from Mr. Robert Williams, Council Administrator, for the Prince George’s
County Council, via an email dated October 20, 2017, attached you will find the necessary
information for the upcoming Compensation Review Board Meeting. First, we have provided an
overview of the history of salaries (summary chart) for the County Executive, the County Council
Chairperson, County Council Vice Chairperson and the County Council Members for fiscal years
2007-2018. Historically, the salaries for the County Executive and the Council Members have
been provided to the Office of Human Resources Management (OHRM), via a confidential
memorandum from the Council Administrator or an email from the Office of the County
Executive, with the applicable percentage increase in accordance with the Consumer Price Index
(copy of Council Resolution-68-2006, copies of memoranda, and copies of emails are attached.)

The package also includes Council Resolution-78-2001, identifying the specific benefits
offered to the Executive Staff, including the elected officials. This legislation includes Executive
Life Insurance and Executive Long Term Disability. An Executive Benefits at a Glance 2018
Summary and a summary of the current benefits selected for the County Executive and the
County Council Members are included as well as a copy of the Summary of Coverage and
relevant Group Plan documents.

Finally, the package includes the Pension Plan Options for Elected Officials, The two )
pension options offered to the Executives include the Defined Plan through the Maryland State
Pension System and 401 Defined Contribution Plan thru the ICMA Corporation. Additionally,
the Executives may elect to enroll in the County Supplemental Pension Plan. Please note that the
retirement eligibility was changed in July, 2011 for both the Maryland State Pension System
Defined Benefit Plan and the General Schedule Supplemental Pension Plan. The comparison
documents (Executive Pension Benefits at a Glance, Maryland State Pension System, and the
Summary of the Supplemental Pension Plan for General Schedule) are attached for your
convenient reference. The Executive Pension Benefits at a Glance, indicates that those officials
hired prior to July 1, 2011, have different eligibility than those officials hired after July 1, 2011.
For those hired after July 1, 2011, the vesting period increased from five (5) years to ten (10)
years, and the normal retirement date changed from age 62 with five (5) years to age 65 with ten
(10) or more years or the rule of 90.

1400 McCormick Drive, Largo, Maryland 20774
MAIN (301) 883-6330 FAX (301) 883-6468 MD RELAY SERVICE 711



Chair Camille A. Exum
October 30, 2017
Page 2

Please let me know if you have any questions concerning the provided information. I

may be reached at (301) 883-6344.
incerely,
Stephanye R. Maxwell, Esq., CPM

Director
Attachments
cc: Nicholas A. Majett, Chief Administrative Officer

Glenda R. Wilson, Chief of Staff
Robert J. Williams, Council Administrator



County Executive and Council Salary by Fiscal Year

= :_ = _,_,.,,_':Date Range

ective Date

2007 7/1/06 — 6/30/07 $160 000 00 12/4/06
2008 7/1/07 — 6/30/08 $165,440.00 12/3/07
2009 7/1/08 — 6/30/09 $174,539.30 12/1/08
2010 7/1/09 — 6/30/10 FROZEN 12/7/09
2011 7/1/10 — 6/30/11 FROZEN 12/6/10
2012 7/1/11 - 6/30/12 $180,473.63 12/5/11
2013 7/1/12 — 6/30/13 $185,526.90 12/2/12
2014 7/1/13 — 6/30/14 $187,753.00 12/2/13
2015 7/1/14 — 6/30/15 $197,141.00 12/8/14
2016 7/1/15 — 6/30/16 $206,998.00 12/7/15
2017 7/1/16 — 6/30/17 $209,998.00 12/5/16
2018 7/1/17 — 6/30/18 TBD TBD

T 12/4/06

7/1/06 — 6/30/07 $94,000.00
2008 7/1/07 — 6/30/08 $97,026.00 12/3/07
2009 7/1/08 — 6/30/09 $102,087.00 12/1/08
2010 7/1/09 — 6/30/10 $101,417.00 12/7/09
2011 7/1/10 — 6/30/11 FROZEN 12/6/10
2012 7/1/11 — 6/30/12 $104,695.00 12/5/11
2013 7/1/12 — 6/30/13 $107,486.00 12/3/12
2014 7/1/13 — 6/30/14 $108,716.00 12/2/13
2015 7/1/14 — 6/30/15 $114,347.00 12/8/14
2016 7/1/15 — 6/30/16 $120,064.00 12/7/15
2017 7/1/16 — 6/30/17 $123,214.00 12/5/16
2018 7/1/17 - 6/30/18 TBD TBD
S5 _County Councll Vlce Chalrperson e
_ Fiscal Year _ Date Range Salary =~ |  Effective Date

2007 7/1/06 — 6/30/07 $91 500.00 12/4/06
2008 7/1/07 — 6/30/08 $94,526.00 12/3/07
2009 7/1/08 — 6/30/09 $99,587.00 12/1/08
2010 7/1/09 — 6/30/10 $98,917.00 12/7/09
2011 7/1/10 — 6/30/11 FROZEN 12/6/10
2012 7/1/11 —6/30/12 $102,195.00 12/5/11
2013 7/1/12 — 6/30/13 $104,986.00 1243712
2014 7/1/13 — 6/30/14 $106,216.00 12/2/13
2015 7/1/14 — 6/30/15 $111,625.00 12/8/14
2016 7/1/15 —6/30/16 $117,206.00 12/7/15
2017 7/1/16 — 6/30/17 $120,281.00 12/5/16
2018 7/1/17 — 6/30/18 TBD TBD




County Executive and Council Salary by Fiscal Year

 FiscalYear | = DateRange =~ | = Salary |  Effective Da

2007 7/1/06 — 6/30/07 $89,000.00 12/4/06
2008 7/1/07 — 6/30/08 $92,026.00 12/3/07
2009 7/1/08 — 6/30/09 $97,087.00 12/1/08
2010 7/1/09 — 6/30/10 $96,417.00 12/7/09
2011 7/1/10 — 6/30/11 FROZEN 12/6/10
2012 7/1/11 —6/30/12 $99,695.00 12/5/11
2013 7/1/12 - 6/30/13 $102,486.00 12/3/12
2014 7/1/13 — 6/30/14 $103.716.00 12/2/13
2015 7/1/14 — 6/30/15 $108,902.00 12/8/14
2016 7/1/15 - 6/30/16 $114,347.00 12/7/15
2017 7/1/16 — 6/30/17 $117,347.00 12/5/16
2018 7/1/17 - 6/30/18 TBD TBD
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COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND
2001 Legislative Session

Resolution N(_). CR-78-2001

Proposed by The Chairman (by request — County Executive)

Introduced by  Council Members Russell, Bailey, Wilson, Gourdine and Shapiro

Co-Sponsors

Date of Introduction November 6, 2001

RESOLUTION
A RESOLUTION concerning
Exempt Employees - Salary Plan
For the purpose of providing for certain leave and benefits for exempt service employees.

WHEREAS, Section 402(5) of the Prince George’s County Charter provides for the County
Executive to prepare an Executive Pay Plan establishing compensation of the Chief
Administrative Officer and the head of each agency of the Executive Branch, subject to approval
of the County Council; and

WHEREAS, Section 903 of the Prince George’s County Charter provides for the approval
of Salary Plans by the County Council after having first been submitted by the County
Executive; and

WHEREAS, by CR-179-1985, CR-4-1986, CR-77-1986 and CR-14-1988 the County has
previously established certain benefits for exempt service employees of the County; and

WHEREAS, the County Executive has recommended that certain additional benefits be
approved for certain exempt service employees.

NOW, THEREFORE, BE IT RESOLVED by the County Council of Prince George's
County, Maryland, that the following provisions relating to leave and benefits for certain exempt
service employees, submitted and recommended by the County Executive on November 6, 2001,
be and the same are hereby approved as an amendment to the salary plan adopted by
CR-179-1985 and previously amended by CR-4-1986, CR-77-1986 and CR-14-1988:

B. Annual Leave

1. The Chief Administrative Officer, the head of each agency, the [aides to]

immediate staff of the County Executive, the Council Administrator, the County Auditor and the
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aide to each Council Member shall be entitled to a beginning annual leave balance of eighty (80)
hours unless said exempt employee has an existing annual leave balance as an employee of

Prince George’s County of more than eighty (80) hours. This benefit may be granted to other
exempt emplovees. except elected officials, by the appropriate appointing authority.

2. The annual leave earning rate for all exempt service employees except elected

officials shall be as established by the appropriate appointing authority up to the maximum rate
provided [in the County Code] for classified service employees.

C. Sick Leave
1.  The Chief Administrative Officer, the head of each agency, the [aides to]

immediate staff of the County Executive, the Council Administrator, the County Auditor and the

aide to each Council Member shall be entitled to a beginning sick leave balance of eighty (80)
hours unless said exempt employee has an existing sick leave balance as an employee of Prince

George’s County of more than eighty (80) hours. This benefit may be granted to other exempt

emplovees by the appropriate appointing authority.

2. The sick leave earning rate for all exempt service employees except elected

officials shall be as established [in the County Code] for classified service employees.
D. Insurance

1. All exempt service employees are entitled to the same insurance benefits as are
provided pursuant to the Personnel Law to classified service employees of the County, including,
but not limited to, health insurance, life insurance, optical care plan, dental plan, and prescription
plan.

2. The County Executive may grant to the Chief Administrative Officer, the immediate

staff of the County Executive and the head of each agency. and the County Council may grant to

the Council Administrator, the County Auditor and the aide to each Council Member additional

life insurance benefit, provided that the cost of premiums for such insurance shall not exceed

seven percent (7%) of annual salary. The County Executive and members of the County Council,

with a term beginning after November 2002. are entitled to this same benefit.

E. Retirement, Defined Contribution and Deferred Compensation Plans.

1. All exempt employees are entitled to and subject to the same retirement and
pension benefits as are provided by the Personnel Law or other law to classified service

employees of the County.

b2
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2.  The Chief Administrative Officer, the head of each agency, the [aides to]
immediate staff of the County Executive, the Council Administrator, the aide to each Council
member and the County Auditor shall be entitled, from the time of entry into the position, to

payment to an alternate [pension] defined contribution or deferred compensation plan of Prince

George’s County in an amount equal to [the normal contribution rate for the employer’s share of
retirenient costs for municipality members of the Maryland State Retirement/Pension System, as

such rate is adjusted from time to time (4.13% of salary for FY-1985)] five percent (5%) of

salary, as long as the employee does not participate in the State system. The County Executive

and members of the County Council, with a term beginning after November 2002. are entitled to

this same benefit. [Provided, however, that if any of the specified members of the exempt
service are participating in the Maryland State Retirement/Pension System and choose to
exercise their option to decline or modify that participation, which would result in a lower
contribution rate for the employer, said employees shall be entitled to compensation in the form
of payment to an alternate pension or deferred compensation plan of the County in an amount
equal to the difference between the lower employer share and the employer’s share had the
employees continued to participate in the State system at the previous level.]

G.  Automobile Allowance

1. The Chief Administrative Officer, the head of each agency, the immediate staff of

the County Executive, the Council Administrator, and the County Auditor may be eranted an

automobile allowance in an amount equivalent to the cost of providing a County vehicle to said

employee. The County Executive and members of the County Council, with a term beginning

after November 2002, are entitled to this same benefit.

H. Relocation Expenses

The County Executive may grant to the Chief Administrative Officer, the head of

each agency. and the Deputy Chiefs of Police. and the County Council mav erant to the Council

Administrator and the County Auditor, reimbursement for the reasonable costs of relocation to
Prince George’s County.

SECTION 2. BE IT FURTHER RESOLVED that all other provisions of the exempt salary
plan adopted by CR-179-1985 and amended previously by CR-4-1986, CR-77-1986, and CR-14-

1988, not amended by this Resolution shall remain in full force and effect.

SECTION 3. BE IT FURTHER RESOLVED that the increase in the County contribution
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to 5% of salary to payment to an alternate defined contribution or deferred compensation plan of
Prince George's County set forth in paragraph E.2. of the Executive Pay Plan shall be effective
retroactive to July 1, 2001.

SECTION 4. BE IT FURTHER RESOLVED that all existing Executive Orders and
Resolutions approving and establishing additional individual benefits for current exempt service
employees are hereby confirmed and ratified and remain in full force and effect.

SECTION 5. BE IT FURTHER RESOLVED that the provisions of the exempt pay plan as
established by CR-179-1985, CR-4-1986, CR-77-1986, CR-14-1988 and this Resolution shall
apply, as applicable, to the following exempt employees: the County Executive; members of the
County Council; the Chief Administrative Officer; the immediate staff of the County Executive
(not to exceed five persons); the heads of offices and departments in the executive branch,
including executive directors of boards and commissions; the Council Administrator; the County
Auditor; the aide to each Council member; persons hired as attorneys-at-law , including attorneys
in the Office of Law, the Legislative Officer, and the Principal Counsel to the District Council;
and Deputy Chiefs of Police (limited to three). The provisions of the exempt pay plan do not
apply to members of boards and commissions, 700-hour employees, experts or specialists
performing temporary services, employees required to be covered by the State merit system, and
hearing examiners.

Adopted this 19" day of November, 2001.

COUNTY COUNCIL OF PRINCE
GEORGE'S COUNTY, MARYLAND

v LA 08

Ronald V. Russell
Chairman

ATTEST:

o w,ﬁ

J yo{e T. Sweeney,
erk of the Courcil
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Jurisdiction Salaryss - B0 i Nehicle m i
Baltimore County
e County Executive $175,000 No (but has a police
officer that serves as a

driver/bodyguard)

e Council Chairperson $70,000 No

¢ Council Vice Chairperson N/A

e Council Member $62,500 No




PRINCE GEORGE’S COUNTY GOVERNMENT

OAPSAED M 10

1400 McCormick Drive, Suite 245, Largo, Maryland 20774 301-883-6380 (main) 301-883-6192 (fax)

General Information for Executive Benefits:

Q

The Executive Life Insurance (ELI) and the Executive Long Term Disability
Insurance (ELT) plans are provided to specified exempt employees and appointed
officials as outlined in Resolution CR-78-2001.

The ELI plan is effective on the hire date or the date that the employee’s status
changes to exempt or appointed as outlined in CR-78-2001.

The effective date of the ELT plan is the beginning of the month following a forty-
five (45) day waiting period from the date of hire. If the individual is a current
employee and enrolled in the LTD plan for employees, the effective date of the ELT
plan is the date the employee’s status changes to exempt or appointed as outlined in
CR-78-2001.

There is no cost to the employee for the ELI & ELT plans.

The employee must complete a separate Beneficiary Form for the ELI plan.

Executive Life Insurance (ELI):

PLAN FEATURES

00D D0O

O

The ELI benefit is one and a half times the annual salary.

The ELI plan is provided to you at no cost.

The ELI plan has an age-based reduction that applies at ages 65, 70, and 75.

If you are a newly hired employee, and age 65, the ELI benefit starts reducing
immediately in accordance with the reduction schedule.

The plan includes an Accelerated Death Benefit in the event of a terminal illness.
The payment under this benefit is not automatic. Aetna must review and approve
eligibility for the payment.

The coverage ends on the last day of the month in which your employment ends with
the County; however, you can apply for an individual policy under the conversion
privilege within thirty-one (31) days after the ELI plan ceases.

Revised 10/27/2017 1



PLAN DESIGN

Benefit Formula

1.5 x Annual Earnings

Rounding

Up to next $1,000

Maximum Benefit

$225,000

Age Based Benefit Reduction

To 65% at age 65
To 50% at age 70
To 35% at age 75

Guarantee Issue Full Benefit
Employer Contribution 100%
Minimum Participation 100%

Executive Long Term Disability (ELT):

PLAN FEATURES

Q The ELT plan is provided to you at no cost.

Q The ELT benefit provides a replacement option of 60% of your base pay up to the
allowable maximum per month, in the event of a disability.

a The benefits under the ELT plan will begin after one hundred-eighty (180) days of
disability. A twelve (12) month waiting period applies to any pre-existing conditions.

Q The benefit received under the ELT plan may be reduced by other income benefits.

Q If you were enrolled in the Long-Term Disability (LTD) plan offered to all
employees prior to becoming eligible for the ELT plan, you may resume the
enrollment in the LTD plan for all employees within thirty-one (31) days of

becoming ineligible for the ELT plan.

a The plan includes AdminEase, an on-line tool that provides administration Kits,

Claim Forms and resource library.

a The ELT plan coverage ends on the last day of the month in which your employment
ends or employee’s status changes with the County. This plan is not eligible for an

individual policy under the conversion privilege.

Revised 10/26/2017




PLAN DESIGN

LTD Monthly Benefit 60%
Insured Pre-disability Earning $12,500
Maximum Monthly Benefit $7,500
Minimum Monthly Benefit $100
Benefit Waiting Period 180 Days
Maximum Benefit Period To age 65
Own Occupation Period 24 Months
Guarantee Issue (benefit) $7,500
Employer Contribution 100%
Minimum Participation 100%

Revised 10/26/2017
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Summary of Coverage

Employer: The Prince George's County Guvemment
Group Policy: GP-809536

SOC: 2C

Issue Date: Janwary 14, 2003

Effective Date: January 1, 2003

Employee:

The benafits shown in this Summary of Coverage are available for you,

"This is an electronic version of the Summary of Coverage on file with your Employer and Aetna Life Insurance Company,
Hartford, CT. In case of a discrepancy between this electronic version and the group insurance contract issued by Aetna Life
Insurance Company, or in case of any legal action, the terms set forth by such group insurance contract 'will prevail, To
obtain a printed copy of this Summary of Coverage, please contact your Employer.”

Eligibility

Employees
You are in an Eligible Class if you are a permanent full-time or part-time Executive working ut least 5 hours per week for
Prince George's County Governmient and have clected Long Term Dizability Benefits.

In addition, you must be:

* scheduled to work on a regular basis at least 15 hours per week during your Employer's work week; and
* working within the United Siates.

Your Eligibility Date is the first day of the calendar manth coinciding with or nzxt following the date you complete a
probationary period of 45 days of continuous service for your Employer, but not before the later of the Effective Date of this
Plan and the date you enter the Eligible Class.

Enrollment Procedure

You will be required to enroll in a manner determined by Aetna and your Employer.

Long Term Disability
Executives

OR-Y 0030-0120 [ 08/24/2006



Disability Coverage

Long Term Disability Benefits

Employses
Elimination Period: The first 180 days of a period of disability.

Scheduled Monthly LTD Benefit  60% of your manthly predisability earnings.

(Any benefit actually payable may be reduced by "other income benefits." The Booklel-Certificate has definitions of "other
income benefits,” "2 justed predisability earnings,” and “predisability earnings.")

Maximum Monthly Renefit
Under this Plan {togcther with
afl other income benefits) $ 7,500

Minimum Manthly Benefit s100

Maximum Benefit Duration®*

* Ii your period of disability starts prior to the date you reach age 62, it will end with the calendar month in which you reach
age 65.

* If your period of disability starts on or after the date you reach age 62, it will end with the expiration of the number of
monihs of disability, ¢ fier the elimination period is met, as figured from the following Schedule;

Maximum Benefit Duration Schedule

Apge YWhen Péried of Disability Starts Months of Disability

62 bul less than 63 42 menths
63 but less than 64 36 months
64 but less than 65 30 months
65 but less than 66 24 months
65 but less than 67 21 months
67 but less than 68 18 months
68 but less than 69 15 months
5% and over 12 months

* Unless your period of disability ends earlier for one or more of the reasons stated in your Booklet-Certificate.

Benefits Actually Payable

Any monthly benefit actually payable will be reduced by "other income benefits.” In fizuring any monthly benefit, other
income benefits do not include income from any employer or income from any occupation for compensation or profit.
Benefit Adjustment While Disabled and Working

If, while monthly benefits are payable, you have income from:

* any employer; or
® any occupation for compensation or profit;

GR-9 0030-0120 3 08/24/2006



which is more than 20% of your adjusted predisability earnings; the monthly benefit as figured above will be adjusted as
follows:

During the first 12 months that you have such income, the monthly benefit will be reduced only to the extent the amount of
that income and the monthly benefit payable, without any reduction for other income benefits, exceeds 100% of your
adjusted predisability earnings.

Thereafter, the monthly benefit will be the product of the following:
(A divided by B) x C where:

A = Your adjusted predisability eamings minus such income.
B = Your adjusted predisability earnings,
C = The monthly benefit payable without regard (o this paragraph.

Income means income you receive, while disabled and working, from your Employer and from any other employer.
However, any income received from another employer will be considered income only to the extent that it exceed the amount
of income you were receiving from such employer immediately before the date a period of disability started.

Pregnancy Coverage

Benefits are payable on the same basis as for a disease if a female employee, while covered undur this Plan, is absent from
active work because of a disabling pregnancy-related condition. A physician’s certification that the employee is disabled
because of the condition will be necessary. Further, Actna may request any additional evidence it believes is necessary
before deciding that benefits are payable,

If, during the 3 months before coverage took effect, services are rendered or supplies are received in connection with a
pregnancy or a pregnancy is confirmed, the pregnancy is a pre-existing condition whether or not the pregnancy commencad
during that 3 month period,

General

This Summary of Coverage replaces any Summary of Coverage previously in effect under the groep contract. Requests for
amounis of coverage other than those to which you are entitled in accordance with this Summary of Coverage cannot be
accepted.

The insurance described in this Booklet-Certificate will be provided under Aetna Life Insurance C mpany policy form GR-
29,

KEEP THIS SUMMARY OF COVERAGE
WITH YOUR BOOKLET-CERTIFICATE

(R 0030-0120 1 08/24/2004



Summary of Coverage

Employer: The Prince George's County Government
Group Policy: GP-809536

SOC: 3

Issue Date: July 21, 2006

Effective Date: July 1, 2005

Employee:

The benefits shown in this Summary of Coverage are available for you.

Eligibility

Employeses
You are in an Eligible Class for Basic Life Insurance if you are an Executive as defined by Prince George's County
Government.

You are not in an Eligible Class if you are an employee who is in a class for which a separate Summary of Coverage has been
designated for the coverage described in this Summary,

Please refer to your Employer's Benefits Manual for additional information about Eligibility Requirements.

Your Eligibility Date, if you are then in an Eligible Class, is the Effective Date of this Plan. Otherwise, itis he date you
commence active work for your Employer or, if later, the dale you enter the Eligible Class,

You can remain in an Eligible Class for Basic Life Insurance as a retired employee if when you terminate active employee
status you have reached the age and completed the required years of service with your Employer as defined by the pension
plan that you afe enrolled in with your Employer. You may continue your Basic Life Insurance. Your Basic Life Insurance
will be subject to any reduction set forth below.

If you retired before the Effective Date of this Plan, you are also in an Eligible Class. You must follow the Enrollment
Procedure. You may have Basic Life Insurance. Your Basic Life Insurance will be subject (o any reduction set forth below.

Basic Life Insurance
Executives

GR-§ (:030-0120 1 12/21/2010



Eligibility For Life Insurance if Permanently and Totally Disabled
You may remain cligible for Life Insurance coverage, subject to change or termination as provided elsewhere in the group
contract, if your Employer determines that you have become permanently and (otally disabled, if;

¢ the total disability starts while you are insured, on or after the date this subsection applies to you and before you retire; and
* your Employer continues premium payments for this coverage.

This eligibility ceases on the date your Employer determines that you are no longer permanently and totally disabled,

Report a disease or injury to your Employer as soon as you can, Your Employer will help you determine if you qualify.

Enrollment Procedure

You will be required to enroll in a manrer determined by Aetna and your Employer.

Please refer to your Employer's Benefits Manual for additional information about Enrollment Procedures.

Effective Date of Coverage

Employees
Your coverage will take effect on your Eligibility Date.

Active Work Rule: If you happen to be ill or injured and away from work on the date your coverage would take effect, the
coverage will not take effect until you return to full-time work for one full day. This rule also applies to an increase in your

coverage.

Please refer to your Employer's Benefits Manual for additional information about the Effective Date of Coverage.

(iR-9 0030-0120
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Life Insurance

Schedule of Basic Life Insurance

Employees

Schedule

Classification Amount

Executives 1.5 times your basic annual earnings, as

determined by your Employer, rounded to
the nearest $ 1,000, if nol an integral
multiple of § 1,000.

Maximum: § 225,000

Minimum:  § 1,000

Note: This is an employer paid benefit. It is important 1o note that the above Basic Life Insurance benefit will cease at
retirement. Please refer to your Employer's policy for information on the reduction option.

Age Reduction Rule

Your Life Insurance amount in force on the day before the first day of the month in which you reach age 65 will bz reduced
by: 65% vpon attainment of age 65; 50% upon altainment of age 70; 35% upon attainment of age 75. The reduction will tuke
effect on the first day of the calendar month in which you reach the age specified. No reduction will take place if your Life
Insurance has already been reduced because of retirement.

IT you become inrured during or afier the month in which you reach the above ages, your amount of Life Insurance will be
the applicable percentage of the amount shown for your classification.

Note:

At any time that your Life Insurance is being continued because you are permanently and (olally disabled, the above
retirement rule will not apply to you while you are under age 65. At age 63, the retirement rule will apply and your Life
Insurance will be reduced in accordance with the preceding paragraph, if you qualify as a retired employee in 2n Eligible
Class. If you do not qualily as a retired employee, your Life Insurance will cease.

Accelerated Death Benefit

Employees

ADB Months: 12

ADB Percentage: 50%
ADB Minimum; $ 5,000
ADB Maximun; § 300,000

Note: Please sce the atlached Booklel Centificate for more information about this benefit,
GR-9 0030-0120 i 3 12/21/2010



Adjustment Rule

If, for any reason, a person is entitled to a different amount of coverage, coverage will be adjusted as provided elsewhere in
the group contract, except that an increase is subject to any Active Work Rule described in Effective Date of Coverage
section of this Summary of Coverage,

Benefits for claims incurred after the dale the adjustment becomes effective are payable in accordance with the revised plan
provisions. In other words, there are no vested rights to benefits based upon provisions of this Plan in effect prior to the date
of any adjustment.

General

This Summary of Coverage replaces any Summary of Coverage previocusly in effect under the group contract. Requests for
amounts of coverage other than those to which you are entitled in accordance with this Summary of Coverage cannot be
accepted.

The insurance described in this Booklet-Certificate will be provided under Aetna Life Insurance Company policy form GR-
29,

KEEP THIS SUMMARY OF COVERAGE
WITH YOUR BOOKLET-CERTIFICATE

GR-Y 0030-0120 4 121212010



PENSION PLAN

<3

Eligibility

Vesting
(Pre 7/1/12)

Vesting
(Post 7/1/12)

Benefit Accrual

Formula at
Neormal
Retirement

Maximum Benefit

Normal Retirement
Date (Pre 7/1/12)

Normal Retirement
Date (Post 7/1/12)

Elective for Covered Employees employed before 12/30/90; mandatory for
Covered Employees employed on or after 12/30/90; provided that if the Covered
Employee transfers from another County elective supplemental pension plan in
which they did not participate, they are not eligible to participate in Plan.

100% after 5 years of Eligibility Service or attainment of Normal Retirement
Date. A participant is credited with one year of Eligibility Service for each
calendar year in which the participant completes at least 1,040 hours of Actual
and Continuous Service.

100% after 10 years of Eligibility Service or attainment of Normal Retirement
Date. A participant is credited with one year of Eligibility Service for each
calendar year in which the participant completes at least 1,040 hours of Actual
and Continuous Service.

Based on years of Creditable Service. All Actual and Continuous Service
rendered as a full-time County employee is Creditable Service. Creditable Service
credited to a part-time County employee for any fiscal year shall equal the number
of hours of Actual and Continuous Service completed during that fiscal year,
divided by 2,080.

Annual benefit is 1% of Average Annual Compensation multiplied by each
year of Creditable Service, up to 30 years, for participants actively participating
in the Plan on or after January 1, 2002.

30% of Average Annual Compensation, for participants actively participating in
the Plan on or after June 26, 1994.

First day of the month coinciding with or immediately following the date on
which a participant actually separates from service as a County employee and (i)
is age 55 with 15 years of Eligibility Service, (ii) is age 62 with 5 years of
Eligibility Service, (iii) has 30 years of Eligibility Service or (iv) has attained
normal retirement date under the State of Maryland retirement system, whichever
is earlier.

First day of the month coinciding with or immediately following the date on
which a participant actually separates from service as a County employee and (i)
is age 60 with 15 years of Eligibility Service, (ii) is age 65 with 10 years of
Eligibility Service, (iii) has attained the Rule of 90 (sum of age and eligibility



service equals 90) or (iv) has attained normal retirement (or 30 years of service)
under the State of Maryland retirement system, whichever is earlier.

COLA None
Employee 3.13% of base salary
Contributions
Amount Actuarially determined to provide 50% of cost of normal retirement benefits, as

provided by legislative act.

Pre-Tax All employee contributions are made on a pre-tax basis. These amounts are not
included in an employee’s gross income and are not subject to Federal or
Maryland income taxes.

Vested Vested benefit and contributions must be transferred if employee becomes
Participant eligible to participate in another County supplemental pension plan.

Non-Vested Employee contributions may be transferred if employee becomes eligible
Participant to participate in another County supplemental pension plan.
Additional Benefits

Severance  Participant who separates from service as a County employee on or before

Benefit Normal Retirement Date for reasons other than death may elect to receive (in lieu
of benefits) a lump sum refund of employee contributions plus 5% interest,
compounded annually.

Disability None

Death Difference between (i) total employee contributions with 5% interest compounded
Benefit annually to the earlier of date of death or date retirement benefits began, and (ii)
total benefits received under Plan by participant and beneficiary, if any
DEFINITIONS

Actual Service means service while a County employee before December 30, 1990 and service while a
Covered Employee after December 30, 1990.

Average Annual Compensation means the amount computed by dividing by 3 the compensation
actually received during the five consecutive years of greatest compensation as a County employee;
provided that if compensation eamned in any year exceeds that of the average of the previous two (2)
years by more than 20%, the amount in excess of such 20% is not included in the computation of
Average Annual Compensation.

Continuous Service means the most recent unbroken period of employment as a County employee
before December 30, 1990 and as a Covered Employee after December 30, 1990.

(W]



Covered Employee means (i) any elected official and (ii) any Employee who, on or after December 30,
1990, is employed (A) full-time or part-time by the County and is paid in accordance with the County’s
general salary schedule, (B) full-time by the County as a civilian employee of the Sheriff’s Department
and is paid in accordance with the County’s salary schedule Z, or (C) full-time by the County in the
Family Connection Division of the Department of Family Services, but excluding (a) any person who is
actively participating in Another County pension plan, (b) any person who is a ‘Leased Employee’ as
defined in the Plan, (c) any person who is a non-permanent employee and participates in a program, the
goal of which is to provide temporary employment for training purposes, (d) any person assigned to an
hourly rated position for temporary or seasonal help, (e) any person who is an expert or specialist
performing temporary services, and (f) any employee required to be covered by the State merit system
(in each case as described in the County Charter and Code).

The foregoing is a summary of the key provisions of the County’s Supplemental Pension Plan
for General Schedule Employees. It is not a complete recital of the terms of the Plan and
participants should review the Plan for its effect in their circumstances.

Updated 10/30/2017

L



MANDATORY

Contributions

Permanent Full/Part Time (15 hours per week). Except Circuit Court law
clerks.

0 unless earnings over Social Security Wage Base (SSWB) $127, 200

(2017). Then 5% contribution is required for earnings in excess of SSWB.

Death Benefit
Types of Service:

Eligibility

700 hours).

Credited

One times annual salary — paid first year only if injury on the job.

500 Hours per Fiscal Year = 1 year (went into effect 7/1/98 — prior was

2080 hours = 1 year. Based on actual hours reported. Does not include

overtime (i.e., 1040 (40-hours bi-weekly) divided by 2080 equals 6
months credited — one year eligibility).

Normal Retirement Date

(NRD)

Early

Vesting

Pre July 1, 2011
Age 62 with 5 or more years
eligibility service. 30 years
(between 24% and 35%
depending on Average Final
Salary (AFS).

Age 55 with 15 or more years
of service. However,
reduction of 6% per year (.5%
for each month prior to age 62
— maximum reduction of
42%).

Must have 5 or more years
eligibility service. Less than 5
years — time remains on books
for period of time worked, if
not re-employed service is
lost.

Post July 1, 2011
Age 65 with 10 or more years
eligibility service.

Rule of 90 — age and years
(eligibility service) must be
equal to or greater than 90

Benefit will be between 24%
and 35% depending on
Average Final Salary (AFS).
Age 60 with 15 or more years
of eligibility service. A 6%
reduction for each year prior
to age 65 (.5% for each month
— maximum reduction of
30%).

Must have 10 or more years
eligibility service. Less than 10
years — time remains on books
for period of time worked, if
not prior service is lost.



Personal Benefits
Statements

MSRS - Form 046

Military Service
Form 043

Updated 1072417

Issued annually by Maryland State — usually October for period through
June 30™ (must be active as of June 30 in order to receive a benefit
statement).

LWOP — protects death benefit while on LWOP and allows you to earn
credited service. Must be received by Maryland State before leave begins.

Must have 10 years credited service before you can apply for military
credit. Maximum 5 years credit; however, cannot receive credit for
military time if receiving a pension for that service.
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APPENDIX G

PRESENTATION TO
COMPENSATION REVIEW BOARD

Taxable Auto Program

Monday, November 13, 2017 at 4:00 p.m.
Room 2027 — County Administration Building




Presenters:

Gail D. Francis
Director
OFFICE OF FINANCE

Richard “Rick” Hilmer
Fleet Manager
OFFICE OF CENTRAL SERVICES




Mobility is essential for
County Executive and
Council Member Job Functions

* Guiding Policy = Administrative Procedure 610: Vehicle
Assignments, Use and Charges — Including Internal
Revenue Fringe Benefit Costs (Effective 10/18/2011) --
Appendix #1

* Administration of vehicle program is  shared
responsibility between the Office of Central Services
(primary) and the Office of Finance (fiscal components)

* Evaluation of agency Vehicle Allocation Plan is part of the
annual budget process

* County vehicle program has several assignment types
‘and exemptions

> Elected officials have four (4) vehicle options

*  Option #1 — Work Day Use

= Option #2 — Mileage Reimbursement
* Option #3 —Take Home Assignment*
= Option #4 — Automobile Allowance*

*Income tax consequences




OPTION #1
Work Day Use

County Vehicle

Processing Form — Vehicle Assignment Request
(VAR) -- Exhibit #1

100% business use
Commuting and personal use prohibited
Park overnight at primary worksite

Non-taxable business expense




OPTION #2
Mileage Reimbursement

Personal Vehicle

Processing Form - biweekly reporting of
business use on Payment Voucher -- Exhibit #2

Reimbursement at 36 cents per mile (amount
set during the annual budget process)

IRS 2017 Standard Mileage Rate is 53.5 cents per
mile for business miles driven

Non-taxable reimbursement of business expense




OPTION #3
Take Home Assignment

County Vehicle

Processing Form — Vehicle Assignment Request
(VAR) for each new or modified car assignment -
- Exhibit #1

100% taxable under “IRS Lease Value Rule”
IRS" Annual Publication 15-B “Employer’s Tax
Guide to Fringe Benefits” — Appendix #2

Accountability is responsibility of the assignee

Business costs can be reported as tax deductions
with annual income tax filing




OPTION #3
Take Home Assignment

IMPUTED VALUE OF ANNUAL LEASE COST - TAXABLE

FRINGE BENEFIT

By mid-January following a Gubernatorial General
Election, updated VAR’s for all assignees must be
submitted for re-approval (January 2019)

Fleet determines the Fair Market Value (FMV) of the
assigned vehicle

The Annual Lease Value (ALV) of the assigned vehicle is
derived from the ALV table (Appendix #3) reported in the
IRS” Annual Publication 15-B “Employer’s Tax Guide to
Fringe Benefits” — Appendix #2

Finance converts the Annual Lease Value to a biweekly
dollar amount (ALV divided by 26 pay periods) which
appears as “CAR” earnings on the biweekly pay advice —
Exhibit #3

This method is used to add the “value” of the vehicle to
taxable wages for collection of payroll taxes only for this
taxable fringe benefit — there is no cash payment

Finance reports the associated tax withholdings on the
assignee’s W-2 tax form




OPTION #3
Take Home Assignment

TAXABLE WAGES ADJUSTED AT CLOSE OF TAX YEAR FOR
VALUE OF COUNTY FUEL

* By December 15 --- Fleet sends a mileage report to
Finance with all miles driven and fuel withdrawn from
County-owned pumps by the assignee (reporting
period is from December 1 to November 30)

* Finance will determine taxable cost by multiplying
total miles driven by the IRS’ current fuel rate (5.5
cents per mile for tax year 2017)

* Finance adds the fuel cost to assignee’s year-to-date
“VEHICLE FUEL USAGE” earnings on the final biweekly
pay advice. The value of the County fuel is a taxable
fringe benefit that Finance will include with the
assignee’s W-2 taxable wages for reporting purposes
only — there is no cash payment -- Exhibit #3

° Assignees  should maintain  detailed records
documenting the actual business use of the County
vehicle for deduction on personal income tax filings --
Exhibit #4




OPTION #4
Automobile Allowance

Personal Vehicle

Processing Form — Application for Automobile Allowance
-- Exhibit #5

Legislative authority for taxable benefit is CR-78-2001
“Exempt Employees Salary Plan” -- Appendix #4

Disallowed benefits / expenses from County
» Use of County vehicles
> Mileage reimbursements
» County fuel withdrawals
> Vehicle repairs / maintenance
» Other similar costs

Assignee is responsible for primary insurance coverage
for any damages or liabilities that may occur while
operating personal vehicle for County business purposes

100% taxable compensation per IRS Code

Business costs can be reported as tax deductions with
annual income tax filing




OPTION #4
Automobile Allowance

CALCULATION OF ANNUAL AUTOMOBILE ALLOWANCE -
TAXABLE FRINGE BENEFIT

* By November 15 — Fleet computes annual Automobile
Allowance for assignees utilizing the following cost
components

» Estimated vehicle purchase price

» Annual amortization of vehicle over five years @
4% interest rate

\4

Annual maintenance cost
Annual fuel cost (12,000 miles)

» Annual insurance cost (provided by County
insurance broker)

Y




OPTION #4
Automobile Allowance

* By December 15 (or pay cycle when allowance begins),
assignee must submit annual application for
Automobile Allowance for approval by either the
Council Administrator or the Chief Administrative
Officer

* Finance will convert the blended value to a biweekly
dollar amount that appears as “VEHICLE ALLOWANCE”
earnings on the assignee’s biweekly pay advice --
Exhibit #6

* This taxable fringe benefit is included in the assignee’s
bi-weekly take home pay




Automobile Allowance

OPTION #4

AUTOMOBILE ALLOWANCE HISTORY

TAX | INTERMEDIATE | INTERMEDIATE | MIDSIZE |  BLENDED BIWEEKLY
YEAR SEDAN SuV. “SUV | ANNUALVALUE | ~PAYMENT
2018 59812 | - 9,980 $10,588 | 510127 | ~ $380.49
2017 49,811 49,979 81,154 | $10,315° . | $396.72 -
2016 %8892 | 39456 410,715 9688 .| s3n2E2
2015 | .. 410672 |- < gia,160 $12,846 | $11,893 | - $457.41
2014 49,803 © slo4ss. | $12058 | $10782 - | 414717
2013 i e L ITE $11,456 $9,878 $379.94
2012 49,082 10,366 $10,902 1 $10,117° 1$389.11
2011 $8,180 $5,470* © $9,518 $9,056 $348.31
2010 $8,904 $9,857* $10,255 $9,672 $372.00

*Value based on Full-Size Sedan (Crown Victoria) vehicle category which was later replaced
with the Intermediate -Size SUV (Jeep Liberty) vehicle category.




SUMMARY
Taxable Auto Program

2011 Re-engineering of Program — increased accountability and
decreased administrative tasks

Estimated annual value of taxable fringe benefits provided to Elected
Officials related to vehicle use — roughly $10,000 for tax year 2016 as
illustrated in the table below

Actual tax liability is dependent on assignee’s:
» Reported business use
» Personal tax circumstance

AutoAllowance(cAsH) | soess
Average Amortized Vehicle Payments $4,320

Average Maintenance Cost 2,880

Average Fuel Cost 988

Averége Insurance Cost 1,500

$9,688




RESOURCE DOCUMENTS

and Relevant Forms

EXHIBITS 'DESCR!PTION

Exhibit #1 Vehlcle Ass:gnment Request (VAR) Form #923

Exhibit #2 Payment Voucher Form (Mileage
Reimbursements) .

Exhibit #3 Sample pay advice |Hustratmg Ta ke Home

' assignment _
Exhibit #4 Sample I\/Ionthly Vehicle Mlleage and Expense |
_ Log for Income Tax Fllmgs

Exhibit #5 Appllcatton for Automoblle Allowance

Exhibit #6 Sample pay advice :Hustratmg Automohile
Allowance

APPENDICES DESCRIPTION

Appendix #1 Adminis"tr'at'ive Procedu’reIEﬁlO: Vehicle
Assignments, Use and Charges — Including
Internal Revenue Fringe Benefit Costs

Appendix #2 IRS AhnualPub]ication 15-B “Employer’s Tax

' Guide to Fringe Benefits”
Appendix #3 IRS Annual Lease Value Table

Appendix #4

Council Resolution 78-2001




APPENDIX H-1

Prince George's County Council Member Salary History

- Date |  Year | Salary. | %Change || = _Legislation/Description
1970 $15,000.00 Charter Government

12/2/1974 1974 $18,000.00 CB-125-1974 Annual $18K; adjusted annually
12/1/1975 1975 $19,174.50 6.5%]|by 75% of one year Percentage change as of
12/6/1976 1976 $19,965.45 4.1%|8/31; Chair $2,500 & Vice Chair $1,000
12/5/1977 1977 $20,953.74 5.0%|Additional*

12/4/1978 1978 $22,210.96 6.0%

12/3/1979 1979 $24,209.95 9.0%

12/1/1980 1980 $26,497.79 9.5%

12/7/1981 1981 §28,624.24 8.0%

12/6/1982 1982 $29,869.39 4.4%

12/5/1983 1983 $30,384.64 1.7%

12/3/1984 1984 $31,227.81 2.8%

12/2/1985 1985 $31,930.44 2.3%

12/1/1586 1986 $40,000.00 - JCB-114-1986 Annual $40K; CPI-W adjusted
12/7/1987 1987 $41,200.00 3.00%]Annually by 75% of One year Percentage
12/5/1988 1988 $42,436.00 3.80%|change as of 7/31; Chair $2,500 & Vice Chair
12/4/1989 1989 $44,058.18 3.40%|51,000 Additional*

12/3/1990 1990 $45,546.17 3.30%

12/2/1991 1991 547,049.20 2.30%

12/7/1992 1992 $48,143.09 2.00%

12/6/1993 1993 $49,117.99 2.00%

12/5/1994 1994 $50,075.79 2.10%

12/4/1995 1995 $51,127.38 2.20%

12/2/1996 1996 $52,239.40 1.90%

12/1/1897 1997 $52,947.00 1.20%

12/7/1998 1998 $53,529.00 1.10%

12/6/1999 1999 $54,332.00 1.10%

12/4/2000 2000 §55,853.00 2.80%

12/3/2001 2001 $56,803.00 1.70%

12/2/2002 2002 $70,000.00 CB-83-2002 Annual $70K; CPI-W adjusted
12/1/2003 2003 $71,470.00 2.1%}Annually by 75% of One year Percentage
12/6/2004 2004 $73,114.00 2.3%]change as of 7/31; Chair 55,000 & Vice Chair
12/5/2005 2005 $75,307.00 3.0%]$2,500 Additional; quadrennial review
12/4/2006 2006 $89,000.00 / CB-68-2006 Annual $89K; CPI-W adjusted
12/3/2007 2007 $92,026.00 3.4%|Annually by 100% of One year Percentage
12/1/2008 2008 $97,087.00 5.5%|change as of 10/1; Chair 55,000 & Vice Chair
12/7/2009 2009 $96,417.00 -0.69%|52,500 Additional

12/6/2010 2010 $96,417.00| FROZEN |2010 Charter Recommendation CPI-U
12/5/2011 2011 $99,695.00 3.4%|(CUURA3115A0) adjusted Annually by 100% of
12/3/2012 2012 $102,485.00 2.8%|0One year Percentage change as of 9/30; should
12/2/2013 2013 $103,716.00 1.2%|decrease occur, current salary remains
12/1/2014 2014 $108,902.00 5.0%|2014 Recommendation: 5% increase for 2014
12/7/2015 2015 $114,347.00 5.0%|& 2015, greater of $3K or CPI-U for 2016 &
12/5/2016 2016 $117,347.00|3K or CPI-U |2017; each year 5% Chair and 2.5% Vice Chair
12/4/2017 2017 $120,347.00(3K or CPI-U (CB-68-2014) ('16 .8%)

* Years 1975 - 1985 & 1987 - 1995, annual salary estimated due to missing historical data




APPENDIX H-2
County Executive and Council Salary by Fiscal Year

- : : i CountyExecutive il s o 8 e
. Fiscal Year Date Range | Salary |  [Effective Date
2007 7/1/06 — 6/30/07 $160,000.00 12/4/06
2008 7/1/07 — 6/30/08 $165,440.00 12/3/07
2009 7/1/08 — 6/30/09 $174,539.30 12/1/08
2010 7/1/09 — 6/30/10 FROZEN 12/7/09
2011 7/1/10 — 6/30/11 FROZEN 12/6/10
2012 7/1/11 — 6/30/12 $180,473.63 12/5/11
2013 7/1/12 — 6/30/13 $185,526.90 12/2/12
2014 7/1/13 — 6/30/14 $187,753.00 12/2/13
2015 7/1/14 — 6/30/15 $197,141.00 12/8/14
2016 7/1/15 — 6/30/16 $206,998.00 12/7/15
2017 7/1/16 — 6/30/17 $209,998.00 12/5/16
2018 7/1/17 — 6/30/18 TBD TBD
e __ County Council Chairperson.
_ Fiscal Year DateRange | = Salary |  Effective Date
2007 7/1/06 — 6/30/07 $94,000.00 12/4/06
2008 7/1/07 — 6/30/08 $97,026.00 12/3/07
2009 7/1/08 — 6/30/09 $102,087.00 12/1/08
2010 7/1/09 — 6/30/10 $101,417.00 12/7/09
2011 7/1/10 — 6/30/11 FROZEN 12/6/10
2012 7/1/11 — 6/30/12 $104,695.00 12/5/11
2013 7/1/12 — 6/30/13 $107,486.00 12/3/12
2014 7/1/13 — 6/30/14 $108,716.00 12/2/13
2015 7/1/14 — 6/30/15 $114,347.00 12/8/14
2016 7/1/15 — 6/30/16 $120,064.00 12/7/15
2017 7/1/16 — 6/30/17 $123,214.00 12/5/16
2018 7/1/17 — 6/30/18 TBD TBD
, County Council Vice Chairperson - =
Fiscal Year Date Range Salary Effective Date
2007 7/1/06 — 6/30/07 $91,500.00 12/4/06
2008 7/1/07 — 6/30/08 $94,526.00 12/3/07
2009 7/1/08 — 6/30/09 $99,587.00 12/1/08
2010 7/1/09 — 6/30/10 $98,917.00 12/7/09
2011 7/1/10 — 6/30/11 FROZEN 12/6/10
2012 7/1/11 — 6/30/12 $102,195.00 12/5/11
2013 7/1/12 — 6/30/13 $104,986.00 12/3/12
2014 7/1/13 — 6/30/14 $106,216.00 12/2/13
2015 7/1/14 — 6/30/15 $111,625.00 12/8/14
2016 7/1/15 — 6/30/16 $117,206.00 12/7/15
2017 7/1/16 — 6/30/17 $120,281.00 12/5/16
2018 7/1/17 —6/30/18 TBD TBD




County Executive and Council Salary by Fiscal Year

: _ County CouncilMembers
Fiscal Year Date Range ' = Salary ~ Effective Date
2007 7/1/06 — 6/30/07 $89,000.00 12/4/06
2008 7/1/07 — 6/30/08 $92,026.00 12/3/07
2009 7/1/08 — 6/30/09 $97,087.00 12/1/08
2010 7/1/09 —6/30/10 $96,417.00 12/7/09
2011 7/1/10 — 6/30/11 FROZEN 12/6/10
2012 7/1/11 — 6/30/12 $99,695.00 12/5/11
2013 7/1/12 - 6/30/13 $102,486.00 12/3/12
2014 7/1/13 — 6/30/14 $103.716.00 12/2/13
2015 7/1/14 - 6/30/15 $108,902.00 12/8/14
2016 7/1/15 - 6/30/16 $114,347.00 12/7/15
2017 7/1/16 — 6/30/17 $117,347.00 12/5/16
2018 7/1/17 - 6/30/18 TBD TBD
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APPENDIX J-1

Salaries of County Council Members in Selected Jurisdictions®
Fiscal Years 2014-2017

Fiscal Year | Prince Baltimore | Baltimore | Montgomery | District of | Fairfax
George’s | County City County Columbia | County,
County Virginia
2014 $103,716 | $54,000 $62,910 $106,303 $130,510 | $75,000
2015 $108,902 | $62,500 $64,491 $113,310 $132,990 | $75,000
2016 $114,347 | $62,500 $66,000 $120,675 $132,990 | $95,000
2017 $117,347 | $62,500 $68,000 $128,519 $137,144 | $95,000
Salaries of Chairpersons/Presidents of Council in Select Jurisdictions
Fiscal Years 2014-2017
Fiscal Year | Prince Baltimore | Baltimore Montgomery | District of Fairfax
George's County City County Columbia County,
County Virginia
2014 $108,716 $60,000 $108,173 $116,185 $190,000 S 75,000
2015 $114,347 $70,000 $110,000 $124,390 $190,000 S 75,000
2016 $120,064 $70,000 $113,000 $132,710 $190,000 $100,000
2017 $123,214 $70,000 $116,000 $141,370. $190,000 $100,000

Salaries of Vice Chairpersons/Vice Presidents of Council in Select Jurisdictions
Fiscal Years 2014-2017

Fiscal Year | Prince Baltimore | Baltimore | Montgomery | District of | Fairfax
George’s County City County Columbia County,
County Virginia
2014 $106,216 | $54,000 $69,540 $106,394 $130,510 $75,000
2015 $111,625 $62,500 $71,000 $113,452 $132,990 $75,000
2016 $117,206 $62,500 $73,000 $120,826 $132,990 $95,000
2017 $120,281 $62,500 $75,000 $128,519 $137,144 $95,000

L All jurisdictions, with the exception of Prince George’s County and Baltimore County, currently

have at large members. All at large members in the various jurisdictions receive the same pay
as the councilmembers elected within districts. Only the Chairperson in Fairfax County is

elected at large.
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Baltimore County
e County Executive $175,000 No (but has a police
officer that serves as a
driver/bodyguard)
e Council Chairperson $70,000 No
® Council Vice Chairperson N/A
e Council Member $62,500 No




APPENDIX K

Maryland State Government Structure

FY 2018
Member Maryland House of Delegates S 50,330
Member Senate of Maryland S 50,330
Speaker of House of Delegates S 65,371
President of Senate S 65,371
Executive Service - Executive Pay Plan
Scale Minimum - “Midpoint -~ Maximum
ES4 S 79,953 § 83,277 § 106,604
ESS S 85,902 S 100,252 S 114,600
ESE L 92,333 § 107,785 S 123,236
ES7 S 99,275 S 115,923 S 132,569
ES8 S 106,773 S 124,711 § 142,646
ESS S 114,874 S 134,203 S 153,532
ES10 S 123,618 S 144,451 § 165,281
ES11 S 133,069 S 155,522 § 177,977

Effective July 1, 2016 per Maryland Department of Budget and Management

Cabinet Secretary ESS, ES10, ES11
Deputy Secretary 1to 3 ES Grades lower than Cabinet Secretary
Attorney General S 149,500
Treasurer S 149,500
Comptroller of the Treasury S 149,500
Lieutenant Governor S 149,500

Governor S 180,000



Federal Government Seactor
FY 17

Congressional Pay

Speaker of the House

Majority/Minority Leaders (House and Senate)
GS-15 (WashDCMetro)

Senior Executive Service (SES)

Executive Schedule

Vice President

President

S 174,000
S 223,500
S 193,400
$103,672-5134,776
$124,406 - $187,000
$151,700 - $207,800
S 240,100

$ 400,000

APPENDIX L
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APPENDIX M

PRINCE GEORGE’S COUNTY
2017-2018 COMPENSATION REVIEW BOARD
RESOLUTION

A RESOLUTION concerning

Compensation Review Board
For the purpose of submission to the County Council of Prince George’s County, its
recommendations for the compensation and allowances for Members of the County Council and
the County Executive.

WHEREAS, the Compensation Review Board consists of seven members. CB-70-2017
authorized the appointment of the Compensation Review Board, the composition of the Board,
and the duties and responsibilities of the Board; and

WHEREAS, Section 10-302 and Section 10-303 of the Local Government I Article of the
Annotated Code of Maryland and Section 308 and Section 406 of the Charter for Prince
George’s County set forth the statutory framework for the work of the Compensation Review
Board; and

WHEREAS, Section 10-302 (b)(1) of the Local Government I Article of the Annotated
Code of Maryland provides that within 15 days after the beginning of the fourth year of the term,
a commission established under this section, by resolution, shall submit to the county legislative
body its recommendation for the compensation and allowances for members of the county
legislative body; and

WHEREAS, Section 10-303(a) of the Local Government I Article of the Annotated Code
of Maryland provides that if a county executive is authorized, the county may set the
qualifications, term of office and compensation for the county executive; and

WHEREAS, the Compensation Review Board reviewed data regarding salary history,
salary setting methodology, changes in the Consumer Price Index, comparable County, local, and
regional jurisdiction data, as well as comparable State and Federal data that provide the basis for
the recommendations of the Compensation Review Board.

NOW, THEREFORE, BE IT RESOLVED by the 2017-2018 Compensation Review
Board, that for the County Council:

See Attachment A, Compensation Enhancement Proposal/Recommendation attached hereto and

made a part herein.
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PRINCE GEORGE’S COUNTY
2017-2018 COMPENSATION REVIEW BOARD
RESOLUTION

(a) It is the recommendation of the Compensation Review Board, that:

(b) the members of the County Council shall receive compensation for the performance of
their public duties under the Charter

(c) The December 2017 base year salary (the final salary level for the current County
Council) be adjusted by the Consumer Price Index for All Urban Consumers (CPI-U),
beginning on the first Monday in December 2018;

(d) In addition, County Council Members receive a one-time salary adjustment in the amount
of $10,000 per annum that will be received in December 2018. This one-time adjustment is
intended to offset the expected elimination of the automobile allowance, provided that the
County Council enacts legislation in Legislative Year 2018 to repeal the benefit for Council
Members;

(e) In the amounts adjusted annually, beginning in year two (2019), in year three (2020) and
in year four (2021) respectively, with an increase equal to the percentage equivalent to the
percentage by which the Consumer Price Index — All Urban Consumers (CPI-U) for
September shall have increased from the preceding September. For any year the CIP-U is
applied for salary adjustment purposes, should the CPI-U for any year reflect a decrease in
the year-over-year rate, the salaries of the Members of the County Council shall remain at the
previous year’s salary level.

(f) The compensation of the Chair of the County Council shall be fixed at five percent (5%)
per annum in excess of the compensation of the other council members during such person’s
term as Chair, and the compensation of the Vice-Chair of the County Council shall be fixed
at two and one half percent (2.5%) per annum in excess of the compensation of the other
council members during such person’s term as Vice-Chair.

(g) The members of the Compensation Review Board voted unanimously (Favorable 7-0) on
December 11, 2017 on the above-referenced recommendations.

BE IT FURTHER RESOLVED by the 2017-2018 Compensation Review Board, that for

the County Executive:
See Attachment A, Compensation Enhancement Proposal/Recommendation attached hereto and

made a part herein.
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PRINCE GEORGE’S COUNTY
2017-2018 COMPENSATION REVIEW BOARD
RESOLUTION

(a) It is the recommendation of the Compensation Review Board, that:

(b) The County Executive shall receive compensation for the performance of his public
duties under the Charter

(c) There is no increase in the County Executive’s salary in December 2018, year one of the
term. The County Executive’s salary will remain at $212,998, the same level established in
December 2017;

(d) In the amounts adjusted annually, beginning in year two (2019); in year three (2020); and
in year four (2021), respectively, with an increase equal to the percentage equivalent to the
percentage by which the Consumer Price Index for All Urban Consumers (CPI-U) for
September shall have increased from the preceding September for up to a maximum of
$3,000 in each of year two, year three and year four of the term. For any year the CIP-U is
applied for salary adjustment purposes, should the CPI-U for any year reflect a decrease in
the year-over-year rate, the salary of the County Executive shall remain at the previous year’s
salary level.

(e) The members of the Compensation Review Board voted unanimously (Favorable 7-0) on

December 11, 2017 on the above-referenced recommendations.



PRINCE GEORGE’S COUNTY
2017-2018 COMPENSATION REVIEW BOARD
RESOLUTION

’ ?’}/\/ a
Adopted this l (5; > day of /\9’ Luzw_/ﬂdﬂ/, 2017.

PRINCE GEORGE'S COUNTY
2017-2018 COMPENSATION
REVIEW BOARD

Camille A%xum
Chair

ATTEST:

Urrne §. pesrven, By Ol

Clerk of the Council
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